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PART A: GENERAL INFORMATION 

1. DEPARTMENT GENERAL INFORMATION  

PHYSICAL ADDRESS:   No. 5 Eales Street 

King Williams Town 

5600

POSTAL ADDRESS:    Private Bag X0020 

BHISHO 

5605

TELEPHONE NUMBER/S:  043 492 0296

FAX NUMBER:  043 604 4093 

EMAIL ADDRESS:  andile.nduna@ecsrac.gov.za

WEBSITE ADDRESS: www.ecsrac.gov.za  
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2. LIST OF ABBREVIATIONS/ACRONYMS 

Acronym Definition

AOP Annual Operational Plan 

APP Annual Performance Plan

ARP Annual Recruitment Plan

AWE Accelerated Women Empowerment 

BBBEE Broad-Based Black Economic Empowerment 

BCM Buffalo City Metropolitan 

BEC Bid Evaluation Committee

CATHSSETA Culture, Arts, Tourism, Hospitality and Sport SETA

CCIFSA Creative Cultural Industries Federation of South Africa

CDP Club Development Programme 

COGTA Corporate Governance and Traditional Affairs

CRL Commission for the Promotion and Protection of the Rights of Cultural, Religious and Linguistic Communities

CSD Central Supplier Database

DAC Department of Arts and Culture

DEDEAT Department of Economic Development, Environmental Affairs and Tourism

DM District Municipality 

DNA Deoxyribonucleic acid

DoE Department of Education

DoH Department of Health

DoRA Division of Revenue Act

DOT Department of Transport

DPSA Department of Public Service and Administration 

DRDAR Department of Rural Development and Agrarian Reform

DSD Department of Social Development

DSRAC Department of Sport, Recreation, Arts and Culture 

EADP Elite Athlete Development Programme

EC Eastern Cape

ECACA Eastern Cape Art Centre Association

ECAS Eastern Cape Academy of Sport

ECD Early Childhood Development

ECDC Eastern Cape Development Corporation 

ECPACC Eastern Cape Provincial Arts and Culture Council

ECPGNC Eastern Cape Provincial Geographical Names Committee

ECPHRA Eastern Cape Provisional Heritage Resource Authority

ECPAI Eastern Cape Performing Arts Institute

ECSC Eastern Cape Sport Confederation

ECSECC Eastern Cape Socio Economic Consultative Council

ECTA Electronic Communications and Transactions Act

EPWP Expanded Public Works Programme 

FMCMM Financial Management Capability Maturity Model

FS Free State 

GEMS Government Employees Medical Scheme 

GP Gauteng Province 

GRV Goods Received Voucher

HDI Historically Disadvantaged Individuals

HOD Head of Department 

HR Human Resource

HRD Human Resource Development 

HRM Human Resource Management 

ICT Information and Communications Technology 

IG Indigenous Games 

IGR Inter-Governmental Relations

IT Information Technology 

IYM In Year Monitoring 

JS Junior Secondary 

KSD King Sabata Dalindyebo 

KWT King Williams Town 

KZN KwaZulu Natal
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Acronym Definition

LED Local Economic Development

LM Local Municipality 

LP Limpopo

LTAD Long-Term Athlete Development

MEC Member of the Executive Council 

MGE Mzansi Golden Economy

MIG Municipal Infrastructure Grant

MISS Minimum Information Security Standards

MP Mpumalanga

MPAT Management Performance Assessment Tool

MPSA Microsoft Product and Services Agreement 

MTEF Medium Term Expenditure Framework 

MYPE Mid-year Population Estimates

NC Northern Cape 

NGO Non- Government Organization 

NHC National Heritage Council

NMM Nelson Mandela Metropolitan

NPA National Prosecuting Authority 

NW North West

OTP Office of the Premier 

PAIA Promotion of Access to Information

PAJA Promotion of Administrative Justice Act

PE Port Elizabeth 

PFMA Public Finance Management Act

PILIR Policy and Procedure on Incapacity Leave and Ill-Health Retirement

PMC Performance Management Committee

PMDS Performance Management and Development System 

POE Portfolio of Evidence 

POPIA Promotion of Personal Information Act

PSJ Port St Johns 

QRELM Quarterly Review of the Eastern Cape Labour Market

RSDP Rural Sport Development Programme

SA South Africa 

SAFA South African Football Association 

SAGNC South African Geographical Names Council

SAHRA South African Heritage Resources Agency

SALB South African Library for the Blind 

SARS South African Revenue Service 

SASCOC South African Sport Confederation and Olympic Committee

SCM Supply Chain Management 

SMME’s Small, Medium and Micro Enterprise Sector 

SMS Senior Management Service 

SRSA Sport and Recreation South Africa 

SRV Sundays River Valley 

SSS Senior Secondary School 

StatsSA Statistics South Africa 

TC Traditional Council 

TJRDP Township Junior Rugby Development Programme

UNISA University of South Africa 

WC Western Cape
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3. FOREWORD BY THE MEC 

We entered the 2020 – 2021 financial year with slow economic growth, high unemployment and growing 

inequality, as well as ratings downgrades; and the Covid-19 pandemic has exacerbated the problem. The 

pandemic shock posed unprecedented challenges - the economic crisis entailed by the pandemic was unique 

in that it combined health and economic shocks; deep supply shock arising from wide-ranging and prolonged 

lockdowns of the economy by introducing measures such as travel restrictions, quarantines, community 

lockdown, school and business closures; consequent demand shocks arising from a collapse in corporate 

investment plans; retrenchment of household spending; rapidly increasing unemployment, etc. 

Government has had to focus on the provision of massive stabilisation packages, designed to flatten both the 

contagion curve of the pandemic as well as the curve of economic meltdown, through monetary policy actions; 

cash transfers, social transfers, grants, credit lines and guarantees from government to households and firms. 

In mid-June 2020, government departments faced budget cuts into 2020/21 financial year, and were all 

welcome to the era of adaptability, agility and innovation – pre-pandemic ways of doing things had to change. 

Web conferencing became an essential part of how people kept up with personal connections and professional 

responsibilities.  

Covid-19 pandemic has upended all areas of life and our sector was no exception. Social distancing measures, 

brought in to limit the spread of coronavirus, have had a significant effect on our programmes. To this end, the 

pandemic has presented the celebration of national/historic days and commemorative partnership 

programmes, including hosting of arts and culture festivals, sport and recreation programmes with 

opportunities and challenges at the same time as we had to move away from best practices and embrace new 

ways of doing things – moving forward in a “digitalised” or “virtualised” format. 

As part of the progress in the year under review, the department hosted the annual arts and culture festivals 

which marked the celebration of past and future traditions that are the soul of the Eastern Cape community. 

These events are designed to encourage local skills as well as create platforms for upcoming artists to 

showcase their talent. Some of the events included featuring artists selling paintings, sculptures, jewellery, etc.; 

live music and dance performances; children’s village, and many more. 

We are proud to report that in its 46th year, the Grahamstown National Arts Festival did not let physical 

distancing measures get in the way of its programming, as organisers reimagined the festival for the digital 

realm, a change from our usual format. The festival featured a variety of performances, theatre, music, dance 

and literary events, all digitally streamed, with art installations throughout the city, Grahamstown.  

At the macro-economic front, the National Development Plan (NDP) is the overarching planning framework and 

integrates Education and Sports Sector priorities that contribute to the overall development goals targeted by 

the plan. NDP prioritises human development and creation of skilled manpower for national development which 

constitute the institutional mandate of the sector.  

Consequently, it places emphasis both on the expansion of access to equitable and quality basic education as 

well as skilling of SA youth for the transformation of the national economy. During the period under review the 

department has prioritised training within relevant sectors to ensure that the province has skilled manpower for 

both provincial and national development. The implementation of the initiative was biased towards promoting 

gender equality.  

_________________ 

MS F. NKOMONYE 

MEC OF THE DEPARTMENT OF SPORT, RECREATION, ARTS AND CULTURE 

30th September 2021 
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4. REPORT OF THE ACCOUNTING OFFICER 

Overview of the operations of the department 

The department presents this report for 2020/21 financial year within the context of the constrained 

environment that was caused by the Covid 19 pandemic. Having prepared the plans and the budget for the 

reporting period, the department had to constantly revise its plans to ensure that they were compliant with the 

Covid-19 regulations as the country went on a shutdown towards the end of 2019/20 financial year. 

This new normal required a lot of innovation to ensure that there was business continuity plan in place for the 

department to continue to fulfil its constitutional obligations.  

For the reporting period under review, the following key achievements are highlighted:  

· The department ensured that the impact of the lockdown was minimised to the sport, recreation, arts and 

culture sector by providing a social relief fund for the sectors.  

· The commemoration of institutionalised days were commemorated successfully through virtual platforms, 

and most of the budget went to fund legacy projects which, benefitted women, youth and people living with 

disabilities  

· The department invested heavily on ICT and through this ensured that our processes and operations could 

continue online. 

· The department managed to create 136 work opportunities for young people through the extended public 

works programme (EPWP), and some of these young people have since been appointed to some of the 

positions that were vacant within the department. 

· We also managed to gazette the Eastern Cape Language Act Regulations, a plan to monitor the 

implementation plan was developed and some departments have started to implement the regulations. The 

department has also developed a terminology list of IsiMpondo, Isixhosa, Afrikaans, IsiBhaca, IsiHlubi and 

SeSotho. 

· In our efforts to strengthen heritage management and the transformation of the heritage landscape in the 

Province, the department has appointed the new Eastern Cape Provincial Heritage Resources Authority 

(ECPHRA) Council that assumed duties on the 1st of November 2020. The next process is for the South 

African Heritage Resources Agency (SAHRA) to conduct a competency assessment of which the 

preparations for this are underway.  

· We also managed to relocate and rebury the remains of Vuyisile Mini in Tsomo during the period under 

review. 

Challenges during the year under review  

The economic situation of the country necessitated the rationalisation of our operations and reengineering our 

systems, process and procedures to deliver on our mandate. 

We continue to underspend on the cost of employees’ budget due to filling only critical vacancies as the cost 

pressures as a containment measure to the huge escalation of the wage bill. The province controls the 

replacement process of departed officials, and then only for critical posts filled, to contain the escalation of the 

wage bill.  

The organogram approved in November 2018 could not be fully implemented due to budget constraints as 

there has been no additional funding provided, thus impacting negatively in the delivery of services. For the 

current financial year, we have started embarking on the review of our service delivery model which will 

culminate in the review of our operations, systems and organogram to ensure that services are provided in the 

manner that our clients expect from the department. 

The budget of the department continues to be limited in the areas of service delivery. As such we rely largely 

on the sport mass participation, libraries for the bulk of its service delivery initiatives and the integrated 

expanded public works conditional grants.  
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Overview of the financial results of the department 

Programme Expenditure  

Programme Name
Final Expenditure Actual Expenditure Variance

Variance as a

% of Final 

Appropriation

R’000 R’000 R’000 %

Administration 308 745 299 460 9 285 3,0%

Cultural Affairs 215 479 202 093 13 386 6,2%

Library and Archives 

Services

213 801 200 834 12 967 6,1%

Sport and Recreation 112 904 104 272 8 632 7,6%

Total 850 929 806 659 44 270 5,2%

Virements  

For 2020/21 financial year, the department had no virements performed between programmes. 

Roll overs 

For the conditional grants, a rollover for an amount of R8, 237 million was received, of which R4, 676 million 

was received from the Community Library Grant, for the completion of infrastructure projects that were already 

underway at year end. An amount of R3, 561 million was received from the Sport Mass Participation Grant for 

payment of training invoices and sports consumables which were received after the end of the 2020/21 

financial year.  

For the equitable share, a rollover for an amount of R9, 477 million was received for the completion of the Fort 

Beaufort, Uitenhage, Barkly East and Somerset East museums that were already underway.  

Tariff and collections  

The department does not collect revenue for services that are rendered. Funds collected by the provincial 

aided museums are utilised as operational income as stipulated the Act. Fines collected for lost books and 

photocopies are very minimal and are deposited in the provincial revenue account in term of the Division of 

Revenue Act. 

The department does not charge for translations done for other departments as this is part of the mandate of 

the department.  

Utilisation of donor funds 

The department did not receive any donor funds for the reporting period. The twinning agreement with Lower 

Saxony in Germany is without financial benefits 

Public private partnership (PPP) 

The department did not enter any public private partnership for the year under review.  

Discontinued activities  

The delegation to the department of organising some of the institutionalised and significant days that are sector 

based has been relocated to the Office of The Premier since the beginning of the 2021/22 financial year.  
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Supply chain management  

During the 2020/21 financial year, the challenges brought on by Covid 19 had a severe impact on the demand 

and acquisition division, as the unit lost one official and most officials were in isolation for most of the previous 

year. However, still with staff being sick and in isolation, with the skeleton staff that was rotating, the 

department still managed to issue over 1100 orders and completed at least three tenders.  

Gifts and donations received 

  

The department did not receive goods and services as gifts or donations for the reporting period. 

Exemptions and deviations received from National Treasury  

During the 2020/21 financial year, National Treasury issued Instruction Note 5 which allowed the deviation from 

normal 3 quote process to assist officials to obtain PPE and to ensure the safe return of officials to work. 

Conclusion  

In conclusion, I would like to acknowledge the work of the Auditor-General South Africa, who conducted an 

audit of the Annual Financial Statements and performance information. I extend my appreciation to the Audit 

Committee which provided a critical appraisal of the Annual Report. 

  

I also want to acknowledge the contribution of our stakeholders in civil society, inter-governmental structures, 

and our sister departments for their continued support. A special word of appreciation is sent to management 

and staff for their dedication, loyalty and support throughout the financial year and for the commitment 

displayed in the implementation of the departmental programmes 

Finally, I would like to acknowledge the role and support of our Executive Authority, MEC Fezeka Nkomonye 

for her strategic direction, guidance and unwavering support for the work of the department.  

___________________________ 

SIBONGILE MPOFU  

ACCOUNTING OFFICER: DEPARTMENT OF SPORT, RECREATION, ARTS AND CULTURE  

31 MAY 2021  
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5. STATEMENT OF RESPONSIBILITY AND CONFIRMATION OF THE 

ACCURACY OF THE ANNUAL REPORT 

To the best of my knowledge and belief, I confirm the following:  

· All information and amounts disclosed throughout the annual report are consistent.  

· The annual report is complete, accurate and is free from any omissions. 

· The annual report has been prepared in accordance with the guidelines on the annual report as issued by 

National Treasury. 

· The Annual Financial Statements (Part E) have been prepared in accordance with the modified cash 

standard and the relevant frameworks and guidelines issued by the National Treasury. 

· The Accounting Officer is responsible for the preparation of the annual financial statements and for the 

judgements made in this information.  

· The Accounting Officer is responsible for establishing and implementing a system of internal control that 

has been designed to provide reasonable assurance as to the integrity and reliability of the performance 

information, the human resources information and the annual financial statements. 

· The external auditors are engaged to express an independent opinion on the annual financial statements. 

In my opinion, the annual report fairly reflects the operations, the performance information, the human 

resources information and the financial affairs of the department for the financial year ended 31 March 2021.

Yours faithfully  

___________________  

MS. S. MPOFU 

DATE: 31 MAY 2021 
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6. STRATEGIC OVERVIEW 

6.1  Vision  

“A United, Active and Winning Province through Sport, Recreation, Arts, Culture & Heritage”

6.2  Mission 

“Developing, Preserving and Promoting Sport, Recreation, Arts, Culture and Heritage for Spiritual, Intellectual 

and Socio-Economic Upliftment of the people of the Eastern Cape”

6.3  Values 

Values What they mean to us

Unity of purpose Working together, using different strategies and approaches, to achieve common goals.

Respect Treating customers, the way you would want to be treated

Communication Sharing precise and unambiguous communicative commonalities internally and externally in all forms.

Equity Impartial, fair and just provision of services to all Eastern Cape citizens

Accountability Obliged to improve services, pursue excellence and answerable for our actions

7. LEGISLATIVE AND OTHER MANDATES 

The primary legislative mandate of the Department is derived from the Constitution of the Republic of South 

Africa, 1996 (Section 6; Chapter 2 of the Bill of Rights: - sections 15(1), 16(1), 30, 195 and Schedule 4 and 5). 

The Constitution of the Republic of South Africa, Act No. 103 of 1996 

Schedule 4: Functional Areas of 

Concurrent National and Provincial 

Legislative Competence

Cultural Matters: The department works with the DSAC and associated 

organs of state regarding concurrent arts, culture and heritage matters.

Schedule 5: Functional Areas of Exclusive 

Provincial Legislative Competence

· Archives other than national archives:

· Libraries other than national libraries

· Museums other than national museums

· Provincial cultural matters (including heritage resources and geographical 

names)

· Provincial recreation and amenities

· Provincial Sport 

Section 195 of the Constitution The department is required to adhere to the basic values and principles 

governing public administration as enshrined in section 195.

Legislative mandate: There are several other Acts (provincial and national statutes) that have been 

promulgated to further support the constitutional mandate of the department. 

National and Provincial Acts Departments Key Responsibilities

Division of Revenue Act Receives conditional grants in terms of the Division of Revenue Act (DoRA) 

and is responsible for the management of these funds.

Cultural Institutions Act, 1998 Liaise and co-operate with nationally declared cultural institutions regarding 

arts, culture and heritage matters.

Cultural Promotions Act, 1983 Compliance with the provisions of the Act.

National Archives and Records Service of 

South Africa Act, 1996

Nomination of an Eastern Cape provincial representative on the advisory 

committee for the National Archives and is responsible for meeting the 

national norms and standards set in the legislation

National Arts Council Act, 1997 Nomination of an Eastern Cape provincial representative on the National Arts 

Council, and for National Arts Council funding for the development of arts and 

culture in the Eastern Cape.

National Heritage Council Act, 1999 Nomination of an Eastern Cape provincial representative on the National 

Heritage Council (NHC), and coordination of activities related to funding and 

projects that the NHC is conducting in the Eastern Cape.
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National and Provincial Acts Departments Key Responsibilities

South African Geographical Names 

Council Act, 1998

Compliance with the provisions in the legislation to nominate an Eastern

Cape representative on the South African Geographical Names Council, to 

research geographical names in the Eastern Cape to ensure standardisation 

and where necessary, to facilitate consultation regarding proposed changes 

to these names.

National Sport and Recreation Act, 1998 Promotion and development of sport and recreation and coordination of 

relationships between SASCOC (South African Sports Confederation and 

Olympic Committee),

Sport and Recreation South Africa (SRSA), sport federations, sport councils

and other agencies.

National White Paper on Arts, Culture and 

Heritage (1996)

Provides a national framework for a joint policy for both the national and all 

nine provinces for policy on arts, culture and heritage.

National White Paper on Sport and 

Recreation

Overall responsibility for policy provision and delivery of sport and recreation 

resides with national department of Sport and Recreation

Guidelines for National and Provincial 

Departments for the Preparation of a

Monitoring and Evaluation Framework.

The guidelines provide for the development of a monitoring and evaluation 

framework in all government institutions

EC Use of Official Languages Act 2016 Regulates and monitors the use of official languages in terms of Section 6(3) 

and (4) of the Constitution.

Eastern Cape Provincial Library and 

Information Services Act No 6 of 2003

Regulates the rendering of library services

National Archives and Records Service Act 

No 43 of 1996 as amended

Public records identified in a disposal authority as having enduring value shall 

be transferred to an archives repository when they have been in existence for 

20 years

Provincial Archives and Records Service 

Act, No 7 of 2003, Eastern Cape

Preservation and maintenance of public and non-public records with enduring 

value for use by public and Provincial Administration

Promotion of Access to Information Act, 

No 2 of 2000 (PAIA)

Promotes transparency, accountability and effective governance by 

empowering and educating the public

Promotion of Administrative Justice Act

No 3 of 2000 (PAJA)

Compliance to administrative action that is lawful, reasonable and 

procedurally fair

Promotion of Personal Information Act No 

4 of 2013 (POPIA)

Promotes the protection of personal information by public and private bodies

Minimum Information Security Standards 

of 1996 (MISS)

Grading and degrading of document classifications rests with the institution 

where the documents have their origin

Electronic Communications and 

Transactions Act, No 25 of 2002 (ECTA)

The evidential weight of electronic records (including e-mails) would depend 

amongst others on the reliability of the way the messages were managed by 

the originator

Copyright Act No 9 of 2002 as amended Copyright prevents illegal duplication, destruction of original work and legally

protects originator of literary work, music and artwork against copying
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8. ORGANISATIONAL STRUCTURE 

9. ENTITIES REPORTING TO THE MEC 

The table below indicates the Public Entity that reports to the MEC 

Name of Entity Legislative Mandate Financial Relationship Nature of Operations

Eastern Cape Provincial 

Arts and Culture Council 

(ECPACC) 

Provide support to the creative 

industries in terms of the 

ECPACC Act No. 6 of 2000

Transfer payment To provide grant funding and 

technical support to projects, 

individuals, and communities in 

the creative sector.

MEMBER OF THE EXECUTIVE 

COUNCIL 

MS F. NKOMONYE 

CHIEF OF STAFF 

MR A. ZUMANA 

HEAD OF DEPARTMENT 

MS S. MPOFU 

CHIEF FINANCIAL OFFICER  

MR NT ADONIS 

GM: DISTRICT OPERATIONS 

ADV T ZONDEKI 

GM: CULTURAL AFFAIRS, LIBRARY & 

ARCHIVES SERVICES  

MS N. GOBOZI-NIBE 

GM: SPORT AND RECREATION  

MS D SEDRAS  
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PART B: PERFORMANCE INFORMATION

1. AUDITOR GENERAL’S REPORT: PREDETERMINED OBJECTIVES

The AGSA performs audit procedures on the performance information to provide reasonable assurance in the 

form of an audit conclusion. The audit conclusion on the performance against predetermined objectives is 

included in the report to management. 

2. OVERVIEW OF DEPARTMENTAL PERFORMANCE 

The department is responsible for implementing and delivering on the following programmes:  

Programme Sub-programme Description/ purpose of the programme

1. Administration MEC Office · This sub-programme is responsible for providing political 

leadership and administrative support to the department 

Corporate Services · Provide strategic and operational management support to the 

Department. 

· Provide financial and supply chain management services to 

the Department. 

· Manage and develop human resources 

· Provide ICT as an enabler to improve public sector efficiency, 

transparency and accountability

· Strategic management support and coordination of the 

integrated EPWP in the environmental and culture sectors

2. Cultural Affairs Arts and culture · Facilitate the development, preservation and promotion of 

arts and culture 

· Oversee and monitor ECPACC’s execution of its legislative 

mandate as well as its performance towards the attainment 

of the strategic objective that are related to arts and culture

Museums and Heritage 

services

· Promote, preserve and develop heritage by providing support 

and transfers to museums in the province.

· Promote, preserving and manage heritage resources through 

implementing the relevant legislation and interventions. 

· Oversee and monitor ECPHRA’s performance towards the 

attainment of the strategic objective on heritage

· Facilitating processes for the standardisation or changes, 

where necessary, of geographical names province by 

providing the necessary support to the Eastern Cape 

Geographical Names Council

Language Services · Promote and develop multilingualism in the province 

· Actively develop previously marginalised indigenous 

languages of the province 

· Facilitate, implement and monitoring of the Eastern Cape 

Language Policy and

· Provide translation services for the province 

3. Library and Archives 

Services

Library and Information 

services 

· Provide library and information services and promoting a 

culture of reading and lifelong learning in partnership with 

municipalities

Archives and records 

management services

· Provide access to archival heritage and promoting proper 

management and care of public records

4. Sport and Recreation Sport development · Provide for mass participation in sport through supporting the 

Confederation 

· Provide client and scientific support service to high 

performing through the Academy 

Recreation · Promote recreation activities and recreational clubs 

School sport · Promote school activities and next-level participation 

opportunities
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The department’s delivery of its services during 2020/21 is discussed below.

2.1 Service delivery environment 

On the verge of implementation of 2020/21 strategy and plans, the world was, and is, still facing the new and 

unimaginable challenge of combating the COVID-19 pandemic. It is during times of struggle that communities 

thrive by coming together. But in this instance, to stay strong together, communities and people had to stay 

apart.  

In accordance with an impact study by ECSECC (2020) titled Covid-19 Report: “Closing the Gate: Death, 

Dignity and Distress in the Rural Eastern Cape in the time of Covid, it is stated that many people felt as though 

they were in the Tower of Babel, surrounded by the noise of new regulations that required changes in 

behaviour. The report further stated that from the outset of the global Covid -19 crisis in 2020, when the deadly 

airborne virus spread rapidly across the globe, governments generally failed to turn to their citizens, to the 

people themselves, for their views and advice, or include them proactively in strategies to combat the 

pandemic.  

Officials mainly assumed that the social instincts of their citizens, particularly in the context of compressed 

urban lives, required close management and restriction in order to minimise transmission of the coronavirus.  

In the same vein, a resilient sector like ours had to have a strong foothold in order to embrace and overcome 

tests and trials, to support the spirit and vitality of the communities in times of hardship. However, as 

communities evolve, so does the demand for a vibrant sport, recreation, arts, culture and heritage sectors. 

Despite the challenges brought about by the pandemic, the department continued to implement its projects, 

largely based on its 2020/25 strategic plan.  

Political environment 

The department continues to be hamstrung by the availability of adequate budget to intensify interventions and 

programmes that promote arts, culture, heritage, sports and recreation. The lack of budgetary support is further 

exacerbated by the fragmented planning between spheres of government (national, provincial and local

spheres of government), resulting in un-coordinated efforts by government which hampers impact in this 

sector.  

The COVID-19 pandemic has had a profound impact worldwide, in South Africa, and in the province, further 

exacerbating the dire economic outlook. The provincial economic and fiscal position as presented by Provincial 

Treasury during the MTEC hearings on the 15th of October 2020, showed that the province economic growth 

had declined by -14.5% quarterly, year-on-year in Q2 of 2020 as indicated in the graph below: - 

In 2020, the economy was expected to decline by - 6 to -7%, particularly the following sectors: travel and 

tourism, construction, tradable goods sectors (those with extensive links to global supply chains, e.g. auto and 

components manufacturers, exported agricultural commodities). It is expected that the situation will improve 

slightly as per the indications of the graph below:  

Source: Stats SA and Quantec Q2 2020 
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While the COVID-19 pandemic has had a far-reaching impact on the health of individuals, the lockdown has 

had serious negative impact on the economy and the labour market, as it has led to contraction and job losses. 

This is likely to continue for some time into the future. Many businesses have had to close, some had to cut 

back on their hours of operation, while others had to lay off workers. By contrast, there were some businesses 

that continued to operate either physically or remotely and as a result they were able to continue to keep afloat 

and for some people to earn an income as illustrates by the table below on the employment patterns in the 

province. 

Table D: – Employment by Province 

Apr – Jun

2019

Jan - Mar

2020

Apr – Jun 

2020

Qtr-to-qtr 

change

Year-on-

year 

change

Qtr-to-qtr 

change

Year-on-

year

change

Province Thousand Per Cent

South Africa 16 313 16 383 14 148 -2 234 -2 164 -13,6 -13,3

Western Cape 2 497 2 501 2 179 -321 -318 -12,8 -12,7

Eastern Cape 1 388 1 382 1 169 -212 -218 -15,4 -15,7

Northern Cape 301 336 255 -80 -46 -24,0 -15,3

Free State 808 756 638 -119 -171 -15,7 -21,1

KwaZulu – Natal 2 635 2 672 2 297 -375 -338 -14,0 -12,8

North West 918 969 874 -96 -44 -9,9 -4,8

Gauteng 5 066 5 134 4 473 -661 -593 -12,9 -11,7

Mpumalanga 1 243 1 246 1 112 -134 -131 -10,7 -10,6

Limpopo 1 456 1 387 1 151 -236 -305 -17,0 -21,0

Due to rounding, numbers do not necessarily add up to totals 

Source: NT and EC Treasury 

Percent (%) 
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Due to the negative impact of Covid 19, unemployment levels have soared and were sitting at almost 40% in 

Q2 of 2020, this being the highest in the country.  

The province’s low growth rate, the volatile exchange rate of the South African currency, the impact of drought 

and the pandemic, have negatively affected the number of tourists visiting the Province, thus reduced the 

number of visitors to the province. Because the creative industry and sport are interwoven with the tourism, 

and since the tourism sector has been one of the hardest hit, it therefore begs to reason that both the creative 

and sport sector were been deeply affected as the sporting events were cancelled and the numbers of people 

visiting museums were greatly reduced and attendance of festivals was limited due to social distance 

protocols. 

Research has shown that creative industry does contribute to the gross domestic product (GDP) of the country. 

Between 2016 and 2019, the sector grew by 2.4%, compared to the whole South African economy, which grew 

only at 1.1% in that period. The creative sector employment in South Africa accounts for 1,14 million jobs and 

2% contribution to GDP. The creative economy includes people in the visual arts and crafts, audio-visual and 

interactive media, design of jewellery, automotive design, book publishing, music, etc. Areas that are 

dependent on live entertainment have been adversely affected by the pandemic. On the positive side, the 

availability of creative sector in Television, Gaming, Radio has contributed to psychological health and well-

being of many people during the reporting period, and broadcasters and social media have provided online and 

free content. Activities in the audio-visual, interactive media and demand for e-books have been boosted by 

the lockdown. However, businesses and individuals operating in the creative industries were amongst the 

greatly affected people. 

Funding of equipment, staffing and infrastructure for the archives and records services has been hugely 

impacted as a result of the budget cuts to the department. Engagements with the national department were 

pursued to discuss the possibility of ring-fence funding for continued provision of the service.  
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Social Environment  

The population of the Eastern Cape was estimated to be 6,712 276 in 2019 as per the report by Stats SA mid-

year population estimates.  

Figure: – Mid-year population estimates for South Africa by province, 20191

Overtime as illustrated in the table below, the Eastern Cape has seen a decrease in its population, as a result 

of outward migration to other provinces particularly Gauteng and Western Cape.  

Province in 2016
Province in 2021 Out-

migrants
Immigrants

Net

migrationEC GP KZN WC

EC 0 147 729 99 306 176 784 514 308 199 855 -314 453

FS 8 538 83 285 7 964 12 361 162 982 141 185 -21 797

GP 52 381 0 70 764 98 925 574 705 1 643 590 1 068 885

KZN 26 277 231 241 0 34 448 372 681 303 732 -68 949

LP 4 702 347 269 8 640 11 857 464 848 302 226 -162 622

MP 5 371 143 213 13 440 10 420 219 711 297 949 78 238

NC 4 567 17 309 5 862 18 869 76 193 89 252 13 059

NW 5 427 113 419 6 388 9 537 205 099 336 180 131 081

WC 53 435 65 554 13 826 0 177 313 493 621 316 308

Outside SA 

(net migration) 

39 158 494 571 77 542 120 420

Table on the estimated provincial migration streams 2016–2021 

                                                            
1
  Stats SA (2019): Statistical Release: Mid-year Population Estimates. Pretoria. www.statssa.gov.za/publications 
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This has resulted in the province losing at least R23 billion since 2013/14 financial year and is expected to lose 

about R2.817 billion over the 2021 MTEF as indicated in the table below.2  

Education Health Basic Share Poverty
Economic 

Activity
Institutional

Weighted 

Average

48% 27% 16% 3% 1% 5% 100%

EC – 2012 16.3% 14.2% 13.5% 16.7% 7.6% 11.1% 14.9%

EC – 2013 15.3% 13.5% 12.7% 16.3% 7.7% 11.1% 14.2%

EC – 2017 15.1% 13.5% 12.6% 16.3% 7.6% 11.1% 14.0%

EC – 2018 14.9% 13.1% 12.1% 15.6% 7.8% 11.1% 13.7%

EC – 2019 14.5% 12.3% 11.3% 14.7% 7.6% 11.1% 13.2%

EC – 2020 14.0% 12.3% 11.4% 14.9% 7.7% 11.1% 13.0%

FS 5.3% 5.3% 4.9% 5.1% 5.0% 11.1% 5.5%

GP 19.4% 24.0% 25.8% 18.7% 34.3% 11.1% 21.4% 

KZN 21.6% 20.5% 19.2% 21.8% 16.0% 11.1% 20.3% 

LP 12.7% 10.2% 10.2% 13.5% 7.3% 11.1% 11.5% 

MP 8.4% 7.5% 7.8% 9.3% 7.5% 11.1% 8.2% 

NC 2.3% 2.1% 2.2% 2.2% 2.1% 11.1% 2.6% 

NW 6.8% 6.7% 6.9% 8.2% 6.5% 11.1% 7.0% 

WC 9.5% 11.4% 11.6% 6.4% 13.6% 11.1% 10.44% 

TOTAL 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 

Table on the 2020/21 Adjustments Estimates 

While the province is the fourth in terms of having the largest share of the population as per the table above, it 

remains the poorest province in South Africa, according to the Stats SA Poverty Trends Report, with at least 

36% of the households surviving on social grants, as their main source of income.  

Poverty in the province is said to be largely driven by unemployment and poor quality of education. The stats 

also indicate that 33% of the population of the Eastern Cape is younger than 15 years and has the highest 

percentage of poor households, with children receiving child support grants, compared to other provinces. 

Many of province’s unemployed youths come from homes and communities characterised by socio-economic 

deprivation (i.e. poor living standards, low education outcomes, high unemployment rates, and poor health 

outcomes) and as a result face limited opportunities post-school.  

Our communities continue to be affected by the pandemic, which has exacerbated and brought focus to the 

province’s inadequate health care system and related infrastructure. Crime, particularly violent crime continues 

to affect women, children and young people especially as the province continues to record high numbers of 

crime. The provincial Crime Statistics for the 3rd quarter 2020/21 financial year revealed that domestic 

violence, robberies at households and businesses as well as mob justice were on the rise. A total of (1 204) 

one thousand, two hundred and four people were killed in the Eastern Cape during the period under review, an 

increase from (1 198) one thousand, one hundred and ninety-eight in the corresponding period in the previous 

financial year.  

Technology Environment  

Technological innovation is perhaps the most significant factor that has influenced how the department ought 

to be providing services going forward. The department recognises that in our rapidly changing world, the 

province requires different skills, tools, information, programs and services to succeed. The pandemic has 

forced the department to relook its operations, systems and processes and expand its use of online platforms 

to be more effective.  

The use of information and communication technology (ICT) for faster access to archival material and 

electronic records management is a notable trend internationally. To keep up with the developments, the 

Department has participated in the national web based archival system of arrangement, description and 

                                                            
2  Table is part of the presentation that was done by the Provincial Treasury to the provincial management meeting on the 

16th of November 2020. 
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retrieval of archival material known as Access to Memory (Atom). Be that as it may, our repositories still 

resemble the archives of the past in terms of collection and with the funding challenges. 

The rise of computer games and social media provides for an addictive and sedentary past-time. While such 

time involvement has some beneficial effect on the development of technology skills for employment, it 

undoubtedly has a detrimental effect on health and fitness, and participation in sport and recreation. 

Environmental Factors 

Drought, lack of water resources, the other natural disasters have destroyed our infrastructure and the impact 

of Covid 19 has had negative impact on our operations and the implementation of our programmes, 

particularly, sport and recreation. Also, the negative impact that the corona virus pandemic has had on the 

cultural sector was rapid and immense.  

Sport tourism was affected the most as federations were unable to host events because of some of these 

environmental factors. The ongoing drought especially in the Nelson Mandela Bay and Sarah Baartman areas 

had negatively impacted on the facilities’ capacity to provide water, which is critical to human consumption and 

maintenance of facilities.  

The ongoing drought, the natural disasters that the province is prone to, could result in significant damage and 

destruction of heritage resources. The department must work with the municipalities to investigate alternative 

water sources and initiate intervention to manage short-term and long-term mitigation measures. The risk of 

natural disasters or extreme weather events could result in damage to archival collections; therefore, disaster 

preparedness and regular maintenance of the archive building is critical.  

Legal and Regulatory Environment  

The 1st July 2020 was announced as the date of commencement of the Protection of Personal Information Act, 

(POPIA) 2013 (Act 4 of 2013) but companies were given one year to get their houses in order. This gives effect 

to section 14 of the Constitution which provides that everyone has the right to privacy. It promotes the 

protection of personal information processed by public and private bodies and seeks to balance the right to 

privacy against other rights, such as access to information.  

The commencement of the Eastern Cape Use of Official Languages Act Regulations, 2020 and the approval of 

the Provincial Records Management Policy, during the year under review, requires that department develops 

an implementation plan to assist with the monitoring of the frameworks. The call for transformation in sport 

continues to be an issue that limits access and participation to sport. 
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2.2 Service Delivery Improvement Plan 

The tables below highlight the service delivery plan and the achievements to date. 

Main services and standards 

Main services Beneficiaries

Current/actual 

standard of 

service

Desired 

standard of 

service

Actual achievement

Administer records 

conservation and 

preservation 

services

Governmental bodies, 

municipalities, schools, 

researchers

Quantity: 19 

governmental 

bodies

Quantity: 15 

governmental 

bodies 

25 governmental bodies 

provided with records 

management focussed 

support which included 

inspections, records 

management training and 

reviewing of classification 

systems

Facilitate 

distribution of 

library material to 

libraries

Communities, public libraries Quantity: 86 public 

libraries

68 public 

libraries

The department managed 

to reach 61 public libraries 

for the distribution of 

library material

Batho Pele principles arrangements with beneficiaries (consultation access, etc.) 

Current/actual arrangements Desired arrangements Actual achievements

Provincial records management 

forums/seminars 

Provincial records management

forums/seminars 

Records management session conducted with 

government departments using physical and 

virtual platforms

Oral history conference

roadshows in educational 

institutions

Oral history conference

roadshows in educational 

institutions

Oral history project held on life and times of 

Raymond Mhlaba as Premier of the Eastern 

Cape

Marketing material to create awareness about 

archives services were conducted at Ntabankulu 

LM at Mnceba SSS.

Outreach programme were conducted in Great 

Kei LM in the following schools: Fortowick and 

Lusasa Primary Schools

The PE repository conducted outreach 

programme in schools around Ndlambe under 

Sarah Baartman district: Port Alfred High, 

Nomzamo SSS, Nompucuko Combined School; 

Kouga: Humansdorp SSS, Loerie Heuwel JS, 

Nico Malan Hoer Skool

Walk-in clients

Telephone requests

Walk-in clients

Telephone requests

Telephone enquiries were directed to employees 

during the COVID19 lockdown regulations

Treat all stakeholders’ enquiries with 

respect

Conduct training programmes

Treat all stakeholders’ enquiries 

with respect

Conduct training programmes

All stakeholders were treated with respect during 

the implementation of outreach programmes and 

records management session with government 

departments

Roll out community outreach 

programmes

Exhibitions through provincial and 

national days

Issue directives to governmental 

bodies

Roll out community outreach 

programmes

Exhibitions through provincial 

and national days

Issuing of directives to 

governmental bodies

Community outreach programmes were rolled out 

to communities by all 3 archives repositories 

Transfer of A20 archives records for disposal 

were conducted for local municipalities

Oral history consultative meetings

Archives Council meetings

Archives awareness week

Oral history consultative 

meetings

Archives Council meetings

Archives awareness week

Oral history consultation sessions were 

conducted on the life and times of Raymond 

Mhlaba as the Premier of the Eastern Cape
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Current/actual arrangements Desired arrangements Actual achievements

Address telephone enquiries with 

maximum of 7 days

Address telephone enquiries 

with maximum of 5 days

Telephonic enquiries were responded to within 

the period of 5 days

30 days to finalise disposal authority 30 days to finalise disposal 

authority

Disposal authorities were finalised within 30 days

Current/actual arrangements Desired arrangements Actual achievements

Selection meeting with librarians Selection meeting with district 

management and libraries 

The head office, district management and the 

libraries held selection committees and managed 

to implement the e-book system to 60 public 

libraries

Library walk-ins Library patrons’ visits library to 

access information

67088 community members accessed information 

using the e-book platform and walk-ins

Complaints, suggestions and 

queries responded to

Complaints, suggestions and 

queries responded to

Complaints, suggestions and queries were 

attended across the department. There were 

cases that the department could not respond on 

time particularly in libraries. These were attended 

to by the principal and then escalated to the 

district office or to corporate service managers of 

local municipalities.

Visit by district office, meeting, 

legislation, policy

Visit by district office, meeting, 

legislation, policy

District offices conducted monitoring visits to 

public libraries and implemented advocacy and 

marketing programmes to all the public libraries 

that had received an approval from the Minister to 

open.

Pre-qualification list Pre-qualification list The pre-qualification list of suppliers were drawn 

for the procurement of library material

All library queries and necessary 

processes addressed 

All library queries and 

necessary processes 

addressed

Library queries were responded to by librarians 

and mangers at local municipalities

Cost per library material Cost per library material 30 days was set aside to finalise procurement in 

line with SCM regulations

Current/actual arrangements Desired arrangements Actual achievements

Consultation with schools by district 

offices

Consultation with schools during 

planning phase

District office managers managed to organise 

stakeholder engagement session and consulted 

with schools to identify needs for priority codes 

before and during the planning phase

Schools access equipment and/or 

attire through district offices

Schools access equipment 

and/or attire through district 

offices

Schools received equipment/and or attire 

through their respective district offices as per 

priority codes

Complaints, suggestions and 

queries responded with courtesy

Complaints, suggestions and 

queries responded with courtesy

Complaints, suggestions and queries were e 

dealt with at district and escalated to Provincial 

office and responded with courtesy 

Schools informed of the material 

they will receive as per sport code

Schools informed of the material 

they will receive as per sport 

code

Schools were informed to collect their equipment 

as per the priority codes

District offices liaise with local 

schools and compile a list of 

identified schools

District offices liaise with local 

schools and compile a list of 

identified schools

District liaised with schools and compiled a list of 

identified school which was submitted to head 

office to become part of the departmental plans 

All queries from schools addressed All queries from schools 

addressed

District and provincial offices in liaison with 

education department addressed all sport related 

queries from the schools 
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Service delivery information tool 

Current/actual information tools Desired information tools Actual achievements

Walk-ins

Telephone enquiries

Walk-ins

Telephone enquiries

A process of diverting phones directly to officials 

implemented during level 5 of COVID19 lockdown 

to process telephone enquiries. The process of 

completing PAIA form and submission of affidavit 

where there is no power of attorney is in place

Current/actual information tools Desired information tools Actual achievements

Walk in registers

Pink cards

Yellow cards

Walk in registers

Pink cards

Yellow cards

Walk in registers were attended to by librarians in 

all public libraries

During the processing of library material, pink 

cards were used to paste the details of the book 

and yellow cards were used to paste the barcode 

of the book 

Request letters

Acknowledgment letters

Request letters

Acknowledgment letters

The schools submitted letters to acknowledge 

receipt of equipment distributed by district offices

Complaints mechanisms 

Current/actual complaints 

mechanism

Desired complaints 

mechanism
Actual achievements

Treat all stakeholder enquiries with 

respect

Treat all stakeholder enquiries 

with respect

Registered complaints were attended to by 

provincial archivist

Treat all stakeholder enquiries with 

respect

Treat all stakeholder enquiries 

with respect

Public libraries have complaints and suggestion 

boxes that are used to collect and consolidate 

complaints and suggestions. These were 

attended to on daily basis. With Covid -19,

patrons were requested to use email or phone.

Treat all stakeholders with respect Treat all stakeholders with 

respect

Schools were considered at both rural and urban 

areas and treated with courtesy 

Main services Beneficiaries
Current/actual 

standard of service

Desired standard of 

service
Actual achievement

Refurbishment of 

museum facilities

Community groups, 

schools’ researchers

Quantity: 1 museums Quantity: 3 museums Service could not be 

achieved as 

contactors received 

letters of awards in 

March 2021

2.3 Organisational Environment 

The Department of Sport, Recreation, Arts and Culture is a labor-intensive organisation and requires work that 

is hands on. This has over the years affected the budget insofar as the continued rise of expenditure for the 

compensation of employees (COEs). Currently the department has a ratio of 55% for personnel and 45% for 

service delivery.  

During the year under review, the department’s COE budget was top-sliced by R67.7 million, due to the weak 

performance of the economy, and the need for the province to support the resourcing of the Department of 

Health in the fight against Covid 19. This affected the filling of vacancies and thus had a negative impact on 

service delivery. 

We continue to focus on improving our administrative and management capability through accelerated 

development programmes, leadership development, mentorship and coaching programmes, as well as 

targeted individual training for specific employees. In addition, our recruitment is geared to filling identified 

critical and scares skills.  

Through the implementation of the employment equity plan, the department has improved in the employment 

of women at SMS, with the top management at 80% female and 20% male representation. At the SMS level, 

the department was at 41% female and 44% male representation with a 15% vacancy rate by the end of the 
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2020/21 financial year.  

With respect to employment of people with disability, the department failed to reach its target of 2% and was 

still at 1.6%. The department is planning to improve in this area by targeting females preferably with disability in 

breaching these two gaps in the employment equity.  

The under representation of Coloureds, Indians and Whites also continues to be under-achieved and to 

address this issue requires a concerted effort by the department. 

Personnel resignation/left or appointments 

The following key personnel were appointed during 2020/21 

The Head of Department as of the 1st April 2020  

Chief Director: Cultural Affairs, Library and Archives Services as of the 1st April 2020 

Chief Director: Corporative Affairs and District Coordination as of the 4th January 2021 

The following key personnel left the department  

The Head of Department as of 31st January 2020 (contract expired) 

The Chief Director: Cultural Affairs, Library and Archives Services as of the 31st December 2019 (retirement)  

Chief Director: District Operations and Corporative Services as of the June 2020 (death)  

Restructuring efforts  

In the current financial year, the department has embarked on the review of its service delivery model. With the 

department having migrated to the 2018 approved structure, the plan going forward is to automate most of the 

processes, decentralise some of the services that are currently being performed at head office and eliminate 

duplication. This process will in the long run, decrease the costs of employees as some of the functions will 

become irrelevant. 

Systems failure  

There were incidents of system failures during the period under review due to connectivity issue as a result of 

bandwidth, cable theft and these did partially affect the department’s ability to deliver its services. 

Strikes  

There were no major strikes  

2.4  Key policy developments and legislative changes 

The Covid-19 pandemic has created more policy space for progressive policies despite fiscal constraints. 

During the period under review, the following key policy interventions to enhance progressive interventions 

towards post-Covid reconstruction entailed the following policy shifts:  

· Investing in technology – a programme of investment to improve connectivity (i.e. Information Technology) 

· Skills development to ensure that we have the right know-how for capable public sector activity 

· Prioritising support to the legacy projects that are run by the designated groups.  

· Sectoral level compacting to guide sectoral reforms and unlock investment, jobs and transformation agenda. 

· A programme to expand and invest in social infrastructure which included resourcing of art centres, library provision, 

declaration of PE Opera House as one of the country’s cultural institutions [the national Minister has since pronounced 

on this through his recent Policy Speech, which gives rise to the establishment of Eastern Cape Provincial Arts Institute 

(ECPAI)] 

· Finalisation of departmental disability strategy
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In the same vein, policy priorities and thrusts remained as those contained in both National Development Plan, 

Vision 2030 and the Revised Medium -Term Strategic Framework (2019 – 2024) as reflected in Box 2.4.1 & 

2.4.2 respectively.  

The departmental sectoral policy objectives continued to mirror the broad impact statement, sector outcomes 

and policy thrusts as contained in the departmental strategic plan (2020/2025).  

Box 2.4.1: – National Development Plan

The NDP seeks to eliminate poverty and reduce inequality by 2030 and provides a broad strategic framework to guide key 

choices and actions as it sets out a coherent and holistic approach to confronting poverty and inequality based on the six 

focused, interlinked priorities summarised below:

· Uniting all South Africans around a common programme to achieve prosperity and equity

· Promoting active citizenry to strengthen development, democracy and accountability

· Bringing about faster economic growth, higher investment and greater labour absorption

· Focusing on key capabilities of people and state

· Building a capable and developmental state

· Encouraging strong leadership through society to work together to solve problems

 

Box 2.4.2: – Medium-Term Strategic Framework

The revised medium-term strategic framework (MTSF) was developed to guide policy and programmes over the 2019 –

2024, five-year period. The MTSF contains seven (7) priority outcomes as listed below: 

· Priority 1 A capable, ethical and developmental state

· Priority 2 Economic transformation and job creation

· Priority 3 Education, skills and health

· Priority 4 Consolidating the social wage through reliable and quality basic services

· Priority 5 Spatial integration, human settlements and local government

· Priority 6 Social cohesion and safe communities

· Priority 7 A better Africa and World

The DPME revised framework for strategic plans and annual performance plans also remained as the guiding 

policy document for the development of departmental strategic documents. 

3. PROGRESS TOWARDS ACHIEVEMENT OF INSTITUTIONAL IMPACT 

AND OUTCOMES 

The department’s strategic outcome-oriented goals are outlined in the 2020/25 strategic plan. They are 

discussed below, with progress made towards in their attainment: 

3.1 Compliant and responsive governance 

The department continues to strive towards good, clean and value-driven corporate governance. In the year 

under review, the department, we have managed to review and adopt policies and procedures to ensure 

consistency in approach to issues of governance and compliance. We have gone a long way to find innovative 

ways to consult and ensure that both internal and stakeholders are aware of what these policies entail.  

We have managed to rationalise and automate our processes, such as e-submissions, performance 

management and development system (PMDS), payment and invoice tracking, subsistence travel and fuel 

claims to improve our efficiency, transparency and accountability. Moreover, were have piloted an electronic 

document records management system and have managed to connect all our 217 libraries with the internet. It 

is our understanding that the use of ICT as enabler will in the long run, assist the department to decrease the 

costs of administration, thus create more value for service delivery.  

We managed to finalise implementation of the disaster recovery site in Makhanda as part of the security 

planning and this site was developed in line with our business continuity plan. 

AS part of contributing to the attainment of the outcome, the department managed to improve its turnaround 

time and managed to pay more than 90% of its service providers within 30 days. The long outstanding
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payables were cleared with only 0.1% outstanding. The plan to deal with outstanding accruals that date as far 

as 2015 is slow and this is attributed to delays in the confirmation or rejection of outstanding invoices in the 

system. We will however endeavour to clean the system in current financial year.  

A new audit committee was appointed in the year under review, and it met eight (8) times with full attendance 

by all the members. All meetings were chaired by the audit committee chairperson with adequate attendance 

and representation from the senior management of the department. It therefore continued to contribute to the 

work of the department and discharged their oversight role in line with the audit charter and the PFMA. 

3.2 Globally competitive participation and excellence in sport, arts and culture 

The goal of this outcome is to develop and increase participation in sport, arts and culture and reach such 

excellence that our athletes, artists and creatives are able to compete globally. As part of the progress in the 

year under review, the department implemented the following programmes in order to achieve this outcome: 

The agreement with Lower Saxony has been beneficial to the Eastern Cape in so far as supporting thirty - two 

(32) women to participate in the International Women in Sport Leadership Seminar and training of six (6) young 

women in Germany as part of preparing them for the long-term volunteer exchange programme which started 

in March 2021. 

Guided by the Elite Athlete Development Programme (EADP) the identified talented learners received 

conditioning, testing, medical and scientific support through the Eastern Cape Academy of Sport and the 

National Training Centre. In the year under review the academy managed to provide remote support to 

individual athletes (216) with training and resources and has monitored their individual progress towards being 

ready to compete at a global scale. One athlete has even qualified for the ministerial bursary based on his level 

of readiness and talent.  

Again, through academy the department has in the year under review supported the Eastern Cape Provincial 

Women’s Netball team for 3 different training camps with transport, meals and accommodation. The eight (8) 

district sport academies were hosted in respective partnership institutions to support high performance athletes 

at a local level. 

With regards to the creative industry, the use of digital platforms for Festivals has proven to be effective in 

terms of audience coverage during the Virtual 2020 NAF, local arts productions including craft works gained 

mileage internationally. Film makers of the province were part of the crew that developed virtual production 

during the 2020 Virtual NAF this year. This gave them opportunity to share knowledge and experience with top 

professionals on video shootings for virtual festivals. Countries such as China have, through the Eastern Cape 

Tourism and Parks Agency, requested access to some of the visual material and performances from the 

province. 

The department works with the Department of Education in implementing the schools sport programmes. For 

the year under review, the school year’s last event was athletics up to provincial level of which some of our 

athletes were ready to go to the national level, however, these were cancelled in March due the Covid-19

Regulations. The Minister of Basic Education also released a directive to schools which further prohibited 

schools sport for the entire 2020 academic year.  

As part of the provincial plan, geared towards ensuring that the schools were ready to compete as soon as the 

school sport was opened, equipment and attire was provided to 165 schools (school under quintiles 1, 2 and 

3). The department provided financial resources to all districts to provide sport equipment and/ or attire to 20 

schools within each district. The O.R. Tambo provided sport equipment to 5 additional schools as part of the 

ministerial outreach programme.  
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3.3 Increased access in sport, recreation, arts, culture and heritage institutions in 

the EC Province

The goal of this outcome is to increase access in sport, recreation, arts, culture and heritage institutions in the 

EC Province contribute towards nation-building, social and human capital development as well as economic 

growth.  

In contributing to this outcome, the department has in the implemented a genre of development programmes 

that contributed to the promotion, development and transformation of arts and cultural activities. These 

included the partnership between ECPACC, OR Tambo District Municipality and Mayfair Casino that supported 

crafters, visual artists and designers through a market access platform which benefitted 23 crafters. More than 

500 artists were capacitated on various sectors of the cultural and creative industry, providing access and

opportunities through skills development. 

From the Creative Enterprise Accelerator Program (CEAP) 45 craft entrepreneurs, made up of 26 females and 

19 young people were beneficiaries and through the Eastern Cape Film Portal, 26 females and 42 young 

people were registered on this programme. 

Skills development programmes saw the development of human capital in the area of performance arts and 

administration is enhanced. These programmes created work opportunities for youth in the cultural sector 

through the expanded public works programme and facilitated the recruitment of youth through the 

implementation of the young patriots programme where thirty eight (38) young people (made up of 21 

females,17 males and 1 person with disability), benefited.  

In the year under review, the training sessions were scheduled and implemented in the sport and recreation 

sector for coaches, administrators, technical officials, medical support staff. For the period under review the 

total number of sport and recreation volunteers trained equalled to 955 out of 1 143. The rolling out of the 

programme was heavily affected by the outbreak of the Covid-19 second wave. 

In the area of recreation, the unit became innovative and did virtual indigenous games displays in all 8 districts. 

These displays were video recorded for uploading in the departmental website and for educational purposes. 

120 community hubs were provided with equipment and or attire. 

Enhance school sport and learner participation as well as support for sport development. 

Due to the Covid 19 the department could not meet with the delegation from Multi-Choice, however, the 

commitment to work together in the area of women in sport schools sport still stands. Transfers to non-profit 

institutions were processed with the signing of Service Level Agreements being the initial stage. The 

Department has signed an agreement with Multi-Choice in marketing Sport Development Programmes, 

constant engagement has taken place with Multi-Choice on School Sport participation. The agreement 

included the construction of a combination sport court (combi-court) that was completed during 2020, however 

due to COVID restrictions, the hand-over ceremony had to be cancelled indefinitely. 

3.4 Transformation of linguistic and heritage landscape (with bias towards 

indigenous languages)

The goal of this outcome is to promote, develop and transform the heritage and linguistic landscape with the 

bias towards indigenous languages, to contribute towards nation-building and social cohesion. As part of the 

progress in the year under review, the department implemented the programmes in order to achieve this 

outcome:

The Department and the Lower Saxony State Museum engaged and collaborated on hosting of a virtual 

workshop on 24 February 2021 that empowered local museums on international best practices on heritage 

collections, exhibitions, management and promotion thereof. The topic for the workshop will be, ‘How to 

establish a virtual museum/ exhibition’. This was aimed at ensuring the Partnership Agreement between the 

Province of the Eastern Cape and Lower Saxony was kept alive. 
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The department also hosted the language summit and Social cohesion dialogues  

3.5 Access to information and knowledge supporting a culture of reading and 

lifelong learning

In transforming the library service and embracing technological advancements, to date all 217 library sites 

have been provided with internet access that is available for free to community members. There were 67 088 

24 845 as a planned target. utilising the public libraries in the Eastern Cape during this financial year, despite 

Libraries re-opened between September and October 2020. There are still libraries that are not fully 

operational. There has been a decrease in the people utilising libraries.  

Procurement of library material was targeting local content and indigenous languages. This initiative is to boost 

local writers and buy direct from them and also to cut the middleman. An amount of R2 278m was set aside. 

Over 10 800 books have been procured. 53 service providers have been utilised.  

Since inception of the project internet has since been rolled out to 217 libraries. There were delays in the 1st 

quarters of the 2020/21 financial due to lockdown. When restrictions were lifted, the service provider 

implemented a catch-up plan that made it possible to fast-track the rollout. Included in the roll out is telephones 

for public libraries.  

Number of libraries provided with library material: From the 1st to 3rd quarter, out of 32 libraries targeted 21 

libraries from different districts were able to receive library material. In the 4th quarter, 40 libraries received 

library material which gives an overall total of 61 out of 68. The 7 outstanding libraries in Joe Gqabi will be 

prioritised in the 1st quarter of 2021/22 financial year. 

3.6 Increased quality skills and job opportunities 

The department contributes directly and indirectly to job creation, the former being EPWP and the learnership 

programmes and the latter, being transfers to institutions. Jobs opportunities are then created through skills 

development and capacity building programmes; funding and income earned by the beneficiaries.  

For the current financial year, the department received a budget of R 1 800 000 from the EPWP Incentive 

Grant, which is set aside to recruit workers for a short-term contract. During the period under review, the 

department managed to employ and place about 136 recruits within the department.  

Through the developmental programme, we were able to create learning opportunities for 104 unemployed 

youth in the form of internships, learnerships and work integrated programmes both for TVET students and 

university graduates. The partnership with the Culture, Arts, Tourism, Hospitality and Sport Education and 

Training Authority (CATHSSETA), saw the department being awarded a discretionary grant funding for five (5) 

TVET work integrated learners for a period of eighteen months and ten university work integrated learners for a 

period of six months.  

We have also supported more than 60% of our expenditure to the local small, micro-medium enterprises 

(SMMEs) from the departmental business transactions.
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4. INSTITUTIONAL PROGRAMME PERFORMANCE INFORMATION 

4.1  Programme 1: Administration 

Programme description 

The aim of the programme is to provide political leadership and administrative support to the Department and 

to provide an enabling environment to the strategic direction in interpreting the political mandate and adjudicate 

the pro-active approach in building cohesive inter-governmental relations.  

The programme consists of two sub-programmes, namely: 

Sub-programme 1.1: Office of the MEC 

This sub-programme is responsible for providing political leadership and administrative support to the 

Department by ensuring that: 

· Administrative back office support systems are responsive to the requests from the communities and 

stakeholders. 

· Service delivery intervention programmes are implemented by relevant programmes. 

· Communication from the office of the executive authority is accurate and provides a positive image of the 

department. 

· Positive interaction with the provincial legislature and well-co-ordinated programmes. 

Sub-programme 1.2: Corporate Services 

This sub-programme is key to enabling the successful co-ordination and strategic management of the 

department. It is premised on interpreting the political mandate for administrative implementation on a pro-

active approach to crafting and sustaining cohesive intergovernmental relations. There are no changes in the 

budget programme structure.

The programme has made significant progress in realising the objectives of the five-year strategic plan. It has 

tailored its projects to accommodate the goals of realising the outcome of the department being compliant and 

being responsive in its governance systems, processes and operations.  

For the year under review, the department rolled out and made great strides in implementing the projects that it 

had for itself for the year 2020/21.  

List of outcomes 

· Compliant and responsive governance 

· Increased quality skills and job opportunities 

The programme has made significant progress in realising the objectives of the five-year strategic plan. It has 

tailored its projects to accommodate the goals of realising the outcome of the department being compliant and 

being responsive in its governance systems, processes and operations. For the year under review, the 

department rolled out and made great strides in implementing the projects that it had for itself for the year 

2020/21.  
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ICT governance policies: These were reviewed, updated and where there were gaps, new policies were developed. 

This was an important step to enhancing governance in the utilisation of IT equipment as well as improving service 

delivery to our beneficiaries.

Automation of business processes: The project is intended to improve efficiencies by automating departmental 

processes. This will allow for easier management and visibility of the processes, speed up decision making, improve 

oversight and eliminate delays typically associated with paper-based processes. During the period under review, the 

department finalised some of the projects that it had started last year, these being the automation of the performance 

management and development and e-submission. 

We were however not managed to conclude some of the following projects even though these have been partially 

implemented, due to challenges in project planning and delays in the procurement process:

· Revamping of the swebsite as a result the project to showcasing our programmes and facilities virtually was 

negatively impacted and the project on virtual platforms for Programme 2 was not achieved. 

· Video conference solution (i.e. 2 units at head office and one for each of our eight districts) was partially achieved, 

procurement was done, but installation and use of the devices was not achieved. 

· Backup solution and installation of firewalls to improve the network security in the districts was partially 

implemented. This project was affected majorly by the disruptions that we have been experiencing as the 

provincial government which were related to the SITA connectivity portals. 

With the process of reengineering our mode of operations vis-a-vis systems, process and procedures, we are taking 

stock of where the inefficiencies in the system are, particularly the systems that deal with human resources 

management and procurement as these processes affect mostly the budget and the efficiency of which we deliver 

services. Automation of projects will therefore be geared to ensuring that these areas are the most prioritised.

Installation of desktop backup solution: - Firewalls devices were installed at head office and five districts offices to 

provide automated and centrally controlled data protection as well as provide security for all user data.

Installation of internet and phones: Internet connectivity was completely installed in all the 217 libraries in the 

province 

The website revamped to enable all the virtual activities of the department.
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During the period under review, Regulations, issued in terms of the Eastern Cape Use of Official Languages Act 8 of 

2016 (EC) (“Language Regulations”) were finalised, approved and published in the Government Gazette for 

implementation by provincial departments, public entities and public business enterprises. The Language Regulations 

were also translated into isiXhosa, Sesotho and Afrikaans. 

The department facilitated in the process for the appointment of persons to serve as members of the Eastern Cape 

Provincial Heritage Resources Authority (“ECPHRA”) Council as well as developed draft Regulations for the ECPHRA 

Council as a governance framework to assist in the management of its duties and responsibilities.

The draft Eastern Cape Provincial Arts and Culture Amendment Bill was drafted and will be published in the next 

financial year for public comment. 

The Section 32 Promotion of Access to Information report of the Department was submitted to the Director General, as 

the Information Officer of the Eastern Cape Provincial Administration, for submission to the Human Rights 

Commission. We have continued to implement the Eastern Cape Provincial Litigation Management Strategy in an 

effort to reduce the litigation within the department. 

During the year under review the litigation levels against the department remained relatively low and only four litigation 

cases were reported. Various departmental contracts and agreements between the department and various 

institutions, were drafted by the vetted by legal services. 
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During the period under review, the department managed to coordinate the required plans as well as all the monthly, 

quarterly and annual strategy-review sessions, which assisted with identifying areas for adjustments to the strategy 

and monitoring of the implementation of such recommendations.

As evaluations are critical to the business of the department, only technical assistance was provided to the sport mass 

participation programme. The information gathered through the evaluation process was shared with the national sector 

department. Due to a limited budget on evaluation, the department can only conduct rapid appraisals. However, in the 

future, the department must conduct in depth analysis particularly on the issues that are identified by internal audit. 

This would assist with better programming a better service provided to our clients.

We had in the year under review, finalised the review of the policy development and management framework and the 

relevant standard operating procedures. These have been designed to ensure that there is a clear and consistent 

governance and management approach to the development of all departmental policies.
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Internal Audit provides management with independent, objective assurance and consulting services designed to add 

value and to continuously improve the operations of the department. During the year under review internal audit 

facilitated the appointment of a new audit committee. It has also commenced with plan to automate its operations 

through the use of Internal Audit software. Further details on the operations of the Internal Audit Unit has been 

included in Part C: Governance. 
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For special programmes, the department was able to develop and adopt a departmental disability strategy after a 

consultative process. It is believed that this will go a long way in ensuring the issues pertaining to people living with 

disability are mainstreamed and are monitored and reported against on a monthly basis. 

The department coordinated all the institutional and significant days dedicated to the designated groups, namely, the 

youth month, women’s month programme, international day of persons with disabilities, day of the elderly as well as 

the public service women’s month programme. All these were held virtually with positive participation recorded. It is 

important to highlight that the strategic focus of the department has since shifted on these events, prioritising the 

support to the legacy projects that are run by the designated groups. 

All the required plans and governance reports, including the gender equality strategic framework and job access 

strategic framework were submitted to the Office of the Premier and the beneficiation of designated groups and the 

implementation of the youth strategy to the Provincial Legislature.

A comprehensive analysis of the beneficiation of designated groups is presented below. 

Analysis of the departmental annual report for the beneficiation of designated groups for the year 

2020-21

1) Equity profile of the department  

Through the implementation of the employment equity plan and the accelerated women empowerment 

programme (AWEP), the department has improved in the employment of women at SMS, with the top 

management at 80% female and 20% male representation.  

At the SMS level the department is at 41% female and 44% male representation with a 15% vacancy 

rate. Currently there are 4 SMS vacancies and the department is planning to breach this gap by 

targeting female preferably with disability. In employment of persons with disability the department is 

currently sitting at 1,6%. 

2) Economic empowerment initiatives for the beneficiation of designated groups in all programmes

The department contributes directly and indirectly to job creation and skills development, through the 

following different programmes:  

· EPWP and the learnership programmes - For the year under review the department received a budget 

of R 1 800 000 from the EPWP Incentive Grant, set aside to recruit workers for a short-term contract. 

From the EPWP 143 young people benefitted from the job opportunities, while 14 benefitting in terms 

of the internship programme. Seven participants (7) were females. 

· From the 169 interns from internship programme, the partnership with the Culture, Arts, Tourism, 

Hospitality and Sport Education and Training Authority (CATHSSETA), and the Youth ICT Learnership 

funded by Telkom, the department saw 25 and 20 young people benefit from these respective 

learnerships. A further one hundred and twenty-four (124) TVET learners were funded by other 

various SETAs, eighty-seven (87) of which were females and 29 were young people who benefitted in 

the form of career development.  

· The young patriot programme, implemented in partnership with the National Youth Development 
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Agency, saw 38 young people benefiting with 21 females and 17 males and 1 person with disabilities.  

· From the community library grant - 182 jobs were created with 140 females, 41 males and 1 person 

with disability being employed. 39 people were youth. 

· During the COSAFA Women’s Football in Nelson Mandela, 30 women from 8 districts were trained in 

coaching and administration. Thirty - two (32) women participated in International Women in Sport 

Leadership Seminar and six (6) young women were trained in Germany as part of preparing them for 

the long-term volunteer exchange programme which started in March 2021.

· Two hundred and seventy-seven (277) sport and recreation female volunteers, made up of 98 

coaches, 149 technical officials and 30 sport administrators were trained in their respective fields. 71 

athletes received support from the department - 46 were female and 4 were persons with disabilities.

3) Provision of material, equipment and attire  

Through the implementation of the institutional and significant days programme, the department, 

achieved the following: 

· Sewing machines were handed over to a women-led project as part of its build-up initiatives towards 

the 16 days of activism in OR Tambo district benefitting 16 females and 10 young women.  

· Ten (10) wheelchairs for 6 females, 2 males, and 2 children were handed to people with disability in 

Gqeberha as part of the legacy projects during the commemoration of the international day of persons 

with disabilities. 

· People with disability are trained and skilled in the work of arts and in sport development. As part of 

these programmes, artwork material was handed over to two persons with disabilities from 

Butterworth and Centene disability forum respectively; a portable printer with ink, sport consumables 

and educational material were given to the Siyakhana Children’s Home; athletics vests with shorts, 

two piece netball set and sport consumables were handed over to the Lingomso Special School and

beadwork training was provided to 10 participants.  

· Computers, water dispensers, sewing machines, school material and sanitary dignity packs were 

handed over to 50 leaners in Alfred Nzo and Sarah Baartman.

· Through the Children’s Theatre initiative, in partnership with the artists in schools’ programme, 60 

young people benefitted of which 39 were females. The National Symbols workshop and the 

International Museum Day in Sarah Baartman benefitted 40 and 30 learners respectively, while the 

national book week saw about 85 young people benefitting, while the read aloud day benefitted 83 

learners and the South African Library week benefitted 220 leaners. 

4) Provision of access to market, online platforms and funding opportunities  

· The Eastern Cape Provincial Arts and Culture Council (ECPACC), OR Tambo District Municipality and 

Mayfair Casino have formed a partnership that provides access to markets for crafters, visual artists 

and designers. This platform has in the year under review benefitted 21 females and 3 young people. 

40 women have marketed their artwork in Idutywa and Elliotdale.  

· In response to the adverse impact on livelihood of artists caused by the Covid-19 pandemic, ECPACC 

assessed and approved 46 projects for funding, from a budget of R2,130,000 and 34 projects 

amounting to R1,383,928 have signed grant agreements made up of:  

― Fourteen (14) youth – R555,760 

― Fourteen (14) women – R563,486 and 

― Six (6) male – R264,682 individual and/or group-based projects  

· An amount of R746,072 was given to rural based previously disadvantaged and marginalised 

communities[GR1]

· The department set aside R15 million as part of the social relief fund of which[GR2]

· From the Creative Enterprise Accelerator Program (CEAP[GR3]) 45 craft entrepreneurs, made up of 

26 females and 19 young people were beneficiaries and through the Eastern Cape Film Portal, 26 

females and 42 young people were registered on this programme. 

· From the Language Summit that took place on 14-16 October at Steve Biko Centre in King William’s 

Town 15 females ,65 persons with disabilities and 10 young people were provided with the platform to 

showcase their skills and were paid for the services rendered.  

· The refurbishment of Barkly East, Fort Beaufort and Uitenhage museums were remodelled to allow for 

curio shops, internet cafés and coffee shops to provide access for crafters and entrepreneurs to 

market their products. In the year under review, 16 females and 6 persons with disabilities were 

targeted and are beneficiaries to this market. 
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5) Provision of reasonable accommodation for officials with disabilities 

· Two officials with disabilities are provided reasonable accommodation, one official in Chris Hani 

District office and one in Alfred Nzo District office. 

6) Implementation of the provincial policy of military veterans 

· The remains of Vuyisile Mini and his wife Ruth Mini were exhumed from Gqeberha, by a team of 

forensic anthropologists from the NPA Missing Persons Task Team on 30 October 2020 and 

repatriated to Tsomo on the same day. The remains were subsequently reburied at Mhlahlane 

Location in Tsomo on 06 November 2020 which benefitted 1 female.  

· The memorial lectures on Raymond Mhlaba, OR Tambo and Vuyisile Mini were hosted in October and 

November 2020 respectively. James Calata Memorial was unveiled on the 25th September 2020, and 

tombstone of Vuyisile and Ruth Mini were unveiled on the 06th November 2020. From these initiatives, 

120 females, 30 persons with disabilities and 150 young people, attended and participated in these 

initiatives.  

· The collaboration of the department with the DSRAC in hosting the Raymond Mhlaba Lecture on the 

8th of October 2020, the Provincial International Women’s Month in March 2021, these events afforded 

112 females, 12 persons with disabilities and 333 young people to participate. 

Prioritisation of women, youth and persons with disabilities and challenges encountered 

and corrective steps 

The department, during 2020/2021 financial year, had an increase of women representation on top 

management level to 80%, people with disabilities are at 1.6 % and youth and departmental youth is at 104.  

Summary on how the achievement of targets has contributed towards achieving 

outcomes 

The department through its automation systems have reduced the high rate of travelling, venue for meetings 

with costs associated and that includes time to attend to correspondence.  

Through developmental programmes the department has contributed significantly to job creation through 

recruitment of interns who have since been permanently employed. 

Performance in relation to standardised outputs and output indicators for sectors with 

concurrent functions  

Not applicable 
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Programme 2: Cultural Affairs

Purpose: The programme is responsible for preservation, conservation, promotion and development of arts 

and culture, museums and heritage and the provision of language services. It consists of the following five sub-

programmes: 

· Management: To translate policies and priorities into strategies for effective service delivery and to 

manage, monitor and control performance. 

· Arts and Culture: To promote arts and culture through the development of visual arts, crafts and 

performing arts by providing assistance to projects, programmes and community art centres. 

· Museum Services: To promote and preserve heritage through museum services and institutions.  

· Heritage Resource Services: To conserve, promote and develop culture and heritage. To further assist 

heritage resource management by implementing the national mandates of the South African Geographical 

Names Council Act, 1998 and the South African Heritage Resources Act, 1999.  

· Language Services: To render language services to ensure that the constitutional rights of the people are 

met through the utilisation of the main languages of the Province  

List of outcomes to which Programme 2 contributes 

· Compliant and responsive governance 

· Increased access in sport, recreation, arts, culture and heritage institutions 

· Transformation of linguistic and heritage landscape (with bias towards indigenous languages) 

· Increased quality skills and job opportunities 

· Globally competitive participation and excellence in sport, arts and culture 

Summary of achievements towards set outputs 

For the year under review, the department rolled out the implementation of the projects that it had for itself for 

2020/21. Progress towards the achievement of the outputs by year end is discussed as follows:  

1) Strengthening coordination, collaboration and communication 

The department had planned to develop three policies for the year under review. We managed to approve two, 

these being the Eastern Cape Policy on Exhumation, Repatriation and Reburial of Remains of Victims of 

Conflict as the Eastern Cape Language Act Regulations.  

The implementation plan for the exhumation policy will be completed in the current financial year, while the 

plan for the regulation was developed and is being monitored through provincial forum on a quarterly basis, 

with the Department of Education being the only department that has started to implement the regulations, 

others citing the issue of the budget as being a challenge, especially during the year under review.  

The film and video policy could not be finalised in this period under review. Consultations with stakeholders 

throughout the year with a number of disruptions and postponement of sessions. These delays the need to 

consider further consultation to be undertaken in the current financial year particularly with the governance 

structures that would lead the policy to be approved by the Executive Council. The policy is earmarked for 

finalisation in the second quarter of 2021.  

Digital review sessions were conducted with all 23 institutions on quarterly basis. Monitoring sessions with 

institutions were held on a quarterly basis with small institutions i.e. museums being monitored through the 

districts.  

· Sessions were held with 2 prospective partners. The targeted partners could not conclude the agreements 

which then delayed the formalisation of agreements.  

· The Department has further activated engagements with the Eastern Cape Parks and Tourism Agency

to collaborate on areas of cooperation on the preservation and promotion of heritage resources as viable 

and sustainable tourism products. A Memorandum of Agreement to seal the deal will be signed by heads of 

both institutions. 
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2) Promote the celebration of national days on the intercultural basis, fully inclusive of all South 

African 

Eleven (11) National Days were observed through virtual and hybrid means. Legacy projects linked to 

these were used to reach out to communities during the pandemic. 

3) Media digital campaigns to contribute towards social cohesion by promoting pride and 

patriotism (MTSF 2019-2024)

Three (3) ‘I am the flag’ campaigns were held in partnership with schools. This programme further 

raised awareness on the COVID pandemic.  

4) Relief package established  

§ The purpose of the intervention was to provide social and economic relief as a result of emergence of 

the Covid-19 virus that has negatively impacted the lives of the creative arts. 

§ To bring relief to the distressed cultural and creative industry participants, the department created a 

relief fund of R9 million where 362 participants and living legends were assisted financially during the 

Lockdown period.  

5) Leverage culture for economic and community benefit 

·   Provision of theatre equipment by service provider orientation and testing of the virtual 

equipment - the project could not be concluded owing to delays in obtaining technical advice on 

the specifications. 

·   ECPAI advocacy: - Roll out plan for awareness including media advertising- Discussions 

with DSAC are at final stages. ECPAI will be declared by Minister during the 1st quarter of 2021/22 

financial year with the PE Opera House being the first to be considered. The objective of the 

initiative is to provide for an institution that will be accessible for all the performing arts 

practitioners in the Eastern Cape Province. The department proposed that an amalgamated 

Institution under the name “Eastern Cape Performing Arts Institutions” (ECPAI) be declared by the 

National Minister of Sport, Arts and Culture (DSAC) in accordance with the Revised White Paper, 

Cultural Institutions Act and the Public Management Act. Given that the MEC for Sport Recreation 

Arts and Culture Honourable Fezeka Nkomonye announced in her maiden Budget and Policy 

Speech in June 2019 with Minister of Arts and Culture Nathi Mthethwa concurring on 27 February 

2020 in Port Elizabeth and 04 March 2020 in East London. The Declaration of a Cultural Institution 

has become a realizable vision. However, until legislative process is concluded preparations must 

be made to ready the institutions, DSRAC and the artists of that eventuality. 

6) Investing more on the cultural and creative industry  

The department invested more on the cultural and creative industry during this financial year. More than 500 

artists were capacitated on various sectors of the cultural and creative industry. 

There were four programs that were implemented at provincial level including women in arts, children’s theatre 

workshops, and music programming. This resulted in the capacitation of artists in fashion showcasing and 

modelling, as well as 133 school learners who were introduced to the elements of basic theatre and aspects of 

relationship between music and theatre through the children’s theatre workshop, in partnership with the artists 

in schools program funded by National Department of Arts and Culture. 

The 16 Community Arts Centres of the province were resourced with arts and craft equipment worth R1.9 

million with the aim of repurposing them, as well as to ensure that they serve the creative industry in a 

sustainable manner.  

The 2020 Virtual NAF v NAF 2020 gave creative industry participants an opportunity to share knowledge and 

experience with top professionals on video shootings for virtual festivals. The full programme had 270 

production of which 9 were from the Eastern Cape under Curated and Creativity Programme. Of the 270 

productions, 49 were from fringe, 12 Eastern Cape Jazz. 58 artists recorded live performances at the Guild 
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Theatre and PE Opera House. 100 Crafters from all the districts showcased products on the Virtual Green 

platform. 65 performers performed the EC Ensemble. The Literature Festival (LitFest) was recorded across 7 

districts with 40 authors and 22 poets participating. Between 25 June and 31 July 2020, the EC showcase was 

viewed by 16 472 times virtually. The EC Jazz Festival was viewed 11 326 users. The festival provided job 

opportunities to 30 EC based crew members during the recording of virtual productions. 3 local film companies 

benefitted.  

By 3 August, the NAF 2020 generated coverage to the value of R 108,797,652 in print, broadcast and online 

media, and R 37,214,013.50 in social media coverage. The total estimated value of media coverage to date is 

R146,011,666.50.  

Social media following for the festival has grown substantially from mid-May 2020 when the Fringe campaign 

began, the social media platform followers increased from 65,490 to 79,903: 

In addition, the Festival YouTube channel grew from just over 100 subscribers to over 800 since May 2020. 

As indicated in the figure below, since the start of the NAF 2020 on 25 June 2020, the site hosted 83,126 users 

who viewed 938,835 pages. There were 79 988 new users, and a total of 938 825 views.  

The bulk of users (77,8%) were from South Africa, however significant numbers joined the Festival from 

abroad. Visitors from the USA comprised 8,9% of users, followed by users from the UK (3%), France (0,8%) 

and Germany (0,8%). 

It is not easy to put a definite figure on the number of virtual viewers and participants as they keep accessing 

the productions.  

The Covid 19 pandemic provided an opportunity for the sector to explore new innovations to the intellectual 

landscape of the programme. The ripple effects of Covid 19 has necessitated for more investment on the digital 

platforms for virtual festivals production and scouting of online space for talent showcasing that has mileage in 

terms of coverage.  

The use of digital platforms for Festivals has proven to be effective in terms of audience coverage during the 

Virtual 2020 NAF, local arts productions including craft works gained mileage internationally. Countries such as 

China have, through the Eastern Cape Tourism and Parks Agency, requested access to some of the visual 

material and performances from the province. 

As part of capacitating our cultural institutions, financial transfers for this financial year were done for NAF, PE 

Opera House, ECAVC, EL Guild Theatre, and ECPACC. Furthermore, plans are in progress to explore 

possibilities of installing permanent digital equipment in the next financial year, for shooting and recording of 

Virtual productions in future, that covers the post- production facilities for editing. Site inspections to check 

state of readiness in both the two theatres of the province have been done.  

7) Transformation of heritage landscape 

Annual subsidies were transferred 17 province-aided museums to enhance their operational efficiency. 

(Albany, Amathole, Barkly East, Bayworld, Burgersdorp, East London, Fort Beaufort, Graaff-Reinet, Great Fish 

River, Middelburg, Mthatha, Our Heritage, Queenstown and Frontier, Somerset East, Sterkstroom, Uitenhage, 

and Wild Coast to extend museum services to the communities of the Eastern Cape. The museums confirmed 

receipt of their annual allocations respectively. 

Also, the province-aided museums were provided with Personal Protective Equipment in the form of face 

masks, hand sanitizers, surface sanitizers, sanitized hand towels, infra-red temperature thermometers and 

protective screens to protect staff and visitors from contracting the Covid-19 pandemic. The Eastern Cape 

Provincial Heritage Authority (ECPHRA) office in East London was also provided with similar equipment to 

ensure staff and visitors were protected from the coronavirus. 

53



 

‘When Conflict and Strife Descended on The Land: Debating the Legacy of the 1820 British Settlers 

Exhibition’ was developed at Bayworld Museum and it tells the story of the arrival of the British Settlers in the 

Eastern Cape and the impact thereof.  

Pedant Development (PTY) Ltd from East London was commissioned to conduct a Feasibility Study for 

content development, and exhibition design to inform the subsequent exhibition installation at the 

Bhisho Massacre Precinct. The idea was to transform the space into a Provincial Heritage Information 

Centre. A report has since been presented to stakeholders and also submitted to the National Heritage Council 

respectively. 

The Department in collaboration with the Nelson Mandela Bay Municipality and the Mandela Bay Development 

Agency developed and submitted a Business Model for the Redevelopment of Bayword Museum to

Provincial Treasury for endorsement by the Office of the Premier. The Office of the Premier has submitted the 

document to the Presidential Infrastructure Coordinating Commission for funding. The document entails 

massive redevelopment of the facility including the popular Oceanarium and other elements that contribute to 

local economic development. 

8) Promote International Relations 

The Department and the Lower Saxony State Museum engaged and collaborated on hosting of a virtual 

workshop that empowered local museums on international best practices on heritage collections, exhibitions, 

management and promotion thereof. The topic for the workshop was ‘How to establish a virtual museum/ 

exhibition’. This was aimed at ensuring the Partnership Agreement between the Province of the Eastern Cape 

and Lower Saxony was kept alive to the benefit of heritage institutions, practitioners and people of South Africa 

and Germany respectively.  

9) Infrastructure Development 

The Department has awarded letters (contracts) to local contractors to refurbish Barkly East, Fort Beaufort 

and Uitenhage Museums in a manner that seeks to repurpose and remodel the existing museums to diversify 

their programmes thereby incorporating curio shops to sell cultural products, internet café and coffee shops. 

Furthermore, the newly built Alfred Nzo Cultural History Museum also has an ICT space designed to 

accommodate ICT infrastructure that will provide internet services to local and domestic visitors, while East 

London, Amathole, Bayworld and Graaff-Reinet have coffee shops and kiosks that provide visitors with 

refreshments and opportunity to view and buy locally produced cultural heritage products. 

The Canon James Calata Memorial that was built and unveiled by EC Premier at the St Matthew’s Anglican 

Church on Heritage Day Legacy Project. The memorial contributes to development of the province’s 

Resistance and Liberation Heritage Route and enhances branding of the Eastern Cape as the Home of 

Legends. 

DSRAC Districts also hosted Reconciliation Month programmes including Sarah Baartman District that 

unveiled upgraded monument of local hero Velile Gwarube at Jansenville, and Alfred Nzo District that 

unveiled restored monument of Nkosi Cingo at Ntabankulu.  

The South African War Memorial that commemorates the role played by black communities in the Anglo-

Boer War and who perished in the Black Concentration Camps at Maletswai (Aliwal North) was built. 

10) Promotion of national symbols or constitutional values 

Alfred Nzo, Sarah Baartman and Buffalo City DSRAC Districts distributed National Symbols brochures and 

flyers to local schools in a bid to promote the significance of the National Flag and the National Anthem in 

particular, as well as to instil Constitutional Values. 

11) Promotion of nation building and social cohesion 

Nelson Mandela International Day was hosted throughout the province in July 2020, and DSRAC hosted it at 

Jeffreys Bay in Sarah Baartman District where 1000 face masks and 1000 hand sanitizers were handed out 
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to 35 representatives from the homeless community structures from that District. Kouga Local Municipality 

collaborated with the Provincial Government and donated 35 warm blankets that were handed over to the 

homeless citizens. 

28th Commemoration of the Bhisho Massacre took place at the Bhisho Massacre Precinct during Heritage 

Month where the EC Premier hosted 50 guests including provincial leadership, family members and community 

members to pay homage to the fallen victims of the incident of 07 September 1992. Other community members 

accessed the event online via Government Facebook, radio and other social media platforms. 

Provincial Heritage Day was hosted in a hybrid model at St Matthew’s Anglican Church in Keiskammahoek 

where 100 guests including provincial leadership, Calata Family members, religious and traditional leadership 

and members of civil society attend and celebrated the significant day. On the same day, Canon James 

Calata Memorial was unveiled by the Premier as a Heritage Day Legacy Project that enhances the 

Province’s Resistance and Liberation Heritage Route. Furthermore, DSRAC Districts (BCMM, Sarah 

Baartman, Nelson Mandela, Chris Hani, Alfred Nzo) hosted Heritage Day build up events to showcase their 

rich and diverse cultural heritage that give effect to branding of the Eastern Cape as the “Home of Legends”. 

OR Tambo Lecture was delivered by Premier Oscar Mabuyane at Mbizana where focus was on youth and 

women empowerment, good governance and service delivery. 

Vuyisile Mini Lecture was delivered by Veterans League President Dr Snuki Zikalala at Tsomo as a build up 

to the reburial programme. Vuyisile Mini Day was also hosted at Tsomo and a virtual Lecture on the life and 

legacy Vuyisile Mini was delivered by Dr Pallo Jordan on the occasion of the 56th anniversary of the execution 

of the liberation struggle icon at the Pretoria Gallows 06 November 1964.  

Remains of Vuyisile and Ruth Mini were exhumed and repatriated from PE subsequently reburied at 

Mhlahlane Village in Tsomo in a ceremony that was graced by the Eastern Cape Premier, Deputy Minister of 

State Security, Minister of Justice and Constitutional Development, Minister of Defence and Military Veterans, 

and other national and provincial leaders.  

Reconciliation Day took place and was hosted virtually where Premier Oscar Mabuyane rendered a keynote 

address on the day. Focus was on promotion of reconciliation and acknowledgement of Dr Nelson Mandela as 

an internationally recognised symbol of peace and reconciliation. Nelson Mandela Museum Council 

Chairperson, MKMVA Chairperson and SACC EC Chairperson featured on the programme of the day.  

The other significant events that took place were 16 Days of Activism on No Violence Against Women and 

Children, World AIDS Day, and the International day for the Disabled,

In celebrating the 20th anniversary, Nelson Mandela Museum collaborated with DSRAC to host a virtual 

International Museum Summit whose purpose was to celebrate the 31st anniversary of the release of Dr 

Nelson Mandela from prison.  

The Centenary of Raymond Mhlaba was closed in style when the Provincial Government collaborated with 

the Department of Communications and Raymond Mhlaba Local Municipality to open a Cyber Laboratory and 

donate 25 computers to learners at Healdtown Comprehensive School in Fort Beaufort, open newly built and 

named Rev Makhenkesi Stofile Library in Alice, handed out Legacy Project support to local initiatives, and 

Premier delivered a Lecture on the Life and Legacy of Raymond Mhlaba. 

Human Rights Month was officially launched at Dimbaza by DSAC Minister Nathi Mthethwa and DSRAC 

MEC Fezeka Nkomonye where a Human Rights Dialogue was hosted and featured national and local 

academics and luminaries. Also, sports kit was handed out to five sport codes to benefit clubs in Buffalo City 

Metropolitan Municipality area. Series of planned activities were also rolled out by DSAC, DSRAC and 

Municipalities throughout the province during Human Rights Month and culminated in virtual hosting of 

National Human Rights Day by President of the Republic.

The Department has appointed the new Eastern Cape Provincial Heritage Resources Authority (ECPHRA) 

Council that has hit the ground running to protect and preserve the province heritage assets. The South 

African Heritage Resources Agency (SAHRA) assisted with induction and empowerment of the new council to 
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have a broader understanding of their mandate. This was to ensure the new council were empowered on best 

practices on heritage management of built environment, archaeological and paleontological sites that are 

spread all over the Eastern Cape. The new Council has since convened four meetings in a bid to deal and 

process critical issues that were highlighted in the hand-over report and issues that needed their urgent 

attention. The ECPHRA Council also received their annual subsidy allocation to activate their operations, and 

they have confirmed receipt thereof. 

The Eastern Cape Provincial Geographical Place Names Committee (ECPGNC) conducted public hearings 

on place names in Buffalo City Metropolitan Municipality and Nelson Mandela Bay Municipality and this has 

resulted in DSAC Minister publishing a Government Gazette in February 2021 that announced changes of 

names of King William’s Town to Qonce, Berlin to Ntabozuko, Port Elizabeth to Gqeberha, Uitenhage to 

Kariega to mention a few. Members of the public who were not happy with the processes followed were invited 

to submit written correspondence to the DSAC Minister within 30 days on publication of the Gazette. 

12) Promoting multilingualism 

In the period under review the Department started to intensify its implementation of the Eastern Cape 

Language Regulations which have been endorsed by MEC Nkomonye and the Eastern Cape Provincial 

Legislature. The Department also organised an Eastern Cape Provincial Language Indaba that sought to put 

the spotlight on the development of indigenous languages and on promotion of multilingualism. Language role-

players of all stripes converged at Steve Biko Centre to deliberate and devise ways and means of advancing 

use of indigenous languages in all spaces be it commerce, legal, education, science etc. The Indaba intended 

stress corpus planning since the indigenous languages have been vastly neglected and underdeveloped. 

Corpus planning involves terminology development, language elaboration, orthography, codification etc. The 

department started collecting words and terms of a difficult nature with a view to finding their equivalents. This 

exercise helps to elevate and improve the communicative function of the previously marginalised indigenous 

African languages. 

13) Social Cohesion Strategy

Social Cohesion involves peaceful coexistence, empowerment, inclusivity, transparency economic and social 

advancement. The Department has coordinated a number of initiatives whose aim was to focus on practical 

dimension to the issue of Social Cohesion and Nation Building. Social Cluster Working Group and the 

Provincial Social Cohesion Forum consultative sessions were used as vehicles to collect information from 

government departments on what they were doing to advance the cause of unity and social integration. 

14) Promotion of Indigenous Languages 

A number of public documents were translated from and into the official languages of the province and by 

doing that promoting accessibility of information to the general public. 

Summary on how the achievement of targets has contributed towards achieving outcomes 

Achievement of planned targets contributed significantly to promotion of social cohesion as cultural 

expressions and performances were used as conveyors of positive messages that brought hope and lifted the 

spirits of the people of South Africa during the hard time of Covid-19. The opportunities created also assisted 

in protection of lives and livelihoods as creatives were able to perform in safe and secured environments while 

at the same time earning income for their hard work. 

Comment on prioritisation of women, youth and persons with disabilities and challenges encountered 

and corrective steps 

The Department has ensured that in opportunities that were created during the year under review, women, 

youth and persons with disabilities were prioritized. As a result, this intervention had a positive impact on the 

promotion of cultural industries including arts, culture and heritage initiatives.  
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This was despite the impact of Covid-19 pandemic as creatives were utilized to perform virtually through pre-

recorded sessions, and their productions were showcased during the National Arts Festival, hosting of National 

Day and Significant Heritage Events throughout the financial year. 
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Strategy to overcome areas of under performance 

Ref No. Reasons Remedial action Timeframes

CA1

Postponements of and inputs received from 

management have delayed the finalisation of 

the policy and this necessitated for the 

extension of the time period to finalise the 

video and film policy. 

The inputs will be compiled, and the 

policy will be taken to the governance 

structures of the province for final 

endorsement. 

August 2021

CA2

The 4th Quarter session was postponed to 08 

April due to the Management Labour Meeting 

held on the targeted date. [6]

The review session will take place in 

April 

April 2021

CA3

The negotiations on the agreements could 

not be completed with the partners as there 

were area that must still be ironed out

The target will be met in Quarter 2 September 2021

CA6

Number increased due to payments to the 

applicants who submitted appeals and the 

number of living legends was always 

dependent on the applications received

This was a once -off intervention N/A

CA7

The project could not be concluded due to 

delays in obtaining technical advice on the 

specifications.

ECPAI advocacy- Roll out plan for 

awareness including media advertising –

internal processes are taking place; DG was 

supposed to sign the documents before the 

end of March as budget has been identified 

by DSAC.

The revised specification document for 

procurement of the virtual facilities has 

been approved and is now at bid 

evaluation stage. The project including 

installation will be finalised in October 

2021

October 2021

Sub-programme 2.2: - Arts and Culture 

Ref No. Reasons Remedial action Timeframes

CA8

The Opera House was vandalised during 

a burglary, and the transfer from the 

Nelson Mandela Metro municipality was 

delayed. Both these incidents affected 

the operations of the institution. The 

hosting of the Shukuma dance festival is 

scheduled to be hosted before the end of 

the first quarter. 

The institution has been restored after 

being vandalised during a burglary, and 

negotiations with the Nelson Mandela 

Metro for the transfer are almost at a 

finalisation stage. 

June 2021

CA13

The artists could not sign the contracts at 

that time as they were in isolation due to 

Covid 19 regulations

The contracts that were not signed by the 

practitioners will be corrected this 

financial year, as the officials were in 

isolation at that time of signing due to 

Covid 19 regulations

April 2021
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Sub-programme 2.3: - Museum Services 

Ref No. Reasons Remedial action Time frames

CA16

Appointment of suitably qualified and 

experienced service provider to develop 

exhibition was delayed the quality of 

proposals submitted were not adequate in 

so far as technical requirements. The RFP 

had to be redone and this affected the 

delivery of the project.

Service provider was appointed in 

March 2021 and will start development 

of the exhibition in April 2021

June 2021

CA17

School based outreach programmes could 

not be rolled out due to clashes with 

redrawn school catch up plans as 

lockdowns had impacted negatively on 

curricula

Outreach programmes will be re-

introduced in the second quarter of 

2021/22 financial year

July – December 

2021

CA18

DPWI procurement processes delayed the 

appointment of contractors who received 

their award letters in March 2021 as priority 

was on the DoH hospital projects 

Contractors have received award letters 

and have started 

April 2021 – March 

2022

CA19
SCM provided PPE to 11 Museums PPE procurement will be centralised in 

SCM

June 2021

Sub-programme 2.4: - Heritage Services  

Ref No. Reasons Remedial action Time frames

CA20

School based outreach programmes could 

not be rolled out due to clashes with 

redrawn school catch up plans as 

lockdowns had impacted negatively on 

curricula

Outreach programmes will be re-

introduced in the second quarter of 

2021/22 financial year

July – December 

CA25

Some programmes had to be merged as 

there was resurgence of COVID 19 

infections in the province. The Day of 

Reconciliation was merged with the 

commemoration of the death of Dr RN 

Mandela, thus affecting the targeted 

number of job opportunities to be created. 

The experience has been considered in 

the plans for the next financial year. 

N/A

Sub-programme 2.5: - Language Services  

Ref No. Reasons Remedial action

CA28

The University of Fort Hare which was tasked with 

coordinating the National ALASA Conference, however 

due to resurgence of Covid 19, the event had to be 

rescheduled. 

The event will be conducted in September 2021. 

CA30

The department joined hands with the Pan South 

African Language Board to identify people who will be 

trained to train Khoisan Language teachers in the 

province,

Thorough planning and alignment of projects with 

PANSALB will be made. 

CA32

The department capacity to do research which must 

inform some of the interventions in the strategy has 

hampered the quality and thus the finalisation of the 

strategy. 

Requests from organisations such BrandSA will be 

sought to provide the necessary data, relevant and up 

to date data to develop relevant and informed 

intervention. The finalisation of the strategy is 

earmarked for the end of the 2nd quarter of 2021

CA33

There were a number of social cohesion and nation 

building projects effected to give expression to the 

concept of inclusivity and unity.

We shall revisit the target since there is an increased 

understanding of the concept of social cohesion and 

nation building.
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Performance in relation to standardised outputs and output indicators for sectors 

with concurrent functions 

Not applicable 
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Narrative on the above table 

The fund was created to provide social and economic relief as a result of emergence of the Covid-19 pandemic 

that has negatively impacted the lives of the creative arts and sporting fraternity. 

The criteria that the department used was in two-fold, i.e. it sought to deal with the challenge of a distressed 

sector by providing social relief as well as economic recovery for the sector. The funding excluded the people 

who are not the residents of the Eastern Cape and those applicants that benefitted from the national process to 

avoid double dipping.  

 A total of 597 applications from the following districts were received: - 

District Number of applications received

Amatole 42

Alfred Nzo District 119

Buffalo City Metro 163

Chris Hani 33

Joe Gqabi District 36

Nelson Mandela Metro 102

O.R Tambo District 78

Sarah Baartman District 24

TOTAL 597

349 Applications were recommended by the adjudicating panel and 248 were not recommended. A total of 46 

appeals were received and 9 were approved. The 23 living legends of the province were provided with financial 

assistance and have been linked with the Charlotte Maxeke Production that the department is facilitating.  

The process did not go without challenges as: -  

· Many applicants left out important information when completing the forms. 

· Many applicants were not easily contactable.  

· Due to the Level 5 Lockdown, it was difficult for mobilisation to take place. However, marketing and 

advertising were done through social media, the district offices and the Structures.  

· Many applicants submitted more than one application form. 

· Applications received via internet cafes could not be acknowledged. 

· The Department server has a size limit of 4mb which rejected some of the applications 

· Key departmental personnel in the project contracted the virus and the project experienced delays. Some 

lost family members and colleagues while others lived in fear of contracting the virus through physical 

interaction with enquirers and or applications.  
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Programme 3: Library and Archives Services

The programme is aimed at promoting access to information, developing and sustaining a reading culture, 

regularizing good records keeping and preservation of provincial heritage and social memory. It consists of the 

following 3 sub-programmes: -  

· Management: to translate policies and priorities into strategies for effective service delivery and to 

manage, monitor and control performance. 

· Library services: to render public library support services to the libraries of local authorities. 

· Archives services: to provide effective archives services and records management 

List of outcomes to which Programme 3 contributes 

· Compliant and responsive governance 

· Increased quality skills and job opportunities 

Summary of achievements towards set outputs 

a) Inculcating a culture of reading and lifelong learning 

The strategic direction of library services focuses on enabling libraries to deliver the connected and 

innovative services, programs, and information resources that EC communities need now and will need in the 

future. The strategy also recognizes the important role libraries play in enabling equitable access to 

information. People will have access to the information they need regardless of who they are or because of any 

physical or geographical barriers. For implementation of the strategy, the programme has planned under the 

following Outputs: 

b)  Enhancing governance and demonstrating.  

On the targeted policies, the following was achieved: 

· Collection Development Policy: Consultations were done between the relevant stakeholders on the 

review of the policy. There were delays with consultations as it became impossible to have contact 

sessions with stakeholders due Lockdown Level 5 and 4. With the inputs received the policy was 

consolidated to a final draft that was approved by the 31 March 2021. This policy is very key in 

regularising how libraries are resourced. It will guide the library’s primary task of selecting, 

maintaining, and providing access to relevant information resources. Libraries need to maintain a 

balanced stock that reflects the wide interests, activities and needs of the communities they serve  

· Handbook Manual for Public Librarians: After numerous consultations and consolidation, 

Handbook Manual was presented to DSRAC management in November 2020. Final Document was 

completed and approved by the 31 March 2021. This manual will help regularise all operations in 

public libraries. It will be a librarian’s bible on all processes and procedures to be followed. 

· The Provincial Records Management Policy has since been approved. It was developed to guide 

the Province of the Eastern Cape in carrying out its records management activities, as well as provide 

a well-structured records management system and ensure that records in all formats are managed in 

an integrated manner.

c)  Creating sustainable partnerships: 

· Provincial structures supported: The Library Council has been established. A session that 

incorporated its induction, Inauguration and first sitting was conducted on the 31st March 2021. This 

the first Provincial Library Council for libraries. The Council will strive to implement measures to 

redress and change the imbalances of the past relating to the unequal provision of library and 

information services and t monitor the rendering of library and information services and advise the 

MEC accordingly. 

· There were some delays with the establishment of Archives Council. Currently appointments of 

council members have been approved by the MEC. Induction and Inauguration have been arranged to 

91



 

take place by May of 2021/22 

· As part of sustainable partnerships and strengthening accountability: Amathole, O.R Tambo, Sarah 

Baartman, BCM, NMM, Joe Gqabi, Chris Hani, have held monitoring meetings with their municipalities 

on the implementation of MOA as the Department transfers funds to municipalities for rendering 

library services. 

d)  Functional libraries  

· Library operations have been affected by Lockdown. Libraries re-opened between September and 

October 2020. There are still libraries that are not fully operational. There has been a decrease in the 

people utilising libraries. This is evident in the statistics received from libraries. The statistics started 

showing improvement in the 3rd and 4th quarters, giving us an achievement of 67 088 versus 24 845

as a planned target.  

· The department had targeted to maintain 3 contracts for libraries. The one contract is for provision of 

Photocopiers in libraries, the 2nd one is for provision of SLIMS which is the library system used, and 

the 3rd one is SABINET. From the 3 contracts that were due for maintenance, 2 could be successfully 

maintained and these are photocopiers through Minolta and SITA for SLIMS.  

· Out of 207 libraries, 110 could be provided with PPE libraries. The delays were due to late responses 

by Service providers in submitting quotations. This affected delays in delivery of PPE. The affected 

libraries will be prioritised in the 1st quarter of 2021/22 financial year. Most affected were OR Tambo, 

Joe Gqabi, Chris Hani, Kouga and Dr Beyers Naude.  

· Monitoring accessibility of public libraries - This is an area that has been negatively affected. Libraries 

were one of the institutions that had to be closed due to lockdown. Monitoring means physical visiting 

of the premises. Only 26 public libraries from different districts could be visited for monitoring 

purposes.  

e)  Resourced libraries 

· Whilst libraries were not operational, the department utilised this as an opportunity to speed up and 

register community members and libraries for E-lending Service. From the 1st to 3rd quarter, the 

Department has registered 60 libraries against an annual target of 51. There is an overachievement of 

9. This has been due to enthusiasm by librarians to register their libraries so that their users can have 

access to this service. To access this service, you can register as an individual community member 

with only your ID and nearest Library or a Librarian can forward a list of all its members with their ID 

numbers. About 15000 users are able to access the e-lending platform. The rollout is continuing in the 

21/22 financial year. 

· Procurement of library material was targeting local content and indigenous languages. This 

initiative is to boost local writers and buy direct from them and also to cut the middleman. An amount 

of R2 278m was set aside. Over 10 800 books have been procured. 53 service providers have been 

utilised.  

―  % of library ICT infrastructure and systems software store: Since inception of the project 

internet has since been rolled out to 217 libraries. There were delays in the 1st quarters of the 

2020/21 financial due to lockdown. When restrictions were lifted, the service provider 

implemented a catch-up plan that made it possible to fast-track the rollout. Included in the roll 

out is telephones for public libraries.  

― Number of libraries provided with library material: From the 1st to 3rd quarter, out of 32 

libraries targeted 21 libraries from different districts were able to receive library material. In 

the 4th quarter, 40 libraries received library material which gives an overall total of 61 out of 

68. The 7 outstanding libraries in Joe Gqabi will be prioritised in the 1st quarter of 2021/22 

financial year. 

― Number of institutions supported through subsidies: Local municipalities that were 

targeted for transfer in the 2nd quarter, these could not be transferred to due to delays with 

compliance documents, changes introduced with regards to CSD registration and capturing 

of municipalities onto the system. Transfers commenced in the 3rd quarter. Currently all 34 

municipalities including South African Library for the Blind received their subsidy transfers. 

― Under Infrastructure projects: In an attempt to revitalise libraries to be accessible: 

Cofimvaba and Port St Johns have been completed. Out of 12 modular libraries to be 
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maintained 10 have been completed with 2 waiting for electricity connectivity. Walter Sisulu is 

still in progress, Ntshunqe has been terminated due to poor wok by contractor.  

― Reading programmes implemented: Targeted reading and marketing programmes have 

been implemented successfully except for 1 Holiday programme and 4 marketing 

programmes which had to be cancelled due to strict Covid 19 regulations.  

f)  Preservation and Promotion of access to archival records 

· For the period under review the King William’s Town repository experienced a high number of divorce 

decrees/settlements and consent papers from requesters to process Estates of deceased individuals. 

This can also be attributed to high number of deaths during the third quarter and to the lowering of 

levels of Covid 19 regulations which enabled people to move around and process their personal 

needs.  

· The majority of requests came from people who needed divorce decrees for deceased parties both 

males and females from all population groups, for the benefit of pensions in case of divorced retiring 

civil servants, for processing of SASA grants, for re-marrying purposes, to process Estates of 

deceased individuals and for processing transfers of properties (houses) Most enquiries were mainly 

from female requesters and from lawyers representing their clients.  

· One of the highlights is the assistance rendered to one of the High Courts and the Judicial Service 

Commission for educational qualifications and an acceptance letter as an attorney in the file of one of 

the applicants for a post of a Judge for the Constitutional Court and also provision of access to the 

Port Elizabeth High Court files to the Hawks for information on the criminal case of the Cradock Four 

(4).

· The actual number of requests was exceeded due to unpredictable nature of requests during the 

pandemic.  

· The appointment of Archives Assistant for digitization ensured that the Department managed to 

achieve its target of arrangement and description. Inventories were compiled on the Bantu 

Administration, Native Affairs Commissioner South-Eastern Cape Local Division and updated 

inventory for Land Allotments. To facilitate easy retrieval of archival records, an inventory on illiquid 

cases for Circuit Local Division of the PE High Court covering the period of 1976 and 1977 was 

compiled by the Port Elizabeth repository.  

· Processing records through arrangement and description of records is still on course. Arrangement 

and description of Land Allotments is currently underway in preparation for digitization. The group 

occupies about 600 boxes which is about 60 linear metres, these records dates back to 1921. The 

group is the most researched one as it includes Chiefs and Headmen files, Allocation of land, 

Rehabilitation of land hence the quality of paper is deteriorating  

g)  Compliant with the legislative mandate 

· The Department provided Records Management support to the following governmental bodies: - Dr 

Beyers Naude’; Ndlambe; Koukamma; Department of Sport, Recreation, Arts and Culture;

Department of Safety and Liaison; Senqu, Blue Crane Route, Inxuba Yethemba LM’s, DEDEAT, 

Eastern Cape Socio Economic Consultative Council(ECSECC),Alfred Nzo development 

Corporation(ANDA)Alfred Nzo,Sarah Baartman DM, Ingquza LM,uMzimvubu,Ntabankulu,Emalahleni, 

Ngqushwa, Mbizana, Kouga LM’s,Eastern Cape Development Corporation(ECDC),Nelson Mandela 

Bay Metro,Department of Health and South African Local Government Association(SALGA), at a and 

Office of the Premier. 

· Disposal Authorities were issued to ensure that there is a systematic and proper destruction and 

transfer of public records to Mbashe; Emalahleni, Department of Sport, Recreation, Arts and Culture 

NMMetro Mhlontlo LM, Eastern Cape Development Corporation, East London Industrial Development 

Zone, Department of Sport,Recreation,Arts and Cultue- OR Tambo,Koukama,Blue Crane Route,King 

Sabatha Dalindyebo,Mbashe LM’s, Chris Hani, Alfred Nzo and Amathole DM’s.

· The Department has increased its collection by receiving transfers of A20 records of the TLC era from 

Enoch Mgijima Municipality. The documents are of importance as they include information regarding 

ERFs of the three merged municipalities, that is, Tarkastad, Molteno and Queenstown. Amathole 

District Municipality also transferred their records during the 2020/21 financial year. The transferred 

records from this institution are Minutes of the Divisional Council and they date back to 1962. 
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Strategy to overcome areas of under performance 

Ref No. Areas of underperformance Remedial action

LAS5 Overachievement was due to a positive response by 

users when some libraries started opening for the 

public in September 2020 after closure since March 

2020 due lockdown

This has been considered when planning for 2021/22 

financial year

LAS6 Underachievement is due to delays in the procurement 

process and this as a result affected the delivery of 

PPE in libraries for Joe Gqabi, Chris Hani Kouga, Dr 

Beyers Naude and some libraries in OR Tambo.

Joe Gqabi will be prioritised in the new budget for 

21/22 financial year. 

Chris Hani has been captured as an accrual and will 

be processed in the1st quarter of 2021/22 financial 

year.

Kouga, Dr Beyers Naude and OR Tambo will distribute 

in the 1st quarter of 21/22 financial year

LAS8 The underachievement Eskom’s delay in connecting 

electricity gabling, which affected the works in 4 

modular libraries in in Ndimakude and Walter Sisulu 

and poor performance by the service provider for the 

modular (Ntshunqe) library. Other projects Jeffery’s 

Bay, Fort Beaufort and Cookhouse were put on hold 

due to budget cuts. Mdantsane is at assessment stage

Department is in constant communication with Eskom.

New service provider will be appointed

Construction has commenced

LAS9 The Sabinet contract could not be serviced as the 

procurement process required that testing of the 

market should be done before confirmation of the 

current supplier as the sole supplier in the market 

The market research has been initiated and the 

services will be advertised.

LAS10 The overachievement is due to understating of the 

target and effective management of the service 

provider delivery.

-

LAS11 The overachievement is due to more people than 

targeted who registered to access the library e-lending 

service

Increase has been taken into account in the 2021/22 

planning.

LAS12 There are 5 libraries in Joe Gqabi and 2 libraries in 

Chris Hani that could not be delivered due to

procurement delays

These libraries will be carried forward and prioritised in 

2021/22

LAS13 Underachievement is due to 4 programmes that could 

not be implemented as a result of prohibition of

learners (as they are major role players in these 

programmes) to participate due to the resurgence of

Covid 19 in Q3. 

A hybrid model has been implemented and other 

alternative platforms have been factored in the mode 

of delivery for the implementation of activities

LAS14 The underachievement was due to 1 holiday 

programme which could not be implemented due to 

non-availability of school children as the schools were 

implementing the curriculum catch up plans.

A hybrid model has been implemented and other 

alternative platforms have been factored in the mode 

of delivery for the implementation of activities

LAS15
The overachievement was due to the high demand for 

the service.

Targets have been adjusted to address the increase in 

the number of people accessing archives facilities

LAS19

The overachievement is a result of the high demand 

from governmental bodies

A circular has been prepared to send to all 

governmental bodies informing them about the 

connectivity challenges that the department has been 

experiencing during the planning stage

LAS23
The overachievement is due to the selection process in 

preparation for digitisation

Targets have been adjusted accordingly

LAS24
The under-achievement is due to unavailability of staff 

due to network challenges in Mthatha Archives 

There will be a follow-up training conducted physically 

or using hybrid model 

Performance in relation to standardised outputs and output indicators for sectors with 

concurrent functions  

Not applicable 
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Reporting on the institutional response to the Covid-19 pandemic 

· Total budget was R1 111 000, utilised was R855 297.50 

· By the end of the financial year 2020/21 there are two districts, Joe Gqabi and Chris Hani, did not receive 

PPE due to procurement delays. Quotations were received late. These are  

· During reporting period 191 libraries had benefitted  
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Programme 4: Sport and Recreation

The sport and recreation programme is aimed at the promotion, development and coordination of sport and 

recreation strategies in the province. It consists of the following 4 sub-programmes 

· Management: To translate policies and frameworks into strategies for effective service delivery and to manage, monitor 

and control the overall performance of the programme. 

· Sport development: To support and develop structured sport programmes through competitions, capacity building, high 

performance scientific support services to advance excellence in sport in collaboration with sport confederation, national 

academy system and sport federations 

· Recreation development: To provide sustainable recreation and mass participation programmes to create opportunities 

to all communities across the age spectra to live a healthy and active lifestyle. 

· School Sport: To focus on Provincial school sport team delivery, inter-provincial school sport competitions as well as to 

promote active mass participation of all learners that will lead to identification of talented athletes for a sustainable sport 

and recreation environment 

List of outcomes to which Programme 4 contributes 

· Compliant and responsive governance 

· Increased access in sport, recreation, arts, culture and heritage institutions 

· Increased quality skills and job opportunities 

· Globally competitive participation and excellence in sport, arts and culture 

Outcomes, outputs, output indicators, targets and actual achievements 

Summary of achievements towards set outputs 

The period under review was an incredibly challenging one due to the outbreak of the Global COVID 19 

Pandemic. Sport and Recreation performance is by design on mass participation and close contact with groups 

and people which was not permitted under the National Disaster Act/COVID Restrictions The limitation with the 

participation in sport and recreation activities during 2020 was that as early as April 2020 it became clear that 

the participation activities was not permitted and therefore a call for amendments of plans was made.  

The shift therefore dictated a change of approach and contributed into less achievements than expected. The 

Sport and Recreation sector primarily focus on two objectives: increase participation and improve the capacity 

of the sector. During COVID restrictions, the Department was required to shift it objectives to concentrate to 

support the capacity of the sector which did not require close contact with individuals and sport teams.  

Sport and Recreation Partnerships and Stakeholder Management 

At the level of the province no formal meeting could seat with DoE. Engagements were only at national level, 

wherein the emphasis in the discussions was on the strengthening of schools’ sport structures, review of 

resource allocation, development of a 5-year strategic plan and linking of the scholar transport programme with 

schools’ sport programme. The Extended Joint National Task Team composed of the 2 National departments 

and their provincial counterparts is scheduled for November 2020.The Minister of Education has however given 

green light when it comes to participation by non-contact sport. The National Departments of Basic Education 

and Sport & Recreation has entered into a Memorandum of Understanding on the Management of School 

Sport in South Africa which is applicable to all Provinces to ensure uniformity in respect of the implementation 

of Schools Sport. The two provincial departments are required to implement the MOU at provincial level and 

customise an implementation plan that will provide directive to the development of sport in schools.  

Due to the Covid 19 the department could not meet with the delegation from Multi-Choice, however, the 

commitment to work together in the area of women in sport schools sport still remains. Transfers to non-profit 

institutions were processed with the signing of Service Level Agreements being the initial stage. The 

Department has signed an agreement with Multi-Choice in marketing Sport Development Programmes, 

constant engagement has taken place with Multi-Choice on School Sport participation. The agreement 
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included the construction of a combination sport court (combi-court) that was completed during 2020, however 

due to COVID restrictions, the hand-over ceremony had to be cancelled indefinitely.  

The Department is in constant deliberation with ECPTA in developing and marketing Sport in the Province, but 

the department doesn’t have a signed agreement between the two parties. The primary objective of a 

partnership with EC Parks and Tourism is to support and market major sport events in the format of sport 

tourism. The partnership could not be concluded as sport events or social gathering remained restricted and 

sport federations were not allowed to organise major sport events.  

A Woman in Sport Digital Summit was hosted successfully across the 08 districts. In organising the summit, it 

became clear that the utilization of the digital tools is still a challenge to our structures hence a hybrid approach 

was used. The delegation was mainly drawn from the sport and recreation structures i.e., Sport Confederation, 

Recreation Council, Federations and schools sport structures. Key resolutions taken by the summit were 

prioritization of women in all training programmes i.e., coaches, technical officials and administration. The 

summit also agreed that the women development programme be one of the priorities when it comes to 

international relations. The demographics of the participants reflected our commitment to nation building and 

social cohesion. 

Recreation 

In the area of recreation, the unit became innovative and did virtual indigenous games displays in all 8 districts. 

These displays were video recorded for uploading in the departmental website and for educational purposes. 

120 community hubs were provided with equipment and or attire. 

Enhance school sport and learner participation as well as support for sport 

development. 

DSRAC works with the Departments of Education in implementing the Schools Sport Programmes. For this 

School Year the last event was athletics up to provincial level. National Championships were cancelled in 

March due the Covid-19 Regulations. The Minister of Basic Education also released a directive to schools 

which further prohibited schools sport for the entire 2020 academic year.  

A provincial school sport plan were scheduled to be completed in consultation with school sport code 

structures during a Provincial Summit. The Provincial School Summit that was scheduled for the year under 

review was cancelled due to procurement of data for Educators.  

At the end of the financial year, equipment and attire was provided to 165 schools (School under Quintiles 1, 2 

and 3). The department provided financial resources to all districts to provide sport equipment and/ or attire to 

20 schools within each district. The O.R. Tambo provided sport equipment to 5 additional schools on request of 

the Ministerial Outreach Programme with the National Ministries.

The Eastern Cape Academy of Sport (ECAS) managed to provide remote support to individual athletes (216) 

with training programmes and resources to monitor their individual progress. The Eastern Cape Provincial 

Women’s Netball team were supported for 3 different training camps with transport, meals and 

accommodation. The eight (8) District Sport Academies were hosted in respective partnership institutions to 

support high performance athletes at a local level.  

Club Development 

The EC Province has drafted a revised strategy document, which is currently in consultation with provincial 

priority codes. The National Department indicated that they were going to provide guidelines, but however the 

whole process was moved to the next financial as it needs intense consultation. The existing club development 

blueprint remains as the legal guide until further notice. 
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Improve the Capacity of the Sport and Recreation Sector  

Education and Training 

The training and education programme in the sport and recreation sector is important to improve the capacity 

of the sector. It is an important policy imperative in respect of access and transformation. The aim of the 

training programmes is to enhance the capacity of the support staff to athletes to achieve their best potential as 

well as community development facilitators to implement active recreation programmes.  

During the period under review the training sessions were scheduled and implemented in the sport and 

recreation sector for coaches, administrators, technical officials, medical support staff. For the period under 

review the total number of sport and recreation volunteers trained equalled to 955 out of 1 143. The rolling out 

of the programme was heavily affected by the outbreak of the Covid-19 second wave. 

Sport Equipment and Attire 

The contribution of the department towards the provision of sport equipment and attire, aims to support 

community sport clubs, hubs and schools once again with access to participate in sport and recreation 

programmes. The department has provided directive on number of beneficiaries and allocation to districts for 

each of the sub-programmes to allow for a fair minimum distribution of sport and recreation equipment. These 

programmes are essential driven by the community and the support provided increases the capacity of the 

sector whereby essential training equipment are made available. The table below illustrates the support 

provided to respective programmes within all the districts.  

Districts MPP schools sport Siyadlala Club development

Alfred Nzo 20 15 22

Amathole 20 15 22

BCM 20 15 22

Chris Hani 20 15 22

Joe Gqabi 20 15 22

Nelson Mandela 20 15 22

O.R. Tambo 25 15 22

Sarah Baartman 20 15 22

Rural Sport Development N/A N/A 89

TOTAL NUMBER OF BENEFICIARIES 165 120 265

At the end of the financial year, Equipment and Attire was provided to 165 schools (School under Quintiles 1, 2 

and 3). The Department provided financial resources to all Districts to provide sport equipment and/ or attire to 

20 schools within each District. The O.R. Tambo provided sport equipment to 5 additional schools on request 

of the Ministerial Outreach Programme with the National Ministries.

Rural Sport Development Programme was implemented in the 5 piloted Traditional Councils - All the 5 

identified pilot traditional councils were serviced, namely, Ebhotwe Traditional Council Willowvale, Amatole 

District; Jumba Traditional Council, Cofimvaba, Chris Hani District; Esiphaqeni Traditional Council Flagstaff, 

O.R. Tambo District; Hlangwini Traditional Council, Matatiele, Alfred Nzo District; Basotho Traditional 

Council, Sterkspruit, Joe Gqabi District. 89 clubs registered for participation in the RSDP received sport 

equipment and or attire, with strict observance of Covid-19 regulations.

There were 39 jobs created through the mass participation programme. 
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PART C: GOVERNANCE

1. Introduction 

The report is presented within the context of an unprecedented experience that the country went through. We 

started the year under review at a time when the country was in a total lockdown due to Covid-19 pandemic. 

This necessitated that the department moves with speed in ensuring that we invest on IT solutions for 

conducting the business. All governance structures of the department remained intact during the period.  

The period under review also experienced changes in the administrative arm of the department with the 

appointment of the new accounting officer and the filling of some critical positions within the management 

structure of the department.  

To respond to the challenge of Covid-19, the business continuity plan was developed by the department and 

fully implemented. 

The governance framework was developed and implemented. Further to this, the department developed a 

framework for engagement with oversight bodies of the department and standard operating procedures on 

better management of administrative processes. The new audit committee was appointed, the risk 

management and IT steering committees were fully functional in provision of the oversight function and support 

of governance. To further deepen the culture of good corporate governance and accountability, the department 

ensured that budgets, plans and all compliance reports were prepared, approved and submitted timeously to 

the oversight bodies.  

2. Risk Management 

Risk management remained the central focus in the Department, for the reporting we can fairly confirm that the 

Unit was stable and supported by the Risk Management Committee. The following are the key milestones 

achieved:- 

· The Risk Management Committee meetings were successfully held, and reports submitted to audit 

committee and other oversight bodies.  

· The standard operating procedure manual as well as a criterion to be used when assessing SMS on risk 

management activities were developed and endorsed. 

The following risk assessments and plans were developed, and monitoring was conducted on implementation 

of mitigation plans:- 

· Strategic risks 

· Operational risks; and

· Fraud risks; and 

· COVID 19 

3. Fraud and corruption 

During the reporting period, the following are the milestones:- 

· Cases received during were investigated and investigation reports were submitted to human resources.  

· Fraud and anti-corruption posters were also developed by risk management and were endorsed by ethics 

forum members. 

· Virtual awareness campaigns were conducted. 

4. Minimising conflict of interest

During the reporting period, the following were achieved:- 

· Ethics forum meetings were conducted virtually and attended by departmental ethics officers, district senior 

managers and ethics champion.  
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· The virtual awareness campaign was conducted on issues of ethics risk assessment after which the ethics 

register was developed.  

· During this period, the departmental ethics champion, as well as three additional ethics officers were 

appointed. 

· In an effort to eradicate the conflict of interest from its roots, a declaration form to be manually completed 

by all officials outside the DPSA scope was developed.  

5. Code of conduct

For the reporting period, the department strengthened its internal controls by adopting the consequential 

management framework. This framework alongside the code of conduct details the responsibilities of 

employees and the management in managing discipline in the work place. The framework is being 

implemented by the department and will go a long way in strengthening good corporate governance practices. 

6. Health, safety and environment issues 

The health and safety committees of the department were reappointed, inducted and the compliance officer in 

line with the requirements of the Department of Employment and Labour designated.  

The committee plays a pivotal role in ensuring that the work environment is compliant with the minimum 

requirements of the OHSA. The committee further plays the role of ensuring that the department complies with 

the requirements of Covid-19 regulations.  

7. Portfolio committee  

The portfolio committee met with the department using virtual platforms on the 9th June and the 18th June 2020 

to consider the budget vote of the department. Below is a report on the findings, recommendations and 

responses of the department on how to address the issues raised by the committee as further adopted by the 

E.C Legislature. 
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ts

 b
u
d
g
e
ti
n
g
 p

ro
c
e
s
s
 b

y
 

a
p
p
ly

in
g
 z

e
ro

-b
a

s
e
d
 b

u
d
g
e
ti
n
g
 a

s
 r

e
c
o
m

m
e
n
d
e

d
 b

y
 N

a
ti
o
n
a
l 

T
re

a
s
u
ry

 a
n

d
 a

lig
n
 i
ts

 C
o
m

p
e
n

s
a
ti
o
n
 o

f 
E

m
p
lo

y
e
e

s
 b

u
d
g

e
t 

a
llo

c
a
ti
o
n
 w

it
h
 n

o
n
 –

p
e
rs

o
n

n
e
l 
b
u

d
g
e
t 

w
it
h
o
u
t 
c
o
m

p
ro

m
is

in
g
 

s
e
rv

ic
e
 d

e
liv

e
ry

.
A

 p
ro

g
re

s
s
 r

e
p

o
rt

 i
n
 t
h
is

 r
e
g
a
rd

 s
h

o
u
ld

 b
e
 

s
u
b
m

it
te

d
 t
o
 t

h
e
 C

o
m

m
it
te

e
 w

it
h
in

 3
0
 d

a
y
s
 a

ft
e

r 
th

e
 a

d
o
p
ti
o
n
 

o
f 

th
e
 r

e
p
o

rt
 b

y
 t

h
e
 H

o
u
s
e
.

T
h
e
 D

e
p

a
rt

m
e
n
t 

h
a
s
 a

p
p
lie

d
 z

e
ro

 b
a
s
e
d
 b

u
d
g
e
ti
n
g
 d

u
ri
n
g
 

th
e
 a

d
ju

s
tm

e
n
t 
e

s
ti
m

a
te

s
.

W
e
 a

re
 p

ri
o
ri
ti
s
in

g
 c

ri
ti
c
a
l 
p
o
s
ts

 f
o
r 

fi
lli

n
g
 w

h
ils

t 
in

c
re

a
s
e
 t
h
e
 a

llo
c
a
ti
o
n
 f
o
r 

g
o
o
d
s
 a

n
d
 s

e
rv

ic
e

s
.

(b
)

T
h
e
 b

u
d
g

e
t 
fo

r 
G

o
o
d
s
 a

n
d
 S

e
rv

ic
e
s
 h

a
s
 b

e
e
n
 i
n
c
re

a
s
e
d

 b
y
 

R
5
, 
7
6
 m

ill
io

n
 d

u
ri

n
g
 t
h
e

 p
e
ri

o
d
 u

n
d
e
r 

re
v
ie

w
 a

n
d
 c

o
n
ti
n
u
e
s
 

to
 d

ro
p
 d

u
ri
n
g
 t
h

e
 o

u
te

r 
y
e
a
rs

. 

T
h
e
 D

e
p

a
rt

m
e
n
t 

s
h
o
u
ld

 p
ro

v
id

e
 a

 c
le

a
r 

tu
rn

a
ro

u
n
d
 p

la
n
 t
o
 

s
ta

b
ili

s
e
 t
h
e
 b

u
d
g

e
ta

ry
 s

p
e
n
d
in

g
 p

a
tt
e
rn

s
 o

f 
G

o
o
d

s
 a

n
d
 

s
e
rv

ic
e
s
.

T
h
e
 g

o
o
d
s
 a

n
d
 s

e
rv

ic
e
s
 b

u
d
g
e
t 
h
a

s
 b

e
e
n
 d

e
c
re

a
s
e
d
 i
n
 o

rd
e
r 

to
 c

o
n
tr

ib
u

te
 t
o
 t

h
e
 C

o
v
id

-1
9
 f
u
n
d

in
g
. 
A

s
 t
h
e
 D

e
p
a

rt
m

e
n
t 

im
p
le

m
e
n
ts

 i
ts

 r
e
p
ri
o
ri
ti
s
a
ti
o
n
 o

f 
fi
lli

n
g
 o

f 
v
a
c
a
n
c
ie

s
, 

im
p
le

m
e
n
ta

ti
o
n
 o

f 
v
ir

tu
a
l 
p
la

tf
o
rm

s
 t
h
ro

u
g
h
 E

-G
o
v
e

rn
m

e
n
t 

s
y
s
te

m
s
 m

o
re

 f
u

n
d
s
 w

o
u
ld

 b
e
 c

la
w

e
d
 b

a
c
k
 t
o
 G

o
o

d
s
 a

n
d
 

S
e
rv

ic
e
s
 t
h
u
s
 i
n
c
re

a
s
in

g
 f
u
n
d
s
 f
o
r 

th
is

 i
te

m
.

(c
)

T
h
e
 D

e
p

a
rt

m
e
n
t 

w
ill

 d
u
ri
n
g

 t
h
e
 p

e
ri
o
d
 u

n
d
e
r 

re
v
ie

w
 c

o
n
ti
n
u

e
 

w
it
h
 t
h
e

 d
e
v
e
lo

p
m

e
n
t 
o

f 
u
n
e
m

p
lo

y
e
d
 g

ra
d
u
a
te

s
 a

n
d
 o

u
t 

o
f 

s
c
h
o
o
l 
y
o
u
th

 t
h
ro

u
g
h
 a

 p
a
rt

n
e
rs

h
ip

 w
it
h
 C

u
lt
u
re

, 
A

rt
s
, 

T
o
u
ri
s
m

, 
H

o
s
p
it
a

lit
y
 a

n
d
 S

p
o
rt

 S
e

c
to

r 
E

d
u
c
a
ti
o
n
 a

n
d
 T

ra
in

in
g
 

A
u
th

o
ri
ty

 (
C

A
T

H
S

E
T

A
).

T
h
e
 D

e
p

a
rt

m
e
n
t 

s
h
o
u
ld

 p
ro

v
id

e
 t
h
e
 C

o
m

m
it
te

e
 w

it
h
 a

 

d
e
ta

ile
d
 p

la
n
 w

it
h
 s

ti
p
u
la

te
d
 t
im

e
fr

a
m

e
 i
n
 t
e
rm

s
 o

f 
h
o

w
 t

h
is

 

p
la

n
 w

ill
 b

e
 i
m

p
le

m
e
n
te

d
 f
o
r 

th
e
 b

e
n
e
fi
t 
o
f 
u

n
e
m

p
lo

y
e
d
 

g
ra

d
u
a
te

s
 a

n
d
 o

u
t 
o
f 
s
c
h
o
o
l 
y
o
u
th

. 
A

 p
ro

g
re

s
s
 r

e
p

o
rt

 i
n

 t
h

is
 

re
g
a
rd

 s
h
o

u
ld

 b
e

 s
u
b
m

it
te

d
 t
o
 t
h
e

 C
o
m

m
it
te

e
 w

it
h
in

 3
0
 d

a
y
s
 

a
ft
e
r 

th
e
 a

d
o
p
ti
o

n
 o

f 
th

e
 r

e
p
o
rt

 b
y
 t
h
e
 H

o
u
s
e

A
 f
o
llo

w
 u

p
 w

a
s
 m

a
d
e
 w

it
h
 t
h
e
 C

A
T

H
S

S
E

T
A

 a
n

d
 w

e
 w

e
re

 

in
fo

rm
e
d
 t
h
a
t 
th

e
 S

E
T

A
 B

o
a

rd
 o

f 
D

ir
e
c
to

rs
 h

a
s
 n

o
t 

g
iv

e
n
 a

 g
o
 

a
h
e
a
d
 f

o
r 

th
e
 S

E
T

A
 t

o
 a

w
a

rd
 G

ra
n
ts

. 
T

h
e
re

 i
s
 a

 p
o
s
s
ib

ili
ty

 

th
a
t 
th

e
y
 w

ill
 a

w
a

rd
 d

u
ri
n
g
 l
e
v
e
l 
1
 A

le
rt

 o
f 
C

O
V

ID
1

9
.

(d
)

T
h
e
 C

o
m

m
it
te

e
 h

a
s
 n

o
te

d
 w

it
h
 c

o
n
c
e
rn

 t
h
a
t 
th

e
 D

e
p
a
rt

m
e
n
t 

h
a
s
 s

p
e
n
t 
R

3
, 
4
 m

ill
io

n
 o

n
 s

a
la

ri
e
s
 o

f 
s
u
s
p
e
n
d
e

d
 o

ff
ic

ia
ls

 

p
a
rt

ic
u
la

rl
y
 a

t 
m

a
n
a
g
e
m

e
n
t 
le

v
e
ls

.

T
h
e
 D

e
p

a
rt

m
e
n
t 

in
 c

o
n
ju

n
c
ti
o
n
 w

it
h
 O

ff
ic

e
 o

f 
th

e
 P

re
m

ie
r 

s
h
o
u
ld

 e
x
p
e
d
it
e
 t

h
e
 p

ro
c
e
s
s
 o

f 
d
e

a
lin

g
 w

it
h
 p

re
c
a
u

ti
o

n
a
ry

 

s
u
s
p
e
n
s
io

n
s
 o

f 
s
e
n
io

r 
o
ff
ic

ia
ls

 w
it
h
in

 i
ts

 r
a
n
k
s
.

T
h
e
 D

e
p

a
rt

m
e
n
t 

w
e
lc

o
m

e
s
 t
h
e
 r

e
c
o
m

m
e
n
d
a
ti
o
n
. 

T
h
e
 u

p
d
a
te

 

re
p
o
rt

 o
n
 t
h
e
s
e
 d

is
c
ip

lin
a
ry

 c
a
s
e
s
 w

ill
 b

e
 p

ro
v
id

e
d
 t

o
 t
h
e
 

c
o
m

m
it
te

e
 o

n
c
e
 c

o
n
c
lu

d
e
d
 b

y
 t
h
e

 D
is

c
ip

lin
a
ry

 h
e
a

ri
n
g

 p
a
n
e
l.

(e
)

S
o
m

e
 o

f 
th

e
 S

e
n
io

r 
M

a
n
a
g
e

rs
 o

f 
th

e
 D

e
p
a
rt

m
e
n
t 
h

a
v
e
 n

o
t 

b
e
e
n
 v

e
tt
e
d
 a

s
 p

e
r 

th
e
 l
e
g
is

la
ti
o
n
.

T
h
e
 D

e
p

a
rt

m
e
n
t 

s
h
o
u
ld

 p
ro

v
id

e
th

e
 C

o
m

m
it
te

e
 w

it
h
 p

ro
g
re

s
s
 

re
p
o
rt

 i
n
 t
e

rm
s
 o

f 
e
n
s
u
ri
n
g
 a

ll 
S

M
S

 a
re

 v
e
tt
e
d
 i
n
 t
e

rm
s
 o

f 
th

e
 

la
w

. 
A

 p
ro

g
re

s
s
 r

e
p
o
rt

 i
n
 t
h
is

 r
e
g
a

rd
 s

h
o
u

ld
 b

e
 s

u
b

m
it
 t
o
 t

h
e
 

C
o
m

m
it
te

e
 w

it
h
in

 3
0
 d

a
y
s
 a

ft
e

r 
th

e
 a

d
o
p
ti
o
n
 o

f 
th

e
 r

e
p

o
rt

 b
y
 

th
e
 H

o
u
s
e

T
h
e
 r

e
c
o
m

m
e

n
d

a
ti
o
n
 i
s
 w

e
lc

o
m

e
d
.

T
h
e
 a

c
ti
o
n
 w

a
s
 s

u
b
m

it
te

d
 

a
s
 r

e
q
u
ir
e
d
.

(f
)

T
h
e
 C

o
m

m
it
te

e
 h

a
s
 n

o
te

d
 w

it
h
 c

o
n
c
e
rn

 t
h
a
t 
th

e
 D

e
p
a
rt

m
e
n
t 

is
 s

ti
ll 

n
o
t 
c
o
m

p
lia

n
t 

w
it
h
 t
h
e
 p

a
y
m

e
n
t 
o

f 
s
u
p
p
lie

rs
 w

it
h
in

 t
h
e
 

3
0

-d
a

y
 p

e
ri
o
d

 a
s
 r

e
q
u
ir
e
d
 b

y
 l
a

w
.

T
h
e
 D

e
p

a
rt

m
e
n
t 

s
h
o
u
ld

 e
x
p
e
d
it
e
 p

a
y
m

e
n
t 

o
f 
th

e
 s

u
p
p
lie

rs
 

a
n
d
 d

e
fa

u
lt
in

g
 o

ff
ic

ia
ls

 w
it
h
 r

e
g
a

rd
s
 t

o
 p

a
y
m

e
n
t 

s
h

o
u
ld

 b
e
 

ta
k
e
n
 t
o
 t
a
s
k
. 
A

 c
le

a
r 

p
la

n
 w

it
h
 t
im

e
 f
ra

m
e
s
 t
o
 a

d
d

re
s
s
 

b
a
c
k
lo

g
 f
o
r 

th
e
 p

a
y
m

e
n
t 
o

f 
s
u
p
p
lie

rs
 s

h
o
u
ld

 b
e
 s

u
b
m

it
te

d
 t
o
 

th
e
 C

o
m

m
it
te

e
 w

it
h
in

 3
0
 d

a
y
s
 a

ft
e

r 
th

e
 a

d
o
p
ti
o
n
 o

f 
th

e
 r

e
p
o

rt
 

b
y
 t
h
e
 H

o
u
s
e
. 

T
h
e

o
u
ts

ta
n
d
in

g
 p

a
y
m

e
n
ts

 p
ro

je
c
t 
p
la

n
 w

a
s
 s

u
b
m

it
te

d
 a

s
 p

e
r 

re
q
u
ir
e
m

e
n

t

P
R

O
G

R
A

M
M

E
 T

W
O

: 
C

U
L

T
U

R
A

L
 A

F
F

A
IR

S

(a
)

T
h
e
 C

o
m

m
it
te

e
 h

a
s
 n

o
te

d
 w

it
h
 a

p
p
re

c
ia

ti
o
n
 t
h
a
t 
th

e
 b

u
d
g

e
t 

T
h
e
 D

e
p

a
rt

m
e
n
t 

s
h
o
u
ld

 p
ro

v
id

e
 t
h
e
 C

o
m

m
it
te

e
 w

it
h
 d

e
ta

ile
d
 

T
h
e
 D

e
p

a
rt

m
e
n
t 

p
la

n
s
 t
o
 e

s
ta

b
lis

h
 o

r 
u
p
g

ra
d
e
 t

w
o

 o
f 
it
s
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N
O

F
IN

D
IN

G
S

R
E

C
O

M
M

E
N

D
A

T
IO

N
S

P
R

O
G

R
E

S
S

 R
E

P
O

R
T

/R
E

S
P

O
N

S
E

S

fo
r 

C
u
lt
u
ra

l 
A

ff
a

ir
s
 h

a
s
 i
n
c
re

a
s
e
d

 b
y
 a

n
 a

m
o
u
n
t 
o
f 

R
2
5
, 

7
 

m
ill

io
n
 d

u
ri

n
g
 t
h
e
 p

e
ri

o
d
 u

n
d
e

r 
re

v
ie

w
.

in
fo

rm
a
ti
o
n
 i
n
 t
e
rm

s
 o

f 
h
o

w
 m

a
n

y
 n

e
w

 p
ro

je
c
ts

 w
ill

 b
e
 

in
tr

o
d
u
c
e
d
 d

u
ri

n
g
 t
h
is

 f
in

a
n
c
ia

l 
y
e

a
r 

g
iv

e
n
 t
h
e
 i
n
c
re

a
s
e
d
 

b
u
d
g
e
t.

fa
c
ili

ti
e
s
 a

n
d
 m

a
k
e
 t
h
e
m

 s
u
it
a
b
le

 f
o
r 

v
ir

tu
a
l 
p
e

rf
o

rm
a
n
c
e
s
. 

T
h
e
 p

ro
g
ra

m
m

e
 w

ill
 c

o
n
ti
n
u
e
 t
o
 i
n
te

n
s
if
y
 i
ts

 e
ff
o

rt
s
 o

f 

p
ro

m
o
ti
n
g
 p

a
rt

ic
ip

a
ti
o
n
 o

f 
a
rt

is
ts

, 
m

a
rk

e
ti
n
g
 a

rt
is

ts
 a

s
 w

e
ll 

a
s
 

c
a
p
a
c
it
a
ti
n
g
 t
h
e
m

. 

T
h
e
 D

e
p

a
rt

m
e
n
t 

w
ill

 f
u
rt

h
e

r 
s
tr

e
n
g

th
e
n
 i
ts

 s
u
p
p
o
rt

in
g
 a

n
d
 

m
o
n
it
o
ri
n
g
 r

o
le

 o
v
e
r 

it
s
 e

n
ti
ti
e
s
, 
m

u
s
e
u
m

s
 a

n
d
 h

e
ri

ta
g
e
 

fa
c
ili

ti
e
s
. 

U
n
d
e
r 

M
u
s
e
u
m

s
 a

n
d
 H

e
ri
ta

g
e
, 

th
e

 J
a
m

e
s
 C

a
la

ta
 s

ta
tu

e
 a

n
d
 

th
re

e
 m

u
s
e
u
m

s
 w

ill
 b

e
 r

e
fu

rb
is

h
e
d
 /
 c

o
n
s
tr

u
c
te

d
.

(b
)

T
h
e
 b

u
d
g

e
t 
fo

r 
A

rt
s
 a

n
d

 C
u
lt
u
re

 s
u
b
 p

ro
g

ra
m

 h
a
s
 i
n
c
re

a
s
e
d

 

b
y
 R

2
0
 ,

3
 m

ill
io

n
 d

u
ri

n
g
 t
h
e
 p

e
ri
o
d

 u
n
d
e
r 

re
v
ie

w

T
h
e
 D

e
p

a
rt

m
e
n
t 

s
h
o
u
ld

 p
ro

v
id

e
 t
h
e
 C

o
m

m
it
te

e
 w

it
h
 a

 

d
e
ta

ile
d
 i
n
fo

rm
a
ti
o
n
 i
n
 t
e
rm

s
 o

f 
h
o

w
 m

a
n

y
 n

e
w

 p
ro

je
c
ts

 w
ill

 

b
e
 u

n
d
e
rt

a
k
e
n
 w

it
h
in

 t
h
e
 A

rt
s
 a

n
d
 C

u
lt
u
re

 S
e
c
to

r 
d

u
ri
n
g
 

2
0
2
0
/2

1
 f

in
a
n
c
ia

l 
y
e
a
r.

T
h
e
 b

u
d
g

e
t 
o
f 
R

2
0
.3

 m
ill

io
n
 i
s
 m

a
d
e
 u

p
 o

f 
th

e
 f

o
llo

w
in

g
 l
in

e
 

it
e
m

s
:

·
R

1
3
.3

 m
ill

io
n
 f
o
r 

h
o
s
ti
n
g
 N

a
ti
o
n
a
l 
A

rt
s
 F

e
s
ti
v
a
l 
(b

u
d
g
e
t 

fr
o
m

 A
rt

s
 a

n
d
 C

u
lt
u
re

)

·
R

1
0
 m

ill
io

n
 w

a
s
 a

 o
n
c
e
 o

ff
 a

llo
c
a
ti
o
n
 f
ro

m
 P

ro
v
in

c
ia

l 

T
re

a
s
u
ry

 t
o
 N

a
ti
o

n
a
l 
A

rt
s
 F

e
s
ti
v
a
l 
to

 d
e
fr

a
y
 c

o
s
ts

 

in
c
u
rr

e
d
 i
n
 t
h
e
 l
a

s
t 
fi
n
a
n
c
ia

l 
y
e
a
r 

(2
0
1
9
/2

0
)

(c
)
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 c
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c
e
iv

e
d
 

fr
o
m

 t
h
e
 n

a
ti
o
n

a
l 
D

e
p
a
rt

m
e

n
t 
o
f 
S

p
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 l
is

t 
o
f 

a
rt

is
ts

/a
rt

s
 o

rg
a
n
is

a
ti
o
n
s
 f
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c
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h
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 d
u
e
 t
o

 t
h
e
 

s
ta

ff
in

g
 o

f 
n
e

w
 l
ib

ra
ri
e
s
 i
n
c
lu

d
in

g
 m

o
d

u
la

r
lib

ra
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d
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 p
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h
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 b
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c
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 f
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 p
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 D
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 p
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 l
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 c
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 f
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b
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ra
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b
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 f
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 d
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b
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c
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 b
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c
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b
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c
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 d
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ra
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 D
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 p
ro

v
id

e
 t
h
e
 C

o
m

m
it
te

e
 w

it
h
 a

 

d
e
ta

ile
d
 r
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c
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p
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b
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 b
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p
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 b
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b
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b
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 d
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 b
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b
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 d
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 d
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c
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 D
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 D
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 p
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 d

ig
it
iz

e
d
 r

e
g
is

tr
y
 i
n
 d

is
tr

ic
ts

. 
A

 c
le

a
r 

im
p
le

m
e
n
ta

ti
o
n
 p

la
n
 s

h
o
u
ld

 b
e
 s

u
b
m

it
te

d
 t
o
 t
h
e

 C
o

m
m

it
te

e
 

w
it
h
in

 3
0
 d

a
y
s
 a

ft
e
r 

th
e
 a

d
o

p
ti
o
n
 o

f 
th

e
 r
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h
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h
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 D
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b
e
in

g
 p

a
rt

 o
f 
th

e
 b

ro
a
d
e

r 
s
o
c
ie

ty
, 
th

e
 c

u
t 

b
e
in

g
 b

ro
u
g
h
t 

a
b

o
u
t 
b

y
 t
h

e
 a

tt
e
m

p
t 
to

 s
h
o
rt

e
n
 t
h

e
 c

u
rv

e
 o

f 

th
e
 s

p
re

a
d
, 
th

e
 D

e
p
a
rt

m
e
n
t 
h

a
d
 n

o
 a

lt
e
rn

a
ti
v
e
 b

u
t 

e
ff
e
c
t 
th

e
 

c
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 s

u
re

 t
h
a
t 
a
ll 

p
ro

g
ra

m
m

e
s
 r

e
m

a
in

 w
it
h
 a

 b
u
d
g
e
t 
th

a
t 

w
ill

 b
e
 

a
b
le

 t
o
 f
u
n
d
 p

ro
g

ra
m

m
e
s
.

(d
)

T
h
e
 C

o
m

m
it
te

e
 h

a
s
 n

o
te

d
 w

it
h
 c

o
n
c
e
rn

 t
h
a
t 
th

e
 D

e
p
a
rt

m
e
n
t 

is
 s

ile
n
t 
a
b
o
u
t 

S
p
o
rt

 T
o
u

ri
s
m

 F
u
n
d

 i
n
 t
h
is

 f
in

a
n
c
ia

l 
y
e

a
r

T
h
e
 D

e
p

a
rt

m
e
n
t 

s
h
o
u
ld

 p
ro

v
id

e
 t
h
e
 C

o
m

m
it
te

e
 w

it
h
 a

 c
le

a
r 

p
la

n
 o

n
 h

o
w

 t
h
e
 a

ff
e
c
te

d
 s

ta
k
e
h
o
ld

e
rs

 w
ill

 b
e
 c

o
m

p
e
n

s
a

te
d
.

T
h
e
 D

e
p

a
rt

m
e
n
t 

d
o
e
s
 n

o
t 
h
a
v
e
 a

n
y
 c

o
n
tr

a
c
tu

a
l 
o
b
lig

a
ti
o
n

 i
n
 

th
is

 a
re

a
 f
o
r 

2
0

2
0
/2

1
 F

in
a
n
c
ia

l 
y
e

a
r 

a
s
 i
t 
h
a
d
 n

o
t 
e

v
e
n

 i
n
v
it
e
d
 

s
u
b
m

is
s
io

n
 o

f 
P

a
rt

n
e
rs

h
ip

 P
ro

p
o
s
a
ls

. 

(e
)

T
h
e
 D

e
p

a
rt

m
e
n
t 

d
o
e
s
 n

o
t 
h
a
v
e
 a

 p
la

n
 i
n
 p

la
c
e
 t
o
 u

ti
lis

e
 t
h
e
 

M
u
n
ic

ip
a
l 
In

fr
a
s
tr

u
c
tu

re
 G

ra
n
t 
fo

r 
s
p
o
rt

 a
n
d
 r

e
c
re

a
ti
o
n
 

fa
c
ili

ti
e
s
.

T
h
e
 D

e
p

a
rt

m
e
n
t 

s
h
o
u
ld

 s
tr

e
n
g
th

e
n
 i
ts

 I
G

R
 p

a
rt

ic
ip

a
ti
o
n
 i
n
 

te
rm

s
 o

f 
e
n
s
u
ri
n

g
 t
h
a
t 
M

IG
 g

ra
n
t 

a
llo

c
a
te

d
 f
o
r 

S
p
o

rt
s
 a

n
d

 

R
e
c
re

a
ti
o
n

 f
a
c
ili

ti
e
s
 i
n
 m

u
n
ic

ip
a
lit

ie
s
 i
s
 e

ff
e
c
ti
v
e
ly

 u
ti
lis

e
d
 f
o
r 

th
a
t 
p
u
rp

o
s
e
 

T
h
e
 D

e
p

a
rt

m
e
n
t 

d
o
e
s
 n

o
t 
h
a
v
e
 a

u
th

o
ri
ty

 o
v
e
r 

u
ti
lis

a
ti
o

n
 o

f 

th
e
 M

IG
 b

u
t 
o
n
ly

 d
e
a
ls

 w
it
h
 t
h
e
 m

a
tt
e
r 

a
t 
a
d
v
o
c
a
c
y
 l
e
v
e
l.
 

S
e
c
o
n
d
ly

 t
h
e
 D

e
p
a
rt

m
e
n
t 
s
e
a
ts

 i
n

 t
h
e
 Q

u
a

rt
e
rl

y
 D

is
tr

ic
t 

W
id

e
 

In
fr

a
s
tr

u
c
tu

re
 F

o
ru

m
s
 t
o
 m

o
n

it
o
r 

p
ro

g
re

s
s
 o

n
 S

p
o

rt
 a

n
d

R
e
c
re

a
ti
o
n

 I
n
fr

a
s
tr

u
c
tu

re
 p

ro
je

c
ts

 t
h
a
t 
th

e
 M

u
n
ic

ip
a
lit

ie
s
 

c
o
m

m
it
te

d
 t
o
 i
m

p
le

m
e
n
t.

 T
h
e
 g

e
n

e
ra

l 
n
o

n
-c

o
m

p
lia

n
c
e
 b

y
 

m
u
n
ic

ip
a
lit

ie
s
 i
n
 t
e
rm

s
 o

f 
ri
n
g

-f
e

n
c
in

g
 t
h
e
 p

re
s
c
ri
b
e

d
 a

m
o
u

n
t 

h
a
s
 b

e
e
n
 a

 s
u
b
je

c
t 
o
f 
d
is

c
u
s
s
io

n
 i
n
 t
h
e
 I
n
te

r-
G

o
v
e
rn

m
e
n
ta

l 

M
e
e
ti
n
g
s
.

(f
)

T
h
e

C
o
m

m
it
te

e
 h

a
s
 n

o
te

d
 w

it
h
 c

o
n
c
e
rn

 t
h
a
t 
th

e
 b

u
d
g
e
t 

a
llo

c
a
ti
o
n
 f
o
r 

p
ro

c
u
re

m
e
n
t 
a
n
d
 i
n
s
ta

lla
ti
o
n
 o

f 
b
o
re

h
o
le

 i
n
 

B
u
tt
e

rw
o

rt
h
 s

w
im

m
in

g
 p

o
o
l 
is

 R
1
, 
7
 m

ill
io

n
.

T
h
e
 D

e
p

a
rt

m
e
n
t 

s
h
o
u
ld

 s
u
b
m

it
 a

 d
e
ta

ile
d
 r

e
p
o
rt

 r
e

g
a
rd

in
g

 

th
e
 i
m

p
le

m
e
n
ta

ti
o
n
 p

la
n
 f
o
r 

th
e
 p

ro
c
u
re

m
e
n
t 
a
n
d

in
s
ta

lla
ti
o
n
 

o
f 

a
 b

o
re

 h
o
le

 i
n
 B

u
tt

e
rw

o
rt

h
 s

w
im

m
in

g
 p

o
o
l.

T
h
e
 b

o
re

h
o
le

 c
o

s
t 
e
s
ti
m

a
te

s
 a

n
d
 c

a
s
h
 f
lo

w
re

p
o
rt

 o
f 
th

e
 

B
u
tt
e

rw
o

rt
h
 S

w
im

m
in

g
 P

o
o
l 
w

a
s
 s

u
b
m

it
te

d
 a

s
 r

e
q

u
ir

e
d
.

G
E

N
E

R
A

L
 F

IN
D

IN
G

S

(a
)

T
h
e
 C

o
m

m
it
te

e
 i
s
 c

o
n
c
e
rn

e
d
 t
h
a
t 

th
e
re

 a
re

 1
1
 m

u
s
e
u
m

s
 

w
it
h
o
u
t 
B

o
a
rd

 o
f 

T
ru

s
te

e
s
 p

a
rt

ic
u
la

rl
y
 B

a
y
 W

o
rl
d
 m

u
s
e
u
m

 

g
iv

e
n
 i
n
fr

a
s
tr

u
c
tu

re
 a

n
d
 s

ta
ff
in

g
 c

h
a
lle

n
g
e
s
.

T
h
e
 H

o
n
 M

E
C

 a
n
d
 H

O
D

 s
h
o
u
ld

 e
n
s
u
re

 t
h
a
t 
g
o
v
e

rn
a
n
c
e
 

s
tr

u
c
tu

re
s
 o

f 
m

u
s
e
u
m

s
 a

re
 l
a
u

n
c
h

e
d
 w

it
h
 c

le
a
r 

m
o

n
it
o
ri
n
g
 

m
e
c
h
a
n
is

m
s
 i
n
c
lu

d
in

g
 B

a
y
 W

o
rl
d
 m

u
s
e
u
m

s
 t
h
a
t 
h
a

p
p
e
n
s
 t
o
 

b
e
 h

a
v
in

g
 s

e
ri
o
u
s
 i
n
fr

a
s
tr

u
c
tu

re
 a

n
d
 s

ta
ff
in

g
 c

h
a
lle

n
g
e
s

T
h
e
 D

e
p

a
rt

m
e
n
t 

is
 i
n
 t
h
e
 p

ro
c
e
s
s
 o

f 
re

a
c
ti
v
a
ti
n
g
 p

u
b
lic

 

in
te

re
s
t 

in
 n

o
m

in
a
ti
n
g
 s

u
it
a
b
le

, 
re

p
u
ta

b
le

 a
n
d
 e

x
p
e

ri
e
n
c
e
 

m
e
m

b
e
rs

 o
f 

c
iv

il 
s
o
c
ie

ty
 t
o
 s

e
rv

e
 a

s
 m

e
m

b
e
rs

 o
f 

th
e
 m

u
s
e
u
m

 

b
o
a
rd

s
.

F
u

rt
h
e
rm

o
re

, 
th

e
 D

e
p
a
rt

m
e
n
t 

w
ill

 e
n
g
a
g
e
 t

h
e
 

B
a

y
w

o
rl
d
 B

o
a
rd

 o
f 
T

ru
s
te

e
s
 t
o
 d

is
c
u
s
s
 i
s
s
u
e
s
 t
h
a
t 
in

h
ib

it
 

th
e
ir

 o
p
e
ra

ti
o
n

a
l 
e
ff
ic

ie
n
c
y
 i
n
 a

 b
id

 t
o
 r

e
s
o

lv
e
 t
h
e
s
e
.
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 8
. 

S
C

O
P

A
 R

E
S

O
L

U
T

IO
N

S
  

F
o
r 

th
e
 r

e
p
o
rt

in
g
 p

e
ri

o
d

, 
th

e
 D

e
p

a
rt

m
e
n
t 

d
id

 r
e
c
e
iv

e
 t

h
e
 q

u
e
s
ti
o

n
s
 f

ro
m

 S
C

O
P

A
 b

u
t 

w
a

s
 n

e
v
e
r 

in
v
it
e
d
 t

o
 t

h
e
 S

C
O

P
A

 h
e
a

ri
n
g

s
. 

R
e
s
o

lu
ti

o
n

 N
o

.
S

u
b

je
c

t
D

e
ta

il
s

R
e
s
p

o
n

s
e
 b

y
 t

h
e
 d

e
p

a
rt

m
e

n
t

R
e
s
o

lv
e

d
 

(Y
e
s
/N

o
)

1
Ir

re
g
u
la

r 

E
x
p
e
n
d
it
u
re

1
.1

.
T

h
e
 d

e
p
a

rt
m

e
n
t 

m
u
s
t 
fu

rn
is

h
 t
h
e
 C

o
m

m
it
te

e
 w

it
h
 r

e
a
s
o

n
s
 f
o
r 

d
e
v
ia

ti
n
g
 t
h
e
 p

ro
c
u
re

m
e
n
t 
p
ro

c
e
s
s
 t
h
a
t 
le

d
 t
o
 t
h
e
 o

c
c
u

rr
e

n
c
e
 o

f 

ir
re

g
u
la

r 
e

x
p
e
n

d
it
u
re

 a
m

o
u
n
ti
n
g
 t

o
 R

1
5
, 
2
 m

ill
io

n
?

T
h
is

 w
a
s
 a

s
 a

 r
e

s
u
lt
 o

f 
P

ro
v
in

c
ia

l 
e
v
e
n
ts

 c
o
m

m
e
m

o
ra

ti
n
g
 n

a
ti
o
n
a
l 
d

a
y
s
 

lik
e
 t
h
e
 Y

o
u
th

 D
a

y
, 
th

e
 W

o
m

e
n
’s

 d
a

y
, 
th

e
 S

p
o
rt

s
 A

w
a

rd
s
. 

In
 t

h
e
 c

a
s
e
 

o
f 
th

e
 Y

o
u
th

 D
a

y
 a

ll 
p
ro

c
e
s
s
e
s
 w

e
re

 s
ta

rt
e
d
 a

n
d
 c

o
n
c
lu

d
e

d
 o

n
ti
m

e
, 

h
o

w
e
v
e
r,

 t
h
e
 a

w
a
rd

e
d
 s

e
rv

ic
e
 p

ro
v
id

e
r 

re
je

c
te

d
 t
h

e
 o

ff
e
r 

a
t 
th

e
 l
a
s
t 

m
o
m

e
n
ts

 w
h
e
n
 t

h
e
re

 w
a
s
 n

o
t 

e
n
o

u
g
h
 t
im

e
 t
o
 s

ta
rt

 t
h
e
 p

ro
c
e
s
s
.

In
 t
h
e
 c

a
s
e
 o

f 
th

e
 W

o
m

e
n
’s

 D
a

y
, 
th

e
 s

te
e
ri
n
g
 c

o
m

m
it
te

e
 c

h
a
n
g
e
d
 t

h
e
 

v
e
n
u
e
 t
o
 a

 d
if
fe

re
n
t 
v
e
n
u
e
, 
S

a
ra

h
 B

a
a

rt
m

a
n
.

A
 r

e
q

u
e
s
t 
fo

r 
q
u
o
ta

ti
o

n
s
 

w
a
s
 a

d
v
e

rt
is

e
d
 a

t 
S

a
ra

h
 B

a
a

rt
m

a
n
, 
h
o

w
e
v
e
r,

 t
h

e
re

 w
e
re

 n
o
 r

e
s
p
o

n
s
e
s
.

It
 h

a
d
 t
o
 b

e
 m

o
v
e
d
 a

n
d
 r

e
-a

d
v
e
rt

is
e
d
 a

t 
H

e
a
d
 O

ff
ic

e
.

T
h
e
 q

u
o
ta

ti
o
n
s
 r

e
c
e
iv

e
d
 w

e
re

 a
b

o
v
e
 t
h
e
 t
h
re

s
h
o
ld

 f
o
r 

q
u
o
ta

ti
o
n
s
.

T
h
e
 

in
it
ia

l 
e
s
ti
m

a
te

 f
o

r 
th

e
 e

v
e
n
t 

w
a
s
 b

e
lo

w
 R

5
0
0

0
0
0

.

T
h
e
re

 w
a
s
 n

o
 t
im

e
 t
o
 s

ta
rt

 a
 n

e
w

 t
e
n
d
e
r 

p
ro

c
e
s
s
. 
In

 t
h
e
 c

a
s
e
 o

f 

ir
re

g
u
la

r 
e

x
p
e
n

d
it
u
re

 f
o
r 

th
e
 c

u
rr

e
n
t 

y
e
a

r 
d
if
fe

re
n
t 

T
re

a
s
u
ry

 i
n
s
tr

u
c
ti
o
n
s
 

w
e

re
 u

ti
lis

e
d
.

It
 l
a
te

r 
tr

a
n
s
p
ir

e
d

 t
h
a
t 
th

e
 I
n

s
tr

u
c
ti
o
n
 w

e
 r

e
lie

d
 o

n
 w

h
e
re

 t
h

e
 r

e
le

v
a

n
t 

c
o
m

p
lia

n
c
e
 d

o
c
u
m

e
n
ts

,
lik

e
 S

B
D

4
, 
S

B
D

8
 a

n
d
 S

B
D

9
, 

w
e
re

 n
o
t 

re
q
u
e
s
te

d
 f
ro

m
 s

u
p
p
lie

rs
 s

h
o
u
ld

 n
o
t 
h
a
v
e
 b

e
e
n
 u

ti
lis

e
d
.

T
h
e
 e

x
p
e
n
d
it
u
re

 o
f 
R

7
9
 0

0
0
 w

a
s
 d

e
c
la

re
d
 i
rr

e
g
u
la

r.
 

1
.2

.
D

id
 t
h
e
 d

e
p
a

rt
m

e
n
t 
c
o
n
d
u
c
t 
a
n

y
 i
n

v
e
s
ti
g
a
ti
o
n
s
 o

n
 i
rr

e
g
u
la

r 

e
x
p
e
n
d
it
u

re
, 
if
 s

o
, 
c
a
n
 t
h
e
 A

c
c
o
u
n
ti
n
g
 O

ff
ic

e
r 

c
o
n
fi
rm

 i
f 
th

e
re

 w
a
s
 

a
n

y
 e

m
p
lo

y
e
e
 f
o

u
n
d
 l
ia

b
le

 i
n
 l
a
w

 f
o
r 

th
e
 o

c
c
u
rr

e
n
c
e
 o

f 
ir

re
g
u
la

r 

e
x
p
e
n
d
it
u

re
, 

w
h
e

re
 t
h
e
 e

m
p
lo

y
e
e
s
 f
o
u
n
d
 l
ia

b
le

 w
a
s
 t
h
e
 a

m
o
u
n
t 

d
u
e
 r

e
c
o
v
e
re

d
?

(a
) 

In
v
e
s
ti
g
a
ti
o
n
s
 w

e
re

 c
o
n
d

u
c
te

d
 a

n
d
 t
h
e
re

 w
e
re

 n
o
 o

ff
ic

ia
ls

 t
h
a
t 
c
o
u
ld

 

b
e
 h

e
ld

 r
e
s
p
o

n
s
ib

le
 a

s
 t
h
e
 m

a
tt
e
r 

re
la

te
s
 t
o
 t
h
e
 o

rg
a
n
iz

a
ti
o
n
 o

f 
th

e
 

Y
o
u
th

 D
a

y
 a

n
d
 W

o
m

e
n
’s

 D
a

y
 w

h
ic

h
 w

a
s
 b

e
y
o
n
d

 t
h
e
 c

o
n
tr

o
l 
o

f 
th

e
 

d
e
p
a
rt

m
e
n
t.

T
h
e
 d

e
p
a
rt

m
e
n
ta

l 
o
ff
ic

ia
ls

 f
o
llo

w
e
d
 a

ll 
th

e
 n

e
c
e
s
s
a
ry

 

p
ro

c
e
s
s
e
s
. 
H

o
w

e
v
e
r,

 p
la

n
n
in

g
 f
o
r 

s
u
c
h
 e

v
e
n
ts

 i
s
 h

a
n
d
le

d
 b

y
 v

a
ri
o
u

s
 

c
o
m

m
it
t e

e
s
 o

u
ts

id
e
 t
h
e
 d

e
p

a
rt

m
e

n
t.
 

(b
) 

T
h
e
 d

is
c
ip

lin
a
ry

 p
ro

c
e
s
s
 a

g
a
in

s
t 
th

e
 o

ff
ic

ia
ls

 r
e
s
p

o
n
s
ib

le
 f
o
r 

th
e
 

R
7
9
 0

0
0

 i
rr

e
g
u
la

r 
e
x
p

e
n
d
it
u
re

 f
o

r 
th

e
 2

0
1
9
/2

0
 f

in
a

n
c
ia

l 
y
e
a

r 
h
a

s
 b

e
e
n
 

in
it
ia

te
d
. 

1
.3

.
T

h
e
 C

o
m

m
it
te

e
 m

u
s
t 
b
e
 p

ro
v
id

e
d

 w
it
h
 a

 p
ro

o
f 
o

f 
c
o
n
s
e

q
u
e
n
c
e
 

m
a

n
a
g

e
m

e
n
t 

ta
k
e
n
 a

g
a
in

s
t 

th
e
 t

ra
n
s
g
re

s
s
o
rs

 r
e
la

ti
n
g

 t
o
 t

h
e
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 c
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c
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c
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c
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 c
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c
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 b
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 p
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c
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c
o
m
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c
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 l
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c
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e
 r

e
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 d
o
c
u
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a
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b
e
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n
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d
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b
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n
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c
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v
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 d
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n
t 
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s
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c
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c
ti
c
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c
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n
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d
.
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c
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a
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e
m
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h
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u
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ti
n
g
 O
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 t
h
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m
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te
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s
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 d
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m
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n
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n
s
u
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h
a
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e
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c
u
re

m
e
n
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c
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d
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e
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 c
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n
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d
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n
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n
s
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n
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n
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b
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 m
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s
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e
q
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d
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re
a
s
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ry

 

R
e
g
u
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n
s
?

T
h
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s
 d

u
e
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o
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a
c
k
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f 
c
o
n
tr

o
l 
o

v
e
r 

T
re

a
s
u
ry
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n
s
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u
c
ti
o
n
s
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s
s
u
e
d
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N
a
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o
n
a
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T
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a
s
u
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.
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o
m
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th

e
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n
s
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u
c
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o
n
s
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re
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e
p
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c
e
d
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h
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c
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n
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h
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 c
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c
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2
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W
h
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e
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re
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 d
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v
e
 i
n
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c
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o
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a
n
d
 o

th
e
r 
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 p
la

y
e
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n
v
o
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e
d
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u
p
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 C
h
a
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a
n

a
g
e
m

e
n
t 

a
d
h
e
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o
 t

h
e
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a
ti
o
n
a
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T

re
a
s
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 c

o
d
e
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c
o
n
d
u
c
t 
a

n
d
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th
e
r 

le
g
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la
ti
v
e
 p
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s
c
ri
p
ts

?

O
ff
ic

ia
ls
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re

 p
ro

v
id

e
d
 w

it
h
 t

ra
in
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g
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n
d
 r

e
tr
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in

in
g
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C
M

 p
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c
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c
e
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h
e

c
o
m

p
lia

n
c
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n
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 c
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 f
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c
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c
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c
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 d
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c
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ra
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. 

O
ff

ic
ia

ls
 p
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 f
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 d
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 d
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c
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 b
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p
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c
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c
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 r
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b
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 d
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 d
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c
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c
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c
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b
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c
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 c
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c
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 b
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 c
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 f
in

a
n
c
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c
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 d
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 c
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 c
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c
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p
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c
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 c
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 d
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c
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c
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c
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 d
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c
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ra
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n
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c
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 d
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o
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o
v
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c
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 l
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e
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e
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a

n
a
g
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m

e
n
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m
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to
p

 m
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n

a
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e
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n
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 c
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 d
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 c
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 c
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 l
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c
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?
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 c
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 c
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a
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n
d
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n
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k
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a

n
a
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t 
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n
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a
n
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u
d
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 c
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p
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 d
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 c
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o
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d
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h
e
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n
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a
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a

n
d
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a
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a
u
d
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n
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 d
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 d
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 c
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 c
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c
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 b
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 c
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d
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n
c
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s
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o
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o
m
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n
c
e
?

T
h
e
 o

ff
ic
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ls
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 c
h
a
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e
d
 f
o

r 
m
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c
o
n
d
u
c
t.
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o
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e
 o
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e
m
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e
 l
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t.
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 m
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c
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c
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c
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9. Prior modifications to audit reports 

There were no prior modifications to audit reports. 

10. Internal Control Unit 

11. Internal Audit and Audit Committee 

The Internal Audit Function obtains its mandate from the Internal Audit Charter, which is reviewed and 

approved annually by the Audit Committee to which Internal Audit reports functionally. The Function developed 

and obtained the approval of both the operational as well as a rolling three-year strategic plan, which were 

based on an assessment of key risks facing the Department, input from management and the Audit 

Committee. There was appropriate consultation with the Auditor General to eliminate unnecessary duplication 

of efforts and to ensure coordination of audit functions. 

To maintain its independence, the Internal Audit Function appropriately reports administratively to the 

Accounting Officer and functionally to the Audit Committee. The Function’s authority includes unlimited access 

to all staff, records and property under the control of the department. The status of the progress on the 

performance of the audits against the annual approved plan was presented to the Audit Committee on a 

quarterly basis.  

The Function assists the Department to accomplish its objectives by bringing a systematic, disciplined 

approach to evaluate and improve the effectiveness of Governance, Risk Management and Control processes.  

The following key activities are performed in this regard: 

· Assess and make appropriate recommendations for improving the governance processes in achieving the 

department’s objectives;

· Evaluate the adequacy and effectiveness and contribute to the improvement of the risk management 

process;  

· Assist the Accounting Officer in maintaining efficient and effective controls by evaluating those controls to 

determine their effectiveness and efficiency, and by developing recommendations for enhancement or 

improvement; 

· Performing consulting and advisory services related to governance, risk management and control as 

appropriate for the organization; 

· Evaluating specific operations at the request of the Audit Committee or management, as appropriate. 

The Unit’s operations are guided by the requirements set out in the PFMA, Treasury Regulations and the 

standards set by the relevant professional bodies (e.g. the Institute of Internal Auditors).  

The following is a summary of the audit work performed during the 2020/21 financial year: 

· In Year Monitoring; 

· Review of Annual Financial Statements and Annual Performance Report; 

· Transfer Payments; 

· Community Libraries Grant Review; 

· Mass Participation (Sport) Grant Review; 

· Performance Information(Consultation); 

· Quarterly key controls (dashboard reports); 

· Risk Management Process; 

· Follow up audits including Auditor General Management Report; 

· Supply Chain Management; 

· Interim Financial Statements; 

· Performance Management Development System (PMDS); 

· Archives and Records Management; 

· Relief Fund in response to COVID 19 pandemic; 

· Information Communications Technology Follow up audit; 
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· Internal Audit Findings Tracker; 

· Inventory Stock Count. 

The department has its own Audit Committee established in terms of section 77 of the PFMA to assist the 

Executive Authority and the Accounting Officer in fulfilling its oversight responsibilities for the financial reporting 

process, the system of internal control, the audit process, and the department's process for monitoring 

compliance with laws and regulations and the code of conduct. 

The Audit Committee provides oversight and review over the following: 

· Internal Audit function; 

· External Audit function (Auditor General (AGSA); 

· Departmental Reporting and Accounting; 

· Departmental Accounting policies; 

· AGSA management and audit report; 

· Risk Management; 

· Departmental Internal Controls; 

· Pre-determined Objectives; 

· Ethics and Forensic Investigations. 

The members of the Audit Committee have the requisite knowledge and competence to deal with financial, risk 

management, governance, ethical and other matters that pertain to its responsibility. The Committee operated 

in accordance with its Charter, which was reviewed and approved in the reporting period. 

During the financial period under review, the Committee met eight (8) times with full attendance by all the 

members. All meetings were chaired by the Audit Committee Chairperson with adequate attendance and 

representation from the senior management of the department. 

The Audit Committee continued to contribute to the work of the department and discharged their oversight role 

in line with the audit charter and the PFMA 
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12. Audit Committee Report 

We are pleased to present our report for the financial year ended 31 March 2021. 

Audit Committee Responsibility 

The Audit Committee reports that it has complied with the responsibilities arising from Section 38 (1) (a) (ii), 

Section 76 of the Public Finance Management Act and Treasury Regulation 3.1.13. The Committee has 

adopted appropriate formal terms of reference as its Audit Committee Charter, has regulated its affairs in 

compliance with this charter, and has discharged all its responsibilities as contained therein. 

Attendance of meetings by members 

The Committee consists of the members listed hereunder and should meet at least four times per annum as 

per the approved Charter.  

The term of office of the below mentioned members came to an end on 30 September 2020. 

Name of members Number of meetings attended

Phumzile Zitumane 5

Younus Amod 5

Mmathebe Moja 5

Vuyelwa Hlehliso 5

During the latter half of 2020 the Department advertised and appointed a new Chairperson and two additional 

audit committee members. The two other members were re-appointed from the previous Committee to ensure 

continuity of Institutional memory/knowledge. The new Audit Committee officially took office during October 

2020. The Audit Committee members for the Department for the next three years are shown in the table below: 

Name of members Number of meetings attended

Guy Rich - Chairperson 3

Abraham Le Roux 3

Mmathebe Moja 

(Re-appointed)

3

Vuyelwa Hlehliso 

(Re-appointed)

3

Thembelani Maphanga

(Resigned 31 March 2021)

3

The Effectiveness of Internal Control 

The review of the effectiveness of the system of internal controls by the Audit Committee is informed by reports 

submitted by external audit, internal audit and management. This is achieved by an approved risk based 

internal audit plan, Internal Audit assessing the adequacy of controls mitigating the risks and Audit Committee 

monitoring implementation of corrective actions. The development and maintenance of an effective internal 

control system is the responsibility of management.  

As with previous years, the Audit Committee has drawn the attention of management to significant issues that 

were raised by the Auditor General as well as matters raised in the reports of Internal Audit for the year under 

review. Management has expressed their commitment in dealing with these issues but the implementation of 

corrective measures and recommendations put forward by the Audit Committee has been slow. The committee 

will continue to monitor and evaluate the effectiveness of management actions with the aim of improving the 

overall effectiveness of internal controls.  

The system of internal control that has been put in place by the Department is adequate. However, these 

controls are only as effective if they are implemented, monitored and evaluated on a regular basis. During the 

period under review the internal controls of the department functioned partially – management have been 
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advised to concentrate more effort on internal controls by holding officials to account and ensuring that both 

management and officials understand the importance of internal control and risk management. 

As noted above, certain weaknesses were identified and reported by Internal Audit, and discussed with 

management. 

The following are still areas of concern – from an audit perspective – that impact on the ability of the 

department to operate effectively, efficiently and to be able to achieve its mandate in relation to sport, 

recreation, arts and culture: 

· ICT – the outdated and aging ICT infrastructure of the department is a cause for concern and needs urgent 

attention. However, this is not only a DSRAC problem but seems to be an issue across all departments in 

the province. The ICT connectivity was stretched during the peak of the COVID 19 pandemic at high level 

of lockdown and services had to be provided while almost the entire staff had to work from home. 

· Departmental policies – there is a need to review departmental policies on an annual, three yearly or five 

yearly basis depending on the policy. The department has a number of policies that have not been 

reviewed or are still in draft. This impacts on the risk and control environment. 

· Transfer payments – transfer payments to cultural and sport organisations remain a risk insofar as 

compliance is concerned – specifically in relation to the compliance aspects and supporting documentation 

needed from these organisations. The department has shown progress on this in the last two quarters of 

2020/21 

· Impact of Covid 19 – Covid 19 has forced the department to relook its operational targets and 

performance in relation to sport, recreation, arts and culture. The fact that Covid 19 has impacted both the 

2020/21 and will impact the 2021/22 financial years necessitates that the department look to alternative 

ways of service delivery 

· Infrastructure delivery – this has been impacted by Covid 19. The department must find ways to fast-track 

this aspect of its mandate moving forward 

· Performance of agencies – some DSRAC agencies can be regarded as non-performing and/or 

dysfunctional. 

· Provincial archives and digitisation – the functionality of the provincial archives and the digitisation of 

archived materials needs urgent attention. At present no back-up exists and, in the event of a major 

disaster, archives and archived materials could be lost to the province and to the country 

Risk Management 

In the past year the Risk Management Unit’s capacity and effectiveness has improved to a certain extent.

However the required level of risk planning, mitigation, assurance and continuous monitoring of existing and 

emerging risks remain a concern.  

Of major concern was the fact that, as with the previous financial year, the annual risk assessment exercise 

had not been finalised to ensure that internal audit utilises the risk register in establishing the risk based 

internal audit plan as required by legislation, particularly Paragraph 3.2 of the Treasury Regulations issued in 

terms of the Public Finance Management Act No 1 of 1999 as amended.  

Management have since addressed this and, as of the beginning of the 2021/22 financial year, the department 

had carried out the annual risk assessment and formulated a strategic and operational risk register for use by 

internal audit in planning for the 2021/22 financial year.  

In addition to this the Risk Committee held regular meetings in the last quarter of the year contributing to a 

more effective risk management understanding and environment. 

Major risks experienced during the past financial year included: 

· Covid 19 and its continued impact on departmental operations 

· Underspending by the department as a result of Covid 19  

· Underperformance of the department as a result of Covid 19 

· Budget cuts and the impact of this on operational and capital expenditure 

· The long-standing issue of the implementation of the 2018 structure. 
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Internal Auditing 

The Audit Committee notes that during the year under review, a substantial amount of internal audit work was 

performed in the department. An internal audit plan for 2020/2021 was developed and implemented by the 

Internal Audit unit of the department. 

Our review of the findings of the Internal Audit work revealed certain weaknesses and shortcomings which 

were raised with management. Audit Committee recommendations where captured in the audit findings tracker 

where management were asked to update on a quarterly basis in relation to the action taken and the 

recommendations implemented.  

As with previous year’s reports the action by management and the implementation of audit findings (both 

internal and external) is slow, is not monitored closely by management and remains a concern for the Audit 

Committee. Many of the findings are repeat findings that require urgent attention by management. In this 

regard the committee have recommended that management address these as a collective as opposed to trying 

to address them in silos. The Audit Committee will continue to provide guidance and direction in this regard. 

It is evident that the internal audit unit of the department has provided a supportive role to management and 

the Audit Committee. The Audit Committee have also recommended that the internal audit unit consider 

playing a consultative role in order to help management address weakness and shortcomings. Certain 

progress was made in this regard towards the last quarter of 2020/2021. 

In-Year Management and Monthly/Quarterly Report 

The Audit Committee has noted the content and quality of the monthly / quarterly reports prepared and issued 

by the Department during the year under review, in compliance with the statutory reporting framework. The 

Committee raised concerns with management in respect of the achievement of performance targets, 

departmental spending and the adequacy of variance explanations for targets not met. Although Covid 19 had 

a significant impact on the ability of the department to achieve operational targets in relation to sport, 

recreation, arts and culture, the non-achievement of performance targets related to financial, managerial and 

administrative targets was a cause for concern.  

Continual budget cuts, uncertainty and a lack of clarity around the implementation of the 2018 structure and 

vacancy levels in the department also led to management experiencing challenges in terms of realising 

financial and performance targets. 

The Audit Committee acknowledge that the situation around the departmental budget is unlikely to change and 

have urged management to be more creative and “think outside the box” in terms of the departmental mandate 

and its service delivery to the people of the Eastern Cape. 

Evaluation of Annual Financial Statements 

The Audit Committee considered the IA report on the draft AFS and reviewed and discussed the draft annual 

financial statements for the 2020/21 financial year with management. Following discussions with, and 

assurances from management, that issues identified had/would be addressed, the Audit Committee 

recommended that they be submitted for auditing by the Auditor General South Africa (AGSA). 

The Audit Committee also reviewed the Annual Performance Report of the department for the 2020/21 

financial year. 

At the time of review the content and quality of the Annual Performance Report was poor with issues related to 

completeness, consistency, logical flow and, in certain instances, lack of specific reporting information.  

The Department continues to experience challenges in managing and reporting performance information and 

meeting deadlines in relation to the submission of reports. This presented difficulty to the Audit Committee in 

effectively reviewing this part of its responsibility. Delays in the submission of information and/or reports by 

management meant that the review by the Audit Committee was also delayed. The committee raised its 
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concern around this and, it was highlighted to management that they ensure a system is in place for the 

2021/22 financial year to ensure that the deadlines in relation to the AFS and Annual Performance Report are 

met. 

The Audit Committee further reviewed and discussed the department’s compliance with legal and regulatory 

provisions for the 2020/21 financial year with management.  

The Audit Committee monitors the progress on the forensic reports on a quarterly basis. There were no 

matters brought to the attention of the Audit Committee that required further reporting.  

On this basis, the Audit Committee recommended that the report be submitted together with the draft annual 

financial statements to the AGSA for auditing. 

Auditor General’s Report

The Audit Committee concurs with the conclusions of the Auditor General on the annual financial statements 

and is of the opinion that the audited financial statements be accepted and read together with the report of the 

Auditor General. 

Appreciation 

The Audit Committee expresses its appreciation to the Honourable Member of the Executive Council, Head of 

Department, the Management of the Department, Internal Audit and the AGSA for their support and co-

operation during the year under review. 

________________ 

Guy Rich 

Chairperson of the Audit Committee 

….. / ….. / 2021
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13. B-BBEE Compliance Performance Information 

Has the Department/Public Entity applied and relevant Code of Good Practice (B-BBEE Certificate Levels 1 – 8) with 

regards to the following? 

Criteria
Response 

(Yes/No)

Discussion

(include a discussion on your response and indicate 

what measures have been taken to comply)

Determining qualification criteria for the issuing of 

licences, concessions or other authorisations in 

respect of economic activity in terms of any law?

Yes The Department applies the BBBEE score whenever 

procurement over R30 000 is evaluated

Developing and implementing a preferential 

procurement policy?

Yes The Department Implements the Preferential 

Procurement Policy for purchases over R30 000

Determining qualification criteria for the sale of state-

owned enterprises?

No

Developing criteria for entering into partnerships with 

the private sector?

No

Determining criteria for the awarding of incentives, 

grants and investment schemes in support of Broad-

Based Black Economic Empowerment?

No
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PART D: HUMAN RESOURCE MANAGEMENT

1. INTRODUCTION

The department of Sport, Recreation, Arts and Culture has an approved organisational structure with 1335 

positions and a staff complement of 1199 employees. The staff establishment include permanent positions 

(1199) and contract positions (207). The contract posts are as a result of the 6% allocation of human resources 

from the conditional grant funding from two (2) national departments, (Mass Participation grant from Sport and 

Recreation South Africa and Library conditional grant funding from the National Department of Arts and 

Culture). The numbers highlighted above exclude the abnormal appointments made up of the Extended Public 

Works Employees and well as experiential learners and unemployed graduates. 

Administration posts constitute 40% of the total number of posts in the staff establishment due to segregation 

of duties as prescribed by the relevant prescripts, whilst core function positions constitute 60% of the total 

number of posts. 

Compensation of employee budget stands at 62.6% of the total allocation of budget inclusive of conditional 

grant funding. 

  

The vacancy rate of the department stands at 7% and shows a great improvement from the previous years. 

The staff turnover rate remains constant, although it is high in areas of conditional grant funding due to 

termination of contracts. This picture will change in the next coming years due to permanent employment of 

conditional grant workers for libraries. 

51% of the departmental workforce are between the ages of 45 to 50 years, 14% are due to retire in the next 4 

years of which 10% belong to the category of professional and managers which are regarded as key positions 

in the department. 

The analysis of years of experience reflect that about 70% of the staff has work experience of 5 years and 

above thus providing the department with valuable experience, institutional memory, technical skills and 

stability within the department. 

In terms of the departmental Human Resource Plan 2020 to 2023 focus should be given to capacity building 

and development of employees to facilitate optimum utilisation of the department’s human resources. The 

programme would include accelerated development programmes, leadership development programmes, 

mentorship and coaching as well as targeted individual specific training.  

The approved 2018 organisational structure has been implemented. The department need to ensure that right 

skills are deployed in the right positions in order to achieve its objectives. 

Statistics indicates that the department has not progressed in achieving its equity targets and as such there is 

under representation of females in Senior Management and middle management. Females are more dominant 

at lower levels. There is also limited representation in terms of race with under representation on coloureds, 

Indians and whites. This state of affairs requires the department to focus on strategies to improve its 

employment equity targets and strengthen diversity management. 

The department is conscious of the need to be sensitive to the external environment that is operating on and 

as such it needs to be relevant and sensitive to the needs of the departmental stakeholders. In this regard 

there is a need for much customer centric employees that are fully understanding of the service the department 

is providing to the people of the Eastern Cape Province. The need to enhance and inculcate a culture of 

accountability cannot be overlooked and should be prioritised going forward.  

In summary the Human Resource Priorities for 2020 and beyond are as follows: - 

· Competency Development 

· Recruitment and staffing 

· Employment Equity 
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· Change Management 

· Skills Audit 

The department has adopted the Eastern Cape Provincial Administration Performance Management and 

Development System. In terms of implementation the department overall is at 91% compliance a target which 

must be improved to 100% compliance. Employees that have not complied with the policy are not eligible for 

performance rewards like pay progression increment and performance bonuses. All performance assessment 

emanating from the previous financial years have been concluded and currently the department is assessing 

2019/20 performance assessment. 

The department has a vibrant wellness programme which is speared-headed by Human Resource 

Management unit. The Employee Health and Wellness strategies have greatly impacted on the culture change 

programmes within the department.  

During the financial year 2019/20 the following achievements were realised: - 

· Although there has been a delay in the filling of vacancies due to Covidb-19 pandemic there has been also a close 

monitoring of the recruitment & selection process, adopting and implementation of strategies to improve advertising, 

selection and appointment of suitable candidates, has yielded positive results in that the turnaround time to fill-in 

vacancies from the date of advertisement has improved from 120 days to 90 days: 

· The department has adopted some of the provincial HRM policies and procedures, some have been reviewed, amended 

and implemented to ensure that they are mainstreamed to support the business of the unit. 

· There has been an increase in the number of females at Top Management level (80% Female representation and 20% 

Male representation). Three SMS vacant posts that were filled in 2020 were all filled by females. 

· The two SMS Members mentioned above come from outside the department and gone through the bared great results. 

· The partnership with CATHSSETA has allowed a department an opportunity to appoint 122 youth 

· The department has experienced a substantial decline in the grievances due to constant engagement with staff and 

organised labour. 

· All newly appointed employees have been taken through an induction programme 

· Existing staff from the district offices have been taken through a re-orientation programme which is an ongoing 

programme to be conducted in all our workstations. 

· The HR delegations of powers in terms of the Public Service Act and Regulations, 2016 have been developed to be in 

line with the DPSA framework, they have been distributed, they are monitored and reports on these delegations are 

submitted quarterly.  

· There is no injury on duty applications received from the museum institutions and also from the district.  

· All governance bodies have been appointed, trained and are operating (for example, Recruitment and Selection panels, 

PMDS assessment committees, wellness committees, Skills Development Committee) 

Human resource challenges facing the department include: - 

· Under-achievement of employment equity targets with special reference to people with disability 

· The Department is also faced with a challenge of aging workforce especially in critical and strategic 

positions. 

· Conditional grant funding contracts pose to be a challenge as in there is high vacancy rate under the 

category of employees appointed under the grant 

· Limited use of information technology solutions to address human resource challenges 
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DEPARTMENT OF SPORT, RECREATION, ARTS AND CULTURE 
VOTE 14 

NOTES TO THE APPROPRIATION STATEMENT 
for the year ended 31 March 2021 

 

1. Detail of transfers and subsidies as per Appropriation Act (after Virement): 

Detail of these transactions can be viewed in the note on Transfers and subsidies disclosure note 32 and Un-

Audited Annexure 1 (A, B, F and G) to the Annual Financial Statements. 

2. Detail of specifically and exclusively appropriated amounts voted (after Virement): 

Detail of these transactions can be viewed in note 1 on Annual Appropriation to the Annual Financial Statements. 

3. Detail on payments for financial assets 

There have been no payments for financial assets (write-offs) during the year under review. 

4. Explanations of material variances from Amounts Voted (after Virement): 

4.1 Per programme

Final 

Appropriation

Actual 

Expenditure Variance R’000

Variance as a % 

of Final 

Appropriation

R’000 R’000 R’000 %

Administration 308 745 299 460 9 285 3,0%

Cultural Affairs 215 479 202 093 13 386 6,2%

Library and Archives Services 213 801 200 834 12 967 6,1%

Sport and Recreation 112 904 104 272 8 632 7,6%

850 929 806 659 44 270 5,2%

4.2 Per economic classification

Final 

Appropriation

Actual 

Expenditure Variance

Variance as a % 

of Final 

Appropriation

R’000 R’000 R’000 %

Current payments

Compensation of employees 531 136 519 398 11 738 2,2%

Goods and services 128 954 109 797 19 157 14,9%

Interest and rent on land - 1 (1) -

Transfers and subsidies

Provinces and municipalities 73 908 73 908 - 0,0%

Departmental agencies and accounts 23 620 23 620 - 0,0%

Non-profit institutions 53 462 53 451 11 0,0%

Households 5 987 4 764 1 223 20,4%

Payments for capital assets

Buildings and other fixed structures 19 049 9 607 9 442 49,6%

Machinery and equipment 14 536 11 837 2 699 18,6%

Heritage assets 277 276 1 0,4%

850 929 806 659 44 270 5,2%
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4.3 Per conditional grant
Final 

Appropriation

Actual 

Expenditure
Variance

Variance as a % 

of Final 

Appropriation

R’000 R’000 R’000 %

Public Works

EPWP Inter Grnt Prov 2 220 1 451 769 34,6%

Arts and Culture

Comm Library Serv Grant 134 633 126 261 8 372 6,2%

Sport and Recreation SA

Mass Sport&Recr Part Prg 34 079 27 721 6 358 18,7%

170 932 155 433 15 499 9,1%

VARIANCE EXPLANATIONS 

REASONS FOR DEVIATIONS PER PROGRAMME AND ECONOMIC CLASSIFICATION 

Programmes Final Appropriation Actual Expenditure Available budget
Variance as a % of 

Final Appropriation

R’000 R’000 R’000 %

Administration 308 745 299 460 9 285 3,0%

Cultural Affairs 215 479 202 093 13 386 6,2%

Library & Archives 213 801 200 834 12 967 6,1%

Sport & Recreation 112 904 104 272 8 632 7,6%

Total 850 929 807 659 44 270 5,2%

Economic Classification Final Appropriation Actual Expenditure Available budget
Variance as a % of 

Final Appropriation

R’000 R’000 R’000 %

Compensation of Employees 531 136 519 398 11 738 2,2%

Goods and Services 128 954 109 797 19 157 14,9%

Interest and rent on land - 1 (1) -

Transfers and Subsidies 156 977 155 743 1 234 0,8%

Building and other Fixed 

Structures 19 049 9 607 9 442 49,6%

Machinery and Equipment 14 536 11 837 2 699 18,6%

Heritage Assets 277 276 1 0,4%

Total 850 929 806 659 44 270 5,2%

Administration 

Programme 1 is underspent by R9.2 million mainly due to underspending on COE as a result of vacant posts 

as many officials left the department in the year. During the 3rd quarter financial performance evaluation, 

Provincial Treasury introduced a moratorium compelling departments not to fill vacancies as part of fiscal 

consolidation and salary freeze. Whilst the department was in the process of migrating to the new 

organisational structure, it then resolved to delay the filling of vacancies until the process of person to post 

matching was completed and personnel has migrated to the new organogram. That process was completed on 

the last day of the 2020/21 financial year. 

Goods & services in this programme was also underspent due to the fact that MEC’s Office had an expectation 

in its plans that during the fourth quarter, lockdown regulations would have been eased to allow for the holding 

of the MEC’s Stakeholder engagements. These required physical interaction with rural Stakeholders and virtual 

platforms could not be practical for these kinds of groups and had to be cancelled. Another reason for 

underspending on goods and services is the use of digital means for doing meetings instead of travelling. The 

department saved a lot on travelling and accommodation as a result of the use of digital means of 

engagements. 
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Cultural Affairs 

The programme is underspent by R13.3 million, also due to underspending in its COE for the same reasons 

as Programme 1. On goods and services, the programme is underspent by R3.3 million due to the fact that the 

hosting of institutionalised days was done virtually to avoid gathering of people in one place. The Human 

Rights Day and the International Women’s Day were done by both National Department of Arts and Culture 

and the Office of the Premier, this caused the identifiable under-expenditure on the said line item. Capital 

budget in this programme is also underspent by R7.1 million due to infrastructure projects where awarding of 

tenders was delayed by the lockdown arrangements. 

Libraries and Archives 

The programme is underspent by R12.9 million. R3.9 million is due to underspending in COE for the same 

reason as in Programmes 1 and 2. On goods and services, the Programme is underspent by R5.8 million 

mainly due to a delayed tender of R3.3 million for leases of copiers for libraries. The tender got delayed during 

the lockdown period but was ultimately awarded in March 2021. PPE for libraries (R283 thousand) had not fully 

been delivered at year end. The programme was underspent by R3.1 million on capital goods due to the fact 

that its projects were stalled after the budget cuts. They were only resuscitated after the adjustments and these 

caused some delays.

Sport and Recreation 

The programme is underspent by R8.6 million. The COE underspending is R1.5 million due to late 

appointments, and moratorium thereto. On goods and services, the Programme is underspent by R5.2 million 

due to the cancelled activities scheduled for December 2020 and January 2021 in compliance with the Circular 

issued by the Director General in November on sport programmes and Adjusted Level 3 Covid-19 Regulations. 

There was also an invoice for training for R1 million which had not yet been delivered at year closure. Also 

there was sports equipment worth R3.3 million which had not been delivered at year closure, because of 

delays by the service provider. A rollover was applied for these funds. 

Expenditure in terms of Economic Classification 

Compensation of Employees 

COE is underspent by R11.7 million as a result of posts that were filled late than projected due to delays 

emanating from Covid-19 closures. It took much longer to fill replacement posts and also salary increments 

were not effected. Secondly, the department was not filling all posts that had become vacant but reprioritised 

them in terms of being critical because of the fiscal environment the country is facing and also because of the 

Finance Ministry’s resolve to reduce COE spending in the country in general. 

Goods and Services 

Goods and services is underspent by R19.1 million, and all programmes are underspent. The main reason for 

underspending on goods and services is the cancellation of events as a result of lockdown regulations. 

Affected were the hosting of institutionalised days which had a budget of R15 million, Wild Coast Festival with 

a budget of R2 million and also sports events. 

Transfers and Subsidies 

All Transfers to institutions were paid and the item is underspent by R1.2 million due transfers to households 

where the families of some departed officials had not yet appointed beneficiaries for proceeds. 

Payment of Capital Assets 

Buildings and other fixed structures is underspent by R9.4 million due to the fact that, during the first quarter 

the roll out of infrastructure was affected by National Lock Down. During level 3 the construction industry was 

allowed to resume operations. 
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However, due to budget cuts on the department’s infrastructure budget, DSRAC projects were delayed and 

department of Health projects were prioritised/ fast tracked to help in addressing the COVID 19 pandemic. The 

reprioritisation resulted into procurement delays which affected the roll out of the infrastructure projects. The 

affected projects were: Refurbishment of Uitenhage, Barkly East and Fort Beaufort Museum. On libraries, 

during the first quarter the budget was cut by R24.9 million due to reprioritisation to help with fight of COVID 19 

pandemic. Also causing under-expenditure was a delay by Eskom to connect three modular libraries and this 

affected their completion. There was also a case of non-performance by a contractor which resulted in the 

termination of contract at Ntsunqa Modular Library. 

Expenditure on Conditional Grants 

Conditional Grants Final 

Appropriation

Actual 

Expenditure Available Budget

Variance as a % 

of Final 

Appropriation

R’000 R’000 R’000 %

EPWP Inter Grant Prov 2 220 1 451 769 34,6%

Comm Library Serv Grant 134 633 126 261 8 372 6,2%

Mass Sport & Recr Part Prg 34 079 27 721 6 358 18,7%

Total 170 932 155 433 15 499 9,1%

EPWP Integrated Grant 

EPWP INCENTIVE GRANT Final 

Appropriation

Actual 

Expenditure

Available 

Budget

Variance as a % 

of Final 

Appropriation

Compensation of Employees 1 800 1 278 522 29,0%

Goods & Serv. 420 173 247 58,8%

Total 2 220 1 451 769 34,6%

On COE the under- expenditure resulted from beneficiaries who exited the programme for greener pastures. 

Due to the National Lockdown the recruitment processes were delayed, however means to mitigate by 

recruiting more beneficiaries with the savings realised were made. On goods and Services, underspending 

resulted from inability to conduct programmes planned due to Covid-19 Regulations. Also the virtual means of 

conducting training resulted in the realisation of savings. 

Mass Sport and recreation Grant 

Mass Participation Programme Final 

Appropriation

Actual 

Expenditure Available Budget

Variance as a % 

Final 

Appropriatio

Compensation of Employees 7 649 6 982 667 8,7%

Goods & Serv. 21 558 15 955 5 603 26,0%

Transfers to Non Profit Institutions 4 371 4 371 - 0,0%

Machinery & Equipment 501 413 88 17,6%

Total 34 079 27 721 6 358 18,7%

The sports grant is underspent by R6.3 million. The main contributing factor to the underspending was the 

moratorium placed on sport participation programmes. Mass sport participation is the core of what is funded by 

this grant, hence it was adversely affected. R3.3 million has however been committed in this grant for sports 

equipment but deliveries were not yet made by year end. 
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Community Libraries Grant  

Community Libraries Grant
Final 

Appropriation

Actual 

Expenditure Available Budget

Variance as a %

of Final Approp.

Compensation of Employees 67 830 63 713 4 117 6,1%

Goods & Serv. 13 266 10 073 3 193 24,1%

Municipalities 42 168 42 168 - 0,0%

Households - 54 (54) -

Transfers to Non Profit Institutions 2 000 2 000 - 0,0%

Buildings and other fixed structures 8369 7 474 895 10,7%

Machinery & Equipment 1 000 779 221 22,1%

Total 134 633 126 261 8 372 6,2%

COE is underspent by R4.1 million dues to non-implementation of salary increments and also vacant posts for 

3 librarians in OR Tambo, Tsomo and Kirkwood. These have been advertised in the new financial year. 

On Goods and services, the Library Grant is underspent by R3.1 million mainly due to a delayed tender for 

leases of copiers for libraries. The tender got delayed during the lockdown period but was ultimately awarded 

in March 2021. Buildings and other fixed structures is underspent by R895 thousand due to delays by Eskom 

to connect three modular libraries and this affected their completion. There was also a case of non-

performance by a contractor which resulted in the termination of its contract.

. 
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Note 2020/21 2019/20

R'000 R'000

REVENUE

Annual appropriation 1 848 951 992 334 

Statutory appropriation 2 1 978 1 978 

Departmental revenue 3 182 1 139 

TOTAL REVENUE 851 111 995 451

EXPENDITURE

Current expenditure

Compensation of employees 4 519 398 540 233 

Goods and services 5 109 797 240 954

Interest and rent on land 6 1 -

Total current expenditure 629 196 781 187

Transfers and subsidies

Transfers and subsidies 7 155 743 151 962

Total transfers and subsidies 155 743 151 962

Expenditure for capital assets

Tangible assets 8 21 720 44 050

Total expenditure for capital assets 21 720 44 050

TOTAL EXPENDITURE 806 659 977 199

SURPLUS/(DEFICIT) FOR THE YEAR 44 452 18 252

Reconciliation of Net Surplus/(Deficit) for the year

Voted funds 44 270 17 113

Annual appropriation 28 771 2

Conditional grants 15 499 17 111 

Departmental revenue and NRF Receipts 13 182 1 139

SURPLUS/(DEFICIT) FOR THE YEAR 44 452 18 252

STATEMENT OF FINANCIAL PERFORMANCE 
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Note 2020/21 2019/20

R'000 R'000

ASSETS 

Current assets 43 152 18 269

Unauthorised expenditure 9 - -

Cash and cash equivalents 10 40 921 16 103

Receivables 11 2 231 2 166

Non-current assets 1 100 924

Receivables 11 1 100 924

TOTAL ASSETS 44 252 19 193

LIABILITIES

Current liabilities 44 252 19 193

Voted funds to be surrendered to the Revenue Fund 12 42 512 17 113

Departmental revenue and NRF Receipts to be surrendered to the 

Revenue Fund 13 (97) 248

Payables 14 1 837 1 832

TOTAL LIABILITIES 44 252 19 193

NET ASSETS - -

Represented by:

Recoverable revenue - -

TOTAL - -

  

STATEMENT OF FINANCIAL POSITION 
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Note 2020/21 2019/20

R'000 R'000

Recoverable revenue

Opening balance - -

Transfers:

Irrecoverable amounts written off - -

Debts revised - -

Debts recovered (included in departmental receipts) - -

Debts raised - -

Closing balance - -

TOTAL - -

STATEMENT OF CHANGES IN NET ASSETS 
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Note 2020/21 2019/20

R'000 R’000

CASH FLOWS FROM OPERATING ACTIVITIES

Receipts 851 776 996 670

Annual appropriated funds received 1.1 848 951 992 334 

Statutory appropriated funds received 2 1 978 1 978 

Departmental revenue received 3 844 2 354

Interest received 3.2 3 4

Net (increase)/decrease in working capital (60) (3 945)

Surrendered to Revenue Fund (20 063) (8 546)

Current payments (629 195) (781 187)

Interest paid 6 (1) -

Transfers and subsidies paid (155 743) (151 962)

Net cash flow available from operating activities 15 46 714 51 030

CASH FLOWS FROM INVESTING ACTIVITIES

Payments for capital assets 8 (21 720) (44 050)

(Increase)/decrease in non-current receivables (176) (231)

Net cash flows from investing activities (21 896) (44 281)

Net increase/(decrease) in cash and cash equivalents 24 818 6 749

Cash and cash equivalents at beginning of period 16 103 9 354

Cash and cash equivalents at end of period 16 40 921 16 103
CASH FLOW STATEMENT 
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SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 

  

The financial statements have been prepared in accordance with the following policies which have been 

applied consistently in all material aspects unless otherwise indicated. Management has concluded that the 

financial statements present fairly the department’s primary and secondary information.  

The historical cost convention has been used except where otherwise indicated. Management has used 

assessments and estimates in preparing the annual financial statements. These are based on the best 

information available at the time of preparation. 

Where appropriate and meaningful additional information has been disclosed to enhance the usefulness of the 

financial statements and to comply with the statutory requirements of the Public Finance Management Act 

(PFMA) Act 1 of 1999 (as amended by Act 29 of 1999) and the Treasury Regulations issued in terms of the 

PFMA and the annual Division of Revenue Act 1 of 2019. 

1. Basis of preparation  

The financial statements have been prepared in accordance with the Modified Cash Standard except where 

otherwise stated.

Under this basis the effects of transactions and other events are recognized in the financial records when the 

resulting cash is received or paid. The “modification” results from the recognition of certain near-cash balances 

in the financial statements as well as the revaluation of foreign investments and loans and the recognition of 

resulting revaluation gains and losses. 

In addition supplementary information is provided in the disclosure notes to the financial statements where it is 

deemed to be useful to the users of the financial statements.  

2. Going concern  
  

The financial statements have been prepared on a going concern basis. 

3. Presentation currency 

Amounts have been presented in the currency of the South African Rand (R) which is also the functional 

currency of the department.  

4. Rounding  

Unless otherwise stated financial figures have been rounded to the nearest one thousand Rand (R’000).

5. Foreign currency translation 

Cash flows arising from foreign currency transactions are translated into South African Rands using the spot 

exchange rates prevailing at the date of payment / receipt. 

6. Comparative information 

6.1 Prior period comparative information  

Prior period comparative information has been presented in the current year’s financial statements. Where 

necessary figures included in the prior period financial statements have been reclassified to ensure that the 

format in which the information is presented is consistent with the format of the current year’s financial 

statements. 
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6.2 Current year comparison with budget  

A comparison between the approved final budget and actual amounts for each programme and economic 

classification is included in the appropriation statement.  

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 

7. Revenue 

7.1 Appropriated funds 

Appropriated funds comprise of departmental allocations as well as direct charges against the revenue fund 

(i.e. statutory appropriation). 

Appropriated funds are recognised in the statement of financial performance on the date the appropriation 

becomes effective. Adjustments made in terms of the adjustments budget process are recognised in the 

statement of financial performance on the date the adjustments become effective. 

The net amount of any appropriated funds due to or from the relevant revenue fund at the reporting date is 

recognised as a payable or receivable in the statement of financial position.  

  

7.2 Departmental revenue  

Departmental revenue is recognised in the statement of financial performance when received and is 

subsequently paid into the relevant revenue fund unless stated otherwise.  

Any amount owing to the relevant revenue fund at the reporting date is recognised as a payable in the 

statement of financial position. 

  

Interest received is levied on amounts receivable from staff debts. The rate charged is based on the interest 

rate as announced by the Minister of Finance in the Annual Budget Speech. 

7.3 Accrued departmental revenue  

Accruals in respect of departmental revenue (excluding tax revenue) are recorded in the notes to the financial 

statements when: 

i. it is probable that the economic benefits or service potential associated with the transaction will flow to the 

department; and

ii. the amount of revenue can be measured reliably. 

The accrued revenue is measured at the fair value of the consideration receivable. Accrued tax revenue (and 

related interest and or penalties) is measured at amounts receivable from collecting agents. 

Write-offs are made according to the department’s debt write-off policy. 

8. Expenditure 

8.1 Compensation of employees 

8.1.1 Salaries and wages 

Salaries and wages are recognised in the statement of financial performance on the date of payment.  
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8.1.2 Social contributions 

Social contributions made by the department in respect of current employees are recognised in the statement 

of financial performance on the date of payment. 

  

Social contributions made by the department in respect of ex-employees are classified as transfers to 

households in the statement of financial performance on the date of payment. 

8.2 Other expenditure 

Other expenditure (such as goods and services transfers and subsidies and payments for capital assets) is 

recognised in the statement of financial performance on the date of payment. The expense is classified as a 

capital expense if the total consideration paid is more than the capitalisation threshold.  

8.3 Accruals and payables not recognised 

Accruals and payables not recognised are recorded at cost at the reporting date. 

Accruals and payables not recognised are recorded in the notes to the financial statements when the goods

are received or in the case of services when they are rendered to the department or in the case of transfers 

and subsidies when they are due and payable. 

8.4 Leases 

8.4.1 Finance leases  

Finance lease payments made during the reporting period are recognised as capital expenditure in the 

statement of financial performance on the date of payment. Finance lease payments received are recognised 

as departmental revenue. 

The finance lease commitments are recorded in the notes to the financial statements and are not apportioned 

between the capital and interest portions.  

Finance lease assets acquired at the end of the lease term are recorded and measured at the lower of: 

i. cost being the fair value of the asset; or 

ii. the sum of the minimum lease payments made including any payments made to acquire ownership at 

the end of the lease term excluding interest. 

Finance lease payments received are recognised as departmental revenue. 

9. Cash and cash equivalents 

Cash and cash equivalents are stated at cost in the statement of financial position. 

Bank overdrafts are shown separately on the face of the statement of financial position as a current liability. 

For the purposes of the cash flow statement cash and cash equivalents comprise cash on hand deposits held 

other short-term highly liquid investments and bank overdrafts. 

10. Loans and receivables

Loans and receivables are recognised in the statement of financial position at cost plus accrued interest where 

interest is charged, less amounts already settled or written-off. Write-offs are made according to the 

department’s write-off policy. 
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11. Investments 

Investments are recognised in the statement of financial position at cost. 

12. Financial assets

12.1 Financial assets (not covered elsewhere) 

A financial asset is recognised initially at its cost plus transaction costs that are directly attributable to the 

acquisition or issue of the financial asset. 

At the reporting date, a department shall measure its financial assets at cost, less amounts already settled or 

written-off, except for recognised loans and receivables, which are measured at cost plus accrued interest, 

where interest is charged, less amounts already settled or written-off. 

12.2 Impairment of financial assets 

Where there is an indication of impairment of a financial asset, an estimation of the reduction in the recorded 

carrying value, to reflect the best estimate of the amount of the future economic benefits expected to be 

received from that asset, is recorded in the notes to the financial statements. 

13. Payables 

Payables are recognised in the statement of financial position at cost. 

14. Capital Assets 

14.1 Immovable capital assets 

Immovable assets reflected in the asset register of the department are recorded in the notes to the financial 

statements at cost or fair value where the cost cannot be determined reliably.  

Immovable assets acquired in a non-exchange transaction are recorded at fair value at the date of acquisition. 

Immovable assets are subsequently carried in the asset register at cost and are not currently subject to 

depreciation or impairment. 

Subsequent expenditure of a capital nature forms part of the cost of the existing asset when ready for use. 

Additional information on immovable assets not reflected in the assets register is provided in the notes to 

financial statements. 

14.2 Movable capital assets 

Movable capital assets are initially recorded in the notes to the financial statements at cost. Movable capital 

assets acquired through a non-exchange transaction is measured at fair value as at the date of acquisition.  

Where the cost of movable capital assets cannot be determined reliably, the movable capital assets are 

measured at fair value and where fair value cannot be determined; the movable assets are measured at R1. 

  

All assets acquired prior to 1 April 2002 (or a later date as approved by the OAG) may be recorded at R1. 

Movable capital assets are subsequently carried at cost and are not subject to depreciation or impairment. 

Subsequent expenditure that is of a capital nature forms part of the cost of the existing asset when ready for 

use. 
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14.3  Intangible assets 

Intangible assets are initially recorded in the notes to the financial statements at cost. Intangible assets 

acquired through a non-exchange transaction are measured at fair value as at the date of acquisition.  

Internally generated intangible assets are recorded in the notes to the financial statements when the 

department commences the development phase of the project.  

Where the cost of intangible assets cannot be determined reliably, the intangible capital assets are measured 

at fair value and where fair value cannot be determined; the intangible assets are measured at R1.  

All assets acquired prior to 1 April 2002 (or a later date as approved by the OAG) may be recorded at R1. 

Intangible assets are subsequently carried at cost and are not subject to depreciation or impairment. 

Subsequent expenditure of a capital nature forms part of the cost of the existing asset when ready for use. 

14.4 Project Costs: Work-in-progress 

Expenditure of a capital nature is initially recognised in the statement of financial performance at cost when 

paid.  

Amounts paid towards capital projects are separated from the amounts recognised and accumulated in work-

in-progress until the underlying asset is ready for use. Once ready for use, the total accumulated payments are 

recorded in an asset register.  

Subsequent payments to complete the project are added to the capital asset in the asset register.  

Where the department is not the custodian of the completed project asset, the asset is transferred to the 

custodian subsequent to completion. 

15. Provisions and Contingents 

15.1 Provisions 

Provisions are recorded in the notes to the financial statements when there is a present legal or constructive 

obligation to forfeit economic benefits as a result of events in the past and it is probable that an outflow of 

resources embodying economic benefits or service potential will be required to settle the obligation and a 

reliable estimate of the obligation can be made. The provision is measured as the best estimate of the funds 

required to settle the present obligation at the reporting date. 

15.2 Contingent liabilities 

Contingent liabilities are recorded in the notes to the financial statements when there is a possible obligation 

that arises from past events and whose existence will be confirmed only by the occurrence or non-occurrence 

of one or more uncertain future events not within the control of the department or when there is a present 

obligation that is not recognised because it is not probable that an outflow of resources will be required to settle 

the obligation or the amount of the obligation cannot be measured reliably. 

15.3 Contingent assets 

Contingent assets are recorded in the notes to the financial statements when a possible asset arises from past 

events and whose existence will be confirmed by the occurrence or non-occurrence of one or more uncertain 

future events not within the control of the department. 
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15.4 Capital Commitments 

  

Capital commitments (other than for transfers and subsidies) are recorded at cost in the notes to the financial 

statements when there is a contractual arrangement or an approval by management in a manner that raises a 

valid expectation that the department will discharge its responsibilities thereby incurring future expenditure that 

will result in the outflow of cash. 

16. Unauthorised expenditure 

Unauthorised expenditure is recognised in the statement of financial position until such time as the expenditure 

is either: 

i. approved by Parliament or the Provincial Legislature with funding and the related funds are received; or 

ii. approved by Parliament or the Provincial Legislature without funding and is written off against the 

appropriation in the statement of financial performance; or 

iii. transferred to receivables for recovery. 

Unauthorised expenditure is measured at the amount of the confirmed unauthorised expenditure. 

17. Fruitless and wasteful expenditure 

Fruitless and wasteful expenditure is recorded in the notes to the financial statements when confirmed. The 

amount recorded is equal to the total value of the fruitless and or wasteful expenditure incurred.  

Fruitless and wasteful expenditure is removed from the notes to the financial statements when it is resolved or 

transferred to receivables or written off. 

Fruitless and wasteful expenditure receivables are measured at the amount that is expected to be recoverable 

and are de-recognised when settled or subsequently written-off as irrecoverable.

18. Irregular expenditure 

Irregular expenditure is recorded in the notes to the financial statements when confirmed after its assessment. 

The amount recorded is equal to the value of the irregular expenditure incurred unless it is impracticable to 

determine, in which case reasons therefore are provided in the note. 

Irregular expenditure is reduced from the note when it is either condoned by the relevant authority, transferred 

to receivables for recovery or not condoned and removed or written off. 

Irregular expenditure receivables are measured at the amount that is expected to be recoverable and are de-

recognised when settled or subsequently written-off as irrecoverable.

19. Changes in accounting estimates and errors 

Changes in accounting estimates that are applied prospectively in accordance with MCS requirements. 

Correction of errors is applied retrospectively in the period in which the error has occurred in accordance with 

MCS requirements, except to the extent that it is impracticable to determine the period-specific effects or the 

cumulative effect of the error. In such cases the department shall restate the opening balances of assets, 

liabilities and net assets for the earliest period for which retrospective restatement is practicable. 
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20. Events after the reporting date

Events after the reporting date that are classified as adjusting events have been accounted for in the financial 

statements. The events after the reporting date that are classified as non-adjusting events after the reporting 

date have been disclosed in the notes to the financial statements. 

21. Principal-Agent arrangements 

The department is party to a principal-agent arrangement for the roll-out of infrastructure facilities with COEGA. 

In terms of the arrangement the department is the principal and is responsible for paying of all the 

infrastructure related expenditure.  

All related revenues, expenditures, assets and liabilities have been recognised or recorded in terms of the 

relevant policies listed herein. Additional disclosures have been provided in the notes to the financial 

statements where appropriate.  

22. Departures from the MCS requirements 

Management has concluded that the financial statements present fairly the department’s primary and 

secondary information.  

The department complied with the Modified Cash Standard and no departures were made from the Standard to 

achieve fair presentation. 

23. Recoverable revenue 

Amounts are recognised as recoverable revenue when a payment made in a previous financial year becomes 

recoverable from a debtor in the current financial year. Amounts are either transferred to the Provincial 

Revenue Fund when recovered or are transferred to the statement of financial performance when written-off. 

24. Related party transactions 

Related party transactions within the MEC’s portfolio are recorded in the notes to the financial statements when 

the transaction is not at arm’s length. 

The number of individuals and their full compensation of key management personnel is recorded in the notes 

to the financial statements. 

25. Inventories (Effective from date determined in a Treasury Instruction)

At the date of acquisition, inventories are recognised at cost in the statement of financial performance. 

Where inventories are acquired as part of a non-exchange transaction, the inventories are measured at fair 

value as at the date of acquisition. 

Inventories are subsequently measured at the lower of cost and net realisable value or where intended for 

distribution (or consumed in the production of goods for distribution) at no or a nominal charge, the lower of 

cost and current replacement value. 

The cost of inventories is assigned by using the weighted average cost basis. 
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26. Public-Private Partnerships 

Public Private Partnerships are accounted for based on the nature and or the substance of the partnership. 

The transaction is accounted for in accordance with the relevant accounting policies. 

A summary of the significant terms of the PPP agreement, the parties to the agreement, and the date of 

commencement thereof together with the description and nature of the concession fees received, the unitary 

fees paid, rights and obligations of the department are recorded in the notes to the financial statements. 

27.  Employee benefits 

The value of each major class of employee benefit obligation (accruals, payables not recognised and 

provisions) is disclosed in the employee benefits note. 
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1. Annual Appropriation  

1.1  Annual Appropriation 

Included are funds appropriated in terms of the Appropriation Act and the Adjustments Appropriation Act for 
Provincial Department: 

The department requested and received all its appropriated funds amounting to R 850, 9 million which includes 
conditional grants of R 170, 9 million from the Provincial Treasury for the year ended 31 March 2021.  

The amount reflected in note 1.1 above excludes the MEC's budget of R 1,978 million as it is reflected separately in 
note 2 below. 

1.2 Conditional grants  

Note 2020/21 2019/20
R’000 R’000

Total grants received 31 170 932 246 125

Provincial grants included in Total Grants received 170 932 246 125

2. Statutory Appropriation  

2020/21 2019/20
R’000 R’000

Member’s remuneration 1 978 1 978

Total 1 978 1 978

Actual Statutory Appropriation received 1 978 1 978

3. Departmental revenue  

Note 2020/21 2019/20
R’000 R’000

Tax revenue
Sales of goods and services other than capital assets 3.1 699 1 344
Interest, dividends and rent on land 3.2 3 4
Transactions in financial assets and liabilities 3.3 145 1 010

Total revenue collected 847 2 358
Less: Own revenue included in appropriation 15 (665) (1 219)

Departmental revenue collected 182 1 139

The department collected own revenue amounting to R847 thousand as at 31 March 2021. This amount is more than 
the budgeted own revenue amount of R665 thousand.  

This over collection of R182 thousand is due to collection of commission, insurance, garnishees, photocopies income, 
faxes, Interest received from departmental debtors, receipts from salary overpayments, staff debts and refunds from 
GEMS Medical Aid. 

        

2020/21 2019/20

Final 
Appropriation

Actual 
Funds 

Received

Funds not 
requested/not 

received
Final 

Appropriation
Appropriation 

received
PROGRAMMES R’000 R’000 R’000 R’000 R’000
Administration 306 767 306 767 - 342 394 342 394 
Cultural Affairs 215 479 215 479 - 220 984 220 984 
Library and Archives 
Services 213 801 213 801 - 253 418 253 418 
Sport and Recreation 112 904 112 904 - 175 538 175 538 

Total 848 951 848 951 - 992 334 992 334 
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3.1 Sales of goods and services other than capital assets 

Note 2020/21 2019/20

3 R’000 R’000

Sales of goods and services produced by the department 699 1 344

Other sales 699 1 344

Total 699 1 344

Reduction is due to the closure of libraries as a result of the declaration of the state of disaster by the State President 

in March 2020. No revenue could be generated from the use of photocopy machines in libraries. Other sales includes 

commission, insurance, garnishees, photocopies, faxes and sale of tender documents. 

3.2 Interest, dividends and rent on land  

Note 2020/21 2019/20

3 R’000 R’000

Interest 3 4

Total 3 4

3.3 Transactions in financial assets and liabilities 

Note 2020/21 2019/20

3 R’000 R’000

Other Receipts including Recoverable Revenue 145 1 010

Total 145 1 010

The closure of the campsites including Culturama, resulted in the loss of revenue from rental of accommodation at 

these sites. There were also fewer tender documents that were sold during the year under review. 

4. Compensation of employees 

4.1 Salaries and Wages 

Note 2020/21 2019/20
R’000 R’000

Basic salary 371 604 384 029 
Performance award 4 009 6 657 
Service Based 346 431
Compensative/circumstantial 3 859 5 483 
Other non-pensionable allowances 66 816 67 761

Total 446 634 464 361

4.2 Social contributions 

Note 2020/21 2019/20
R’000 R’000

Employer contributions
Pension 43 465 47 983 
Medical 29 069 27 744 
UIF 17 1
Bargaining council 123 117
Insurance 90 27

Total 72 764 75 872 

Total compensation of employees 519 398 540 233

Average number of employees 1 164 1 232

The reduction in the Compensation of Employees is due to members of staff that left the department due to natural 
attrition and non-payment of improvement of conditions of service as a result of contraction of the economy. 

252



DEPARTMENT OF SPORT, RECREATION, ARTS AND CULTURE 
VOTE 14 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 
for the year ended 31 March 2021 

 

5. Goods and services  

Note 2020/21 2019/20

R’000 R’000

Administrative fees 12 215

Advertising 3 331 14 840 

Minor assets 5.1 1 586 769

Bursaries (employees) 399 489

Catering 298 1 041 

Communication 5 319 6 058 

Computer services 5.2 20 850 24 810 

Consultants: Business and advisory services 661 929

Legal services 655 2 309 

Contractors 8 836 38 296 

Agency and support / outsourced services 322 5 909 

Audit cost – external 5.3 5 038 5 628 

Fleet services 2 867 5 275 

Inventory 5.4 15 830 8 756 

Consumables 5.5 4 818 4 281

Operating leases 13 961 41 822 

Property payments 5.6 11 326 9 811 

Rental and hiring - 17

Transport provided as part of the departmental activities 717 10 635 

Travel and subsistence 5.7 7 786 47 158 

Venues and facilities 981 8 545 

Training and development 3 132 2 425 

Other operating expenditure 5.8 1 072 936

Total 109 797 240 954

There is a reduction of 55% in the spending for goods and services. This is due to reduction in the advertising spent 

and payment to contactors for events that were cancelled. There were fewer outsourced services, only Information 

Technology utilised consultant’s services. The department implemented a shared service strategy for photocopy 

services. This resulted in the reduction of the cost of this service by 67%. 

5.1 Minor assets 

Note 2020/21 2019/20

5 R’000 R’000

Tangible assets 1 586 769

Heritage

Machinery and equipment

-

1 586

15

754

Total 1 586 769

The increase in the acquisition of machinery and equipment is due to relocation to new offices by one of our districts, 

Chris Hani District. 

5.2 Computer services 

Note 2020/21 2019/20

5 R’000 R’000

SITA computer services 20 850 24 810

Total 20 850 24 810

5.3 Audit cost – External  

Note 2020/21 2019/20

5 R’000 R’000

Regularity audits 5 038 5 628

Total 5 038 5 628
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5.4 Inventory 

Note 2020/21 2019/20

5 R’000 R’000

Clothing material and accessories 5.4. 113 -

Other supplies 5.41 15 717 8 756

Total 15 830 8 756

5.4.1 Other supplies 
Note 2020/21 2019/20

5.4 R’000 R’000

Assets for distribution 15 717 8 707

Machinery and equipment 718 -

Sports and recreation 13 063 8 707

Library material 1 936 -

Other - 49

Total 15 717 8 756

The department took a decision to support Art Centres and struggling Artists, as a result of the state of 

disaster, by providing them with musical instruments. 

5.5 Consumables 

Note 2020/21 2019/20

5 R’000 R’000

Consumable supplies 2 285 654

Uniform and clothing 22 -

IT consumables 131 186

Other consumables 2 132 468

Stationery, printing and office supplies 2 533 3 627

Total 4 818 4 281

5.6 Property payments 

Note 2020/21 2019/20

5 R’000 R’000

Municipal services 664 1 066

Property maintenance and repairs 10 662 8 745

Total 11 326 9 811

The implementation of the regulations of the state of disaster required major renovations to be implemented in our 

offices. That resulted in the increase in the spending for property payments. 

5.7 Travel and subsistence 

Note 2020/21 2019/20

5 R’000 R’000

Local 7 786 45 878

Foreign - 1 280

Total 7 786 47 158

The declaration of the state of disaster and the subsequent lockdown of the country resulted in less travelling by the 

officials of the department. 
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5.8 Other operating expenditure 

Note 2020/21 2019/20
5 R’000 R’000

Professional bodies, membership and subscription fees 229 246
Resettlement costs 175 107
Other 668 583

Total 1 072 936

6. Interest and rent on land  

Note 2020/21 2019/20
R’000 R’000

Interest paid 1 -

Total 1 -

7. Transfers and subsidies 

2020/21 2019/20
R’000 R’000

Note
Provinces and municipalities 33, Annex 1A 73 908 73 908
Departmental agencies and accounts Annex 1B 23 620 16 196
Non-profit institutions Annex 1F 53 451 53 137
Households Annex 1G 4 764 8 721

Total 155 743 151 962

8. Expenditure for capital assets  

Note 2020/21 2019/20
R’000 R’000

Tangible assets 21 720 44 050 

Buildings and other fixed structures 30.1 9 607 29 786 
Heritage assets 28.1,28.5,30.1 276 345
Machinery and equipment 28.1 11 837 13 919 

Total 21 720 44 050

This is as a result of the reduction of the conditional grant. There was a need to support the Department of Health with 
more funds. 

8.1 Analysis of funds utilised to acquire capital assets – 2020/21 

Voted funds Total
R’000 R’000

Tangible assets 21 720 21 720 

Buildings and other fixed structures 9 607 9 607 
Heritage assets 276 276
Machinery and equipment 11 837 11 837 

Total 21 720 21 720 

8.2 Analysis of funds utilised to acquire capital assets – 2019/20 

Voted funds Total
R’000 R’000

Tangible assets 44 050 44 050

Buildings and other fixed structures 29 786 29 786 
Heritage assets 345 345
Machinery and equipment 13 919 13 919 

Total 44 050 44 050
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8.3 Finance lease expenditure included in Expenditure for capital assets 

Note 2020/21 2019/20
R’000 R’000

Tangible assets 10 029 12 254

Machinery and equipment 10 029 12 254

Total 10 029 12 254

9. Unauthorised expenditure 

 

9.1 Reconciliation of unauthorised expenditure 
Note 2020/21 2019/20

R’000 R’000

Opening balance - -

Prior period error

As restated - -

Unauthorised expenditure – discovered in current year (as restated) - -

Less: Amounts approved by Parliament/Legislature with funding - -

Closing balance - -

10. Cash and cash equivalents 

Note 2020/21 2019/20

R’000 R’000

Consolidated Paymaster General Account 40 921 16 103

Total 40 921 16 103

The increase in the cash and cash equivalents is due to the underspending in Compensation of Employees and 

Building and Other Fixed Structures. During the lockdown period no vacant posts to be filled and building projects 

could not be completed. 

11. Receivables 

2020/21 2019/20

Current Non-current Total Current Non-current Total

Note R’000 R’000 R’000 R’000 R’000 R’000

Claims recoverable 11.1 74 - 74 - - -

Recoverable 

expenditure

11.2

1 910 - 1 910 1 869 - 1 869

Staff debt 11.3 247 1 100 1 347 297 924 1 221

Total 2 231 1 100 3 331 2 166 924 3 090

11.1 Claims recoverable 

Note 2020/21 2019/20

11 and 

Annex 4

R’000 R’000

National departments - -

Provincial departments 74 -

Total 74 -
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11.2 Recoverable expenditure (disallowance accounts) 

Note 2020/21 2019/20

11 R’000 R’000

Debt receivable income (274) (283)

Sal: Tax debt 28 1

Bank Adjustment Acc 2 151 2 151

Pension recoverable Acc 5 -

Total 1 910 1 869

11.3 Staff debt 

Note 2020/21 2019/20

11 R’000 R’000

Staff debt- employees and ex-employees 1 539 1 398

Debt receivable interest (192) (177) 

Total 1 347 1 221

11.4 Impairment of receivables 

Note 2020/21 2019/20

R’000 R’000

Estimate of impairment of receivables 719 247

Impaired during the year 719 247

Total 719 247

12. Voted funds to be surrendered to the Revenue Fund 

Note 2020/21 2019/20

R’000 R’000

Opening balance 17 113 6 321

Prior period error 12.1 - -

As restated 17 113 6 321

Transfer from statement of financial performance (as restated) 44 270 17 113

Add: Unauthorised expenditure for current year 9 - -

Voted funds not requested/not received 1.1 - -

Paid during the year (18 871) (6 321) 

Closing balance 42 512 17 113

13. Departmental revenue and NRF Receipts to be surrendered to the Revenue 

Fund

Note 2020/21 2019/20

R’000 R’000

Opening balance 248 115

Prior period error 13.1 - -

As restated 248 115

Transfer from Statement of Financial Performance (as restated) 182 1 139

Own revenue included in appropriation 665 1 219

Paid during the year (1 192) (2 225)

Closing balance (97) 248
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14. Payables – current 

Note 2020/21 2019/20

R’000 R’000

Clearing accounts 14.1 1 837 1 832

Total 1 837 1 832

14.1 Clearing accounts 

Note 2020/21 2019/20

14 R’000 R’000

SAL: Sal Acb Recall 130 56

SAL: Income Tax 434 186

Outstanding Payments 1 509 3 518 

Sal:GEHS Refund Control Acc 262 90

BAS Credit Transfer - (2 020) 

Cheque payable - 2

Sal: Medical aid:cl (10) -

Sal:Pension Fund: cl (1) -

Unp/RC BAS EBT Control Acc/Dom (487) -

Total 1 837 1 832

15. Net cash flow available from operating activities 

Note 2020/21 2019/20

R’000 R’000

Net surplus/(deficit) as per Statement of Financial Performance 44 452 18 252

Add back non cash/cash movements not deemed operating activities 2 262 32 778

(Increase)/decrease in receivables - current (65) 2 416

Increase/(decrease) in payables – current 5 (6 361)

Expenditure on capital assets 21 720 44 050

Surrenders to Revenue Fund (20 063) (8 546)

Own revenue included in appropriation 3 665 1 219

Net cash flow generated by operating activities 46 714 51 030

16. Reconciliation of cash and cash equivalents for cash flow purposes 

2020/21 2019/20

R’000 R’000

Consolidated Paymaster General account 40 921 16 103

Total 40 921 16 103

17. Contingent liabilities and contingent assets 

17.1 Contingent liabilities 

Note 2020/21 2019/20

R’000 R’000

Liable to Nature

Claims against the department Annex 3B, note 32 6 639 6 239

Intergovernmental payables (unconfirmed balances) Annex 5 178 64

Other Annex 3B 3 604 489

Total 10 421 6 792

The department effected prior year end adjustment in relation to claims against the department. The disclosure 

was based on the supporting document that was provided which resulted in the closing balance of 2019/20 

Financial Year to be understated by R805 thousand. The corrections were required in order to disclose the 

accurate balances for 2020/21 FY. These are amounts that could accrue to employees and or suppliers in 

respect of claims made against the department. The reduction on 2nd and 3rd notch liability is due to termination 
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of service. The two officials added in the claims other were dismissed per documents attached to the working 

paper file as other contingent liability amounting to R3, 5 million. The Labour Appeal Court (LAC) declared the 

salary increases for the 2020/2021 financial year unlawful and invalid. The LAC ruling has been appealed and 

referred to the Constitutional Court. The ruling by the Constitutional Court will confirm if the department will be 

obligated to pay the salary increases in dispute. 

17.2 Contingent assets 

Note 2020/21 2019/20

R’000 R’000

Nature of contingent asset

HROPT-Balance brought forward 3 395 3 600

Reduction in value of asset (261) (205)

Total 3 134 3 395

The Contingent Assets are due to OSD debts against employees. The amounts are reduced only through natural 

attrition or when employees are transferred to other departments, thus there is no certainty as to when these events 

will take place.  

18. Capital Commitments 

Note 2020/21 2019/20

R’000 R’000

7 131 4 811

Buildings and other fixed structures 6 787 4 811

Machinery and Equipment 344 -

Total Commitments 7 131 4 811

The increase in capital commitments is due to reduction of capital grant for infrastructure. The reduction took place 

after commitments were made. The rollover has since been applied for. 

19. Accruals and payables not recognised

19.1 Accruals 
2020/21 2019/20

R’000 R’000 R’000 R’000

Listed by economic classification

30 Days 30+ Days Total Total

Goods and services 3 001 859 3 860 1 768

Transfers and subsidies 39 - 39 338

Capital assets 846 567 1 413 2 756

Total 3 886 1 426 5 312 4 862

Note 2020/21 2019/20

R’000 R’000

Listed by programme level

Administration 2 998 3 676 

Cultural Affairs 289 253

Library and Archives Services 1 856 674

Sport and Recreation 169 259

Total 5 312 4 862
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19.2 Payables not recognised 

2020/21 2019/20

R’000 R’000 R’000 R’000

Listed by economic classification

30 Days 30+ Days Total Total

Goods and services 914 3 917 306

Capital assets 866 - 866 611

Total 1 780 3 1 783 917

Note 2020/21 2019/20

R’000 R’000

Listed by programme level

Administration 331 829

Cultural Affairs 600 6

Library and Archives Services 680 9

Sport and Recreation 172 73

Total 1 783 917

20. Employee benefits 

Note 2020/21 2019/20

R’000 R’000

Leave entitlement 39 717 30 586 

Service bonus 14 708 15 199 

Performance awards 4 472 5 816

Capped leave commitments 25 635 29 258 

Other 349 566

Total 84 881 81 425

There has been a significant increase in the leave entitlement due to the implications of National State of Disaster. 

Included in employee benefits other are salary related accruals and long service awards. 

21. Lease commitments 

21.1 Operating leases  

2020/21
Computer 

Equipment

Machinery and 

equipment

Total

R’000 R’000 R’000

Not later than 1 year 2 916 1 106 4 022 

Later than 1 year and not later than 5 years - 2 877 2 877 

Total lease commitments 2 916 3 983 6 899

2019/20
Computer 

Equipment

Machinery and 

equipment

Total

R’000 R’000 R’000

Not later than 1 year 7 124 2 171 9 295

Later than 1 year and not later than 5 years 4 750 1 007 5 757

Total lease commitments 11 874 3 178 15 052

The department’s leases comprise of computer equipment and photocopying equipment. 

260



DEPARTMENT OF SPORT, RECREATION, ARTS AND CULTURE 
VOTE 14 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 
for the year ended 31 March 2021 

 

21.2 Finance leases  

2020/21
Motor Vehicles Machinery and 

equipment

Total

R’000 R’000 R’000

Not later than 1 year 4 379 981 5 360 

Later than 1 year and not later than 5 years 4 007 198 4 205 

Total lease commitments 8 386 1 179 9 565

2019/20
Motor Vehicles Machinery and 

equipment

Total

R’000 R’000 R’000

Not later than 1 year 3 567 1 058 4 625

Later than 1 year and not later than 5 years 3 213 292 3 505

Total lease commitments 6 780 1 350 8 130

Machinery and equipment is in respect of finance leases for the rental of Cell phones and Datelines for a period of 24 

months. The rentals are fixed for the duration of the period and there is no renewal or purchase or escalation clauses. 

The maintenance is done by Vodacom.  

The department has entered into a lease arrangement with GFMS and has leased 62 motor vehicles as at 31 March 

2021, for the duration of 5 years the department uses the vehicle for most of the useful life of the vehicle. The 

agreement does not provide for contingent lease payments. The rentals are fixed for the duration of the period and 

there is no renewal or purchase or escalation clauses. The maintenance of white fleet is done by the lessors. 

The increase in finance lease commitments is due to the vastness of the province, the department had to increase the 

number of vehicles to our fleet. 

22. Irregular expenditure 

22.1 Reconciliation of irregular expenditure 

Note 2020/21 2019/20

R’000 R’000

Opening balance 15 214 33 658

Prior period error - -

As restated 15 214 33 658

Add: Irregular expenditure – relating to prior year

Add: Irregular expenditure – relating to current year 478 79

Less: Prior year amounts condoned - (18 523)

Less: Current year amounts condoned - -

Closing balance 15 692 15 214

Analysis of awaiting condonation per age classification

Current year 478 79

Prior years 15 214 15 135

Total 15 692 15 214

22.2 Details of irregular expenditure – added current year (relating to current and prior years) 

Incident Disciplinary steps taken/criminal 

proceedings

2020/21

R’000

Deviation from Procurement Process None 28

Deviation from procurement processes (Service provider's 

contract expired) 307

Deviation from Procurement Process (Due to a contract awarded 

to the second highest scorer) 143

Total 478
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22.3 Details of irregular expenditure condoned 

Incident Condoned by (Relevant Authority) 2020/21

R’000

Total

22.4 Details of irregular expenditure under assessment (not included in the main note) 

Incident 2020/21

R’000

Total

23. Fruitless and wasteful expenditure 

23.1 Reconciliation of fruitless and wasteful expenditure  

Note 2020/21 2019/20

R’000 R’000

Opening balance 910 909

Prior period error - -

As restated 910 909

Fruitless and wasteful expenditure – relating to current year 1 1

Less: Amounts written off (910) -

Closing balance 1 910

23.2 Details of current and prior year fruitless and wasteful expenditure- added current 

year(under determination and investigation) 

2020/21

R’000

Incident

Interest charged on overdue account 

of Government Printing Works

Disciplinary steps taken/criminal 

proceedings

None

1

Total 1

23.3 Details of fruitless and wasteful expenditure written off

Incident 2020/21

R’000

No Show 1

Debts written off 909

Total 910
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24. Related party transactions 

Payments made Note 2020/21 2019/20

R’000 R’000

Eastern Cape Provincial Arts and Culture Council 20 120 12 720

Museums 7 227 7 227

Eastern Cape Provincial Heritage Resource Agency 2 000 2 000

Guild Theatre 4 595 8 625

Opera House 2 800 1 800

Total 36 742 32 372

The Department has a public entity named Eastern Cape Provincial Arts and Culture Council that is a 

Schedule 3 entity established in terms of the PFMA 9 of 1999 as amended. The public entity’s board reports 

directly to the Member of Executive Council. The purpose of the entity is to develop, promote, and preserve art, 

enhance appreciation, participation and ensure development of a broad inclusive and identifiable Eastern Cape 

culture. The amount transferred to the public entity for the year ended 31 March 2021 amounted to R20, 1

million. 

The following are the institutions responsible for service delivery related services of the department: 

17 Museums are subsidised for their operations by the department and compensation of employees is the 

responsibility of the department. For the year ended 31 March 2021 an amount of R7, 2 million has been 

transferred to the museums. 

Guild Theatre and Opera House are subsidized by the department for all their operations to develop promote 

art drama and theatre. These two institutions are fully funded by the department. The department therefore has 

a direct influence upon all strategic decisions that these two institutions take. For the year ended 31 March 

2021 an amount of R4, 6 million and R2, 8 million has been transferred to Guild Theatre and Opera House 

respectively. 

Eastern Cape Provincial Resource Heritage Agency (ECPRHA) is responsible for transformation of the 

provinces’ heritage landscape. For the year ended 31 March 2021 an amount of R2, 0 million has been 

transferred to ECPRHA. 

The Department is occupying various buildings that are either owned or rented by the Department of Roads 

and Public Works, during the year ended 31 March 2021. 

25. Key management personnel 

No. of 

Individuals

2020/21 2019/20

R’000 R’000

Political office bearers (provide detail below)

Officials: 1 2 002 2 267

Level 15 to 16 1 1 661 1 620

Level 14 (Incl. CFO) 5 4 365 5 219

Total 8 028 9 106

In April 2020 the Hon MEC terminated her medical aid membership and that affected her structural package 

adversely, she then had to be refunded and that was effected in August 2020. 

26. Provisions 

Note 2020/21 2019/20

R’000 R’000

Opening Balance-Retention Fees Infrastructure Projects 6 955 5 818

Increase in provision 113 3 075

Settlement of provision (1 941) (1 938)

Total 5 127 6 955

263



DEPARTMENT OF SPORT, RECREATION, ARTS AND CULTURE 
VOTE 14 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 
for the year ended 31 March 2021 

 

This is a provision on retention fees that the Department has withheld in respect of infrastructure projects undertaken 

by the department. It is calculated at 10% or 1% depending on the contractual agreement. 

26.1 Reconciliation of movement in provisions – 2020/21 

Retention Fees Total provisions

R’000 R’000

Opening balance 6 955 6 955

Increase in provision 113 113

Settlement of provision (1 941) (1 941)

Closing balance 5 127 5 127

Reconciliation of movement in provisions – 2019/20 

Retention 

Fees

Total 

provisions

R’000 R’000

Opening balance 5 818 5 818

Increase in provision 3 075 3 075

Settlement of provision (1 938) (1 938)

Closing balance 6 955 6 955

27. Adjusting events after reporting date - None 

28. Movable Tangible Capital Assets 

MOVEMENT IN MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2021

Opening 

balance

Value 

adjustments

Additions Disposals Closing Balance

R’000 R’000 R’000 R’000 R’000

HERITAGE ASSETS 345 - - - 345

Heritage assets 345 - - - 345

MACHINERY AND EQUIPMENT 25 359 - 1 808 - 27 167

Transport assets 1 627 - - - 1 627 

Computer equipment 7 911 - - - 7 911 

Furniture and office equipment 14 189 - 1 676 - 15 865

Other machinery and equipment 1 632 - 132 - 1 764

TOTAL MOVABLE TANGIBLE 

CAPITAL ASSETS 25 704 - 1 808 - 27 512

264



DEPARTMENT OF SPORT, RECREATION, ARTS AND CULTURE 
VOTE 14 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 
for the year ended 31 March 2021 

 

28.1 Additions 

ADDITIONS TO MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2021

Cash Non-cash (Capital Work in 

Progress 

current costs 

and finance 

lease payments)

Received 

current, not paid

(Paid current 

year, received 

prior year)

Total

R’000 R’000 R’000 R’000 R’000

HERITAGE ASSETS - - - - -

Heritage assets - - - - -

MACHINERY AND EQUIPMENT 11 837 (10 029) 1 808

Transport assets 5 986 - (5 986) - -

Computer equipment - - - - -

Furniture and office equipment 1 676 - - - 1 676 

Other machinery and equipment 4 175 - (4 043) - 132

TOTAL ADDITIONS TO MOVABLE 

TANGIBLE CAPITAL ASSETS 11 837 - (10 029) - 1 808

28.2 Movement for 2019/20 

MOVEMENT IN MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2020

Opening 

balance

Prior period 

error

Additions Disposals Closing 

Balance

R’000 R’000 R’000 R’000 R’000

HERITAGE ASSETS - - 345 - 345

Heritage assets - - 345 - 345

MACHINERY AND EQUIPMENT 23 796 - 1 594 (31) 25 359

Transport assets 1 627 - - - 1 627 

Computer equipment 7 866 - 45 - 7 911 

Furniture and office equipment 12 699 - 1 521 (31) 14 189 

Other machinery and equipment 1 604 - 28 - 1 632 

TOTAL MOVABLE TANGIBLE 

CAPITAL ASSETS 23 796 - 1 939 (31) 25 704

28.3 Minor assets 

MOVEMENT IN MINOR ASSETS PER THE ASSET REGISTER FOR THE YEAR ENDED AS AT 31 MARCH 2021

Heritage 

assets

Machinery and 

equipment

Total

R’000 R’000 R’000

Opening balance - 12 513 12 513

Additions - 1 586 1 586

TOTAL MINOR ASSETS - 14 099 14 099

Heritage 

assets

Machinery and 

equipment

Total

Number of R1 minor assets - 1 396 1 396

Number of minor assets at cost - 7 878 7 878

TOTAL NUMBER OF MINOR ASSETS - 9 274 9 274
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MOVEMENT IN MINOR ASSETS PER THE ASSET REGISTER FOR THE YEAR ENDED AS AT 31 MARCH 2020

Heritage assets Machinery and 

equipment

Total

R’000 R’000                R’000

Opening balance - 11 759 11 759

Additions 15 754 769

Disposals (15) - (15)

TOTAL MINOR ASSETS - 12 513 12 513

Machinery and 

equipment

Total

Number of R1 minor assets 1 368 1 368

Number of minor assets at cost 7 630 7 630

TOTAL MINOR ASSETS 8 998 8 998

  

29. Intangible Capital Assets

MOVEMENT IN INTANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2021

Opening balance Value 

adjustments

Additions Disposals Closing Balance

R’000 R’000 R’000 R’000 R’000

SOFTWARE 326 - - - 326

TOTAL INTANGIBLE 

CAPITAL ASSETS 326 - - - 326

29.1 Movement for 2019/20 

MOVEMENT IN INTANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2020

Opening balance Prior period error Additions Disposals Closing Balance

R’000 R’000 R’000 R’000 R’000

SOFTWARE 326 - - - 326

TOTAL INTANGIBLE CAPITAL ASSETS 326 - - - 326
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30. Immovable Tangible Capital Assets 

MOVEMENT IN IMMOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 

2021

Opening 

balance

Value 

adjustments

Additions Disposals Closing 

Balance

R’000 R’000 R’000 R’000

BUILDINGS AND OTHER FIXED 

STRUCTURES 161 747 - 17 493 (55 010) 124 230

Other fixed structures 161 747 - 17 493 (55 010) 124 230

HERITAGE ASSETS 238 - 276 - 514

Heritage assets 238 - 276 - 514

TOTAL IMMOVABLE TANGIBLE 

CAPITAL ASSETS 161 985 - 17 769 (55 010) 124 744

30.1 Additions 

ADDITIONS TO IMMOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 

2021

Cash Non-cash (Capital Work in 

Progress current 

costs and 

finance lease 

payments)

Received 

current, not paid

(Paid current 

year, received 

prior year)

Total

R’000 R’000 R’000 R’000 R’000

BUILDING AND OTHER FIXED 

STRUCTURES 9 607 10 860 (2 974) - 17 493

Other fixed structures 9 607 10 860 (2 974) - 17 493

HERITAGE ASSETS 276 - - - 276

Heritage Assets 276 - - - 276

TOTAL ADDITIONS TO 

IMMOVABLE TANGIBLE 

CAPITAL ASSETS 9 883 10 860 (2 974) - 17 769
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30.2 Disposals 

DISPOSAL OF IMMOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2021

Sold for Cash Non-Cash 

Disposal

Total Disposal

R’000 R’000 R’000

BUILDINGS AND OTHER FIXED STRUCTURES - 55 010 55 010

Other fixed structures - 55 010 55 010

TOTAL IMMOVABLE TANGIBLE CAPITAL ASSETS - 55 010 55 010

30.3 Movement for 2019/20 

MOVEMENT IN IMMOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 

2020

Opening 

balance

Prior period 

error

Additions Disposals Closing Balance

R’000 R’000 R’000 R’000 R’000

BUILDINGS AND OTHER FIXED 

STRUCTURES 112 483 - 49 264 - 161 747

Other fixed structures 112 483 - 49 264 - 161 747

HERITAGE ASSETS 238 - - - 238

Heritage assets 238 - - - 238

TOTAL IMMOVABLE TANGIBLE 

CAPITAL ASSETS 112 721 - 49 264 - 161 985

30.4 Capital Work-in-progress 

CAPITAL WORK-IN-PROGRESS AS AT 31 MARCH 2021

Note

Opening 

balance

1 April 2020

Current Year 

WIP

Ready for use 

(Assets to the 

AR) / Contracts 

terminated

Closing balance

31 March 2021

Annexure 7 R’000 R’000 R’000 R’000

Buildings and other fixed structures 14 375 9 607 (17 493) 6 489

Total 14 375 9 607 (17 493) 6 489

Age analysis on ongoing projects

Number of projects 2020/21

Planned, 

Construction not 

started

Planned, 

Construction 

started

Total

R’000

0 to 1 Year - 5 2 407 

1 to 3 Years 4 - 1 671

3 to 5 Years - 2 268

Longer than 5 Years 3 - 2 143 

Total 7 7 6 489

Payables not recognised relating to Capital WIP Note 2020/21 2019/20

R’000 R’000

Amounts relating to progress certificates received but not paid at year end and 

therefore not included in capital work-in-progress 553 -

Total 553 -
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CAPITAL WORK-IN-PROGRES AS AT 31 MARCH 2020

Note

Opening 

balance

1 April 2019

Prior period 

error

Current Year 

WIP

Ready for use (Assets 

to the AR) ) / Contracts 

terminated

Closing 

balance

31 March 

2020

Annex 7 R’000 R’000 R’000 R’000 R’000

Buildings and other fixed 

structures 33 854 - 29 786 (49 265) 14 375

Total 33 854 - 29 786 (49 265) 14 375

Age analysis on ongoing projects

Number of projects 2019/20

Planned, Construction 

not started

Planned, 

Construction 

started

Total

R’000

0 to 1 year 14 - -

1 to 3 year(s) 3 3 10 071 

3 to 5 years 2 - -

Total 19 3 10 071 

30.5 S42 Immovable assets

Assets to be transferred in terms of S42 of the PFMA - 2020/21 No of Assets Value of Assets

R'000
BUILDINGS AND OTHER FIXED STRUCTURES - -

Other fixed structures - -

TOTAL - -

31. Principal-agent arrangements
2020/21 2019/20

Fees paid Fees Paid
31.1 Department acting as the principal R’000 R’000

Coega Development Corporation (Management fees) 57 670

Total 57 670

The department of Sport, Recreation Arts and Culture entered into a service delivery agreement with Coega 
Development Corporation to assist in the provision of Sport, Arts, Cultural, Libraries and Museum facilities 
throughout the province. The Department of Sport Recreation Arts and Culture paid Management fees to 
Coega Development. 

32. Prior period errors 

32.1 Correction of prior period errors  
Note Restated

2020/21 2019/20 2019/20
Liabilities: (Provisions) R’000 R’000 R’000

Claims against the department Opening balance Note 25, Annex
3B 6 239 5 434 6 239

Prior period error - 805 (805)

As restated 6 239 6 239 5 434

The department effected prior year end adjustment in relation to claims against the department. The disclosure 
was based on the supporting document that was available which resulted to the closing balance of 2019/20 
Financial Year to be understated by R805 thousand. The corrections were required in order to disclose the 
accurate balances for 2020/21 Financial Year.      
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ANNEXURE 6 

INVENTORIES FOR THE YEAR ENDED 31 MARCH 2021 
  

Inventories

Inv Assts 

Distr:

Sports

Equip 

Inv Ass 

Distr: Oth 

Mach & 

Eqp

Inv Mat & 

Supp:Sports 

& Recr 

Cons 

Inv Assts 

Distr:

Library 

Material 

Inv cloth: 

Needleewrk

Inv 

Cloth: 

Unif 

&Prot 

Clth Total

R’000 R’000 R’000 R’000 R’000

Opening balance - - - 126 - - 126

Add: Additions/Purchases – Cash 457 718 12 606 1 936 72 41 15 830

(Less): Issues (457) (718) (12 606) (1 936) (72) (41) (15 830)

Closing balance - - - 126 - - 126

INVENTORIES FOR THE YEAR ENDED 31 MARCH 2020 

  

Inventories
Inv Assts Distr: 

Sports Equip 

Inv Mat & 

Supp:Sports & 

Recr Cons 

Inv Assts 

Distr: Library 

Material 

Inv cloth: 

Needleewrk Total

R’000 R’000 R’000 R’000 R’000

Opening balance - - 230 - 230

Add: Additions/Purchases – Cash 542 8 165 - 49 8756

(Less): Issues (542) (8 165) (104) (49) (8 860)

Closing balance - - 126 - 126
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ANNEXURE 7 

MOVEMENT IN CAPITAL WORK IN PROGRESS 

MOVEMENT IN CAPITAL WORK IN PROGRESS FOR THE YEAR ENDED 31 MARCH 2021

Opening 

balance

Current Year 

Capital WIP

Ready for use 

(Asset register) 

/ Contract 

terminated

Closing 

balance

R’000 R’000 R’000 R’000

BUILDINGS AND OTHER FIXED STRUCTURES 14 375 9 607 (17 493) 6 489

Other fixed structures 14 375 9 607 (17 493) 6 489

Total 14 375 9 607 (17 493) 6 489

Age analysis on ongoing projects

Number of projects 2020/21

Planned, 

Construction not 

started

Planned, 

Construction 

started

Total

R’000

0 to 1 Year - 5 2 407 

1 to 3 Years 4 - 1 671

3 to 5 Years - 2 268

Longer than 5 Years 3 - 2 143 

Total 7 7 6 489

MOVEMENT IN CAPITAL WORK IN PROGRESS FOR THE YEAR ENDED 31 MARCH 2020

Opening 

balance

Prior period 

error

Current Year 

Capital WIP

Ready for use 

(Asset register) 

/ Contract 

terminated

Closing 

balance

R’000 R’000 R’000 R’000 R’000

HERITAGE ASSETS - - - - -

Heritage assets - - - - -

BUILDINGS AND OTHER FIXED 

STRUCTURES 33 854 - 29 786 (49 265) 14 375

Other fixed structures 33 854 - 29 786 (49 265) 14 375

Total 33 854 - 29 786 (49 265) 14 375

Age analysis on ongoing projects

Number of projects 2019/20

Planned, 

Construction not 

started

Planned, 

Construction 

started

Total

R’000

0 to 1 Year 14 - -

1 to 3 Years 3 3 10 071 

3 to 5 Years 2 - -

Longer than 5 Years - - -

Total 19 3 10 071 
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